Presenting a conceptual model of
empowering managers based on intellectual
capital

English Abstract

Enhancing and improving spiritual capital plays a significant role in
increasing organizational commitment, project productivi and
managerial empowerment. This study addresses thes upder

maps the collective perspective of the target popu n the subject.
The research employs a mixed-method design, c@mbining library-based

10 experts selected through purposive non-ragom sampling (snowball
technique). Thematic analysis was appli
The findings culminate in a four-di ondf thodel (psychologlcal
managerial, individual, and organizatignal) for empowering managers,
grounded in 12 indicators of spiritua¥capital. To maximize managerial
empowerment through sspiritual capital, the study underscores the
necessity of integrating the 1 i i
advanced training and pro

nal development programs.
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