Rumi’s leadership model based on the Being-centered leadership theory

Fatemeh Alavi Matin', AbbasAli Rastgar*?, Hassan Abedi Jafari3, Mohsen Shafiei
Nikabadi*

1. Ph.D. Candidate, Department of Public Administration, Faculty pf Economics, Management and
Administrative Sciences, Semnan University, Semnan, Iran.

2. Prof., Department of Business Management, Faculty of Economics, Management and Administrative
Sciences, Semnan University, Semnan, Iran.

3. Assistant Prof., Public Administration Department, Faculty of Management, Tehrarllnlﬁiversity,

4. Prof., Department of Industrial Management, Faculty of Economics, Manage t and A
Sciences, Semnan University, Semnan, Iran.

Abstract

The purpose of this study is to design Rumi's leadership model based @i the Being-centered leadership
theory. The Being-centered leadership theory is the newest model in the field of leadership in the
organization, which is designed on the basis of world famous reli traditions. The book Step by Step to
Meet God, written by Dr. Abdol Hossein Zarrinkoob, as_the source for designing Rumi's
leadership model. This interdisciplinary study is a qualitative was conducted using thematic
analysis. According to the research findings, Rumi's model is Non-dual and consists of two
overarching themes. These themes include: The hu f the leader and the organizational role of the
leader. The set of organizing themes in the human ro rf: self-realization, acquisition of knowledge,
personality traits-moral virtues, in?tatalents, educa backgrounds, individual skills, scientific-
technical capabilities, and institutionalized eggnitive-belief growth. The set of organizing themes in the
organizational role include: constructive
followers, spiritual and moral educatio
of followers and responsible accountabilit
dual leadership model requires the leader
human roles. g

|
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lowers, empowering followers, attention to the mental health
According to the research results, the realization of the Non-
pay attention to the proper performance of organizational and
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