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3 . Organizational control process.

4 _Self - Control
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1 . Proactive

2 . Reactive
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1 . Traditional Behavior Control Approaches
. Organizational Structure; Design

. Authority ; Power

. Goal setting

.Reward Systems
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1 . Levels Of Control
2 . Sources From which Control is Initiated

3 . Advantages

4  Disadvantages

5 . Self and External Control

6 . The Role Of Self — Control in Organization

7 . Social Learning Theory
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1 . External

2 . Formal Organizational Control Systems

3 . Standards

4 . Evaluation Process

5 Adminisration of consequences contingent and Evaluation

6. Lutthans and pavis
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1 . Active controls
2 . Passive controls
3 . Levels Of Control In Organizations

4 . Brief and aldag
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1 . Short Term Self - Control

2 .Day To Day
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1 . Self - Evaluation

2 . Self - Satisfaction
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1 . Managerial Action

2 . Modification

3 . Self - Managing

4 _Self — Reward / Punish
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1 . Longer term self - Evaluation
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1 . External Evaluation
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2 . Self - Control

3 . External Control
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1 . External s Sources

2. Simon

3 . Andrasik and Heimburg
4 . Salancik and pheffer
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1. Self Imposed

2 Barnard
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4  Simon
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6 . Training
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