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Table 1 - Prioritizing expected outcomes and impacts of Sabbatical Leaves

Rank Ccv Sd Mean Outcomes and impacts Ldaly 5 s slws
L 0.227 192 8.46 (g LolE IS pgomn slaol&iylo3T) o plowil (51 conlin (slaaoms 43 (o s
: ’ : Access to appropriate research environment (modern and equipped lap, workshops, etc.)
2 0.256 2.15 8.4 Participation in training courses Lehsnl slaoygs s oS L
3 0.257 212 825 u,,;sﬁu,;wuouwpljsu,wuecs_,..chujmu:“l,w;.ﬂ;
’ ’ ’ Accessing and utilizing of scientific resources of libraries and scientific information centers in other countries
4 0.262 2.1 8.04 Contribute on scientific congresses and meetings ok polome 5 ae K 5 oS L8
5 0266 212 s gt Dbl Al Daged S5 4 g b S 53 paatS 5 (B slausl B L a e
- ' Knowing on technical and especial innovations regard related major and updating your own knowledge and information
6 0.267 2.13 7.96 Funding needed budget and grants for scientific research and works ke s, 5 Olidos sl 5l 5,9 Dllael g ars g el
7 0.269 2.15 8.02 Publishing article on scientific journals ede oms U5 e Al il
8 0.27 2.19 8.48 Performing joint team researches accompany foreign experts and researchers o, 0 Ky 5 Obaass Ko b o S e slaiash sl
. b e s Ohlen b gl > Ol ,l pglas )
9 0271 22 8.09 o . . o vL@—?. Rl 02 st Obler b gld o SBL 05105 6012
Establishing and keeping profi I relationships with own colleagues in other countries
10 0.277 23 832 w3 R = b sl Sl dl s slashn cpede ST 5 A5l Ga b 51 Jyl s w8 S
: ’ i Attain first -hand experiments by visiting scientific centers, accomplishing projects, scientific — research affairs, etc.
s byl le 5 (el&aws il 5 5l 4e) LS Sldos laelg ag
n 0279 234 839 ) o ) Cog Wyl3dle 5 laeliims 3l 5 3150) 5 )0 Saods slaeslel 46
Prepare needed inputs for research ( including material and tools, equipments, softwares, etc)
12 0.293 2.26 7.73 Active membership in international scientific and university networks ol AR 5 ole a3 b oy guas
13 0294 2.8 775 Hhadlers 51,0 5 s 08 e (5m S add )l oy 5 isel Sl 5 S e
Utilizing of research and educational scholarship presented from foreign countries and international centers
14 0.297 2.25 7.58 Gaining of sabbatical leaves advantages for getting and promotion academic grade Al S 5 Wl gl SWlas glacas 3 sl 5l ealanul
15 0.299 2.45 8.2 Strengthening linguistic skills b ol cu el
16 0.3 2.21 7.36 Comprehensive and update studying and investigating for editing and compiling book LS sk 9 U S Jasa g male o g adllan
17 0.301 2.23 7.4 Earning professional income in host country Ol 5338 5 sl4d > WP S
18 0.302 2.41 7.99 Obtaining job position in other countries 5 58S 4 Jid Camdae S
19 0306 234 765 S50l Al 5 s oS s sl 500l L0155 5 2]
i ’ Knowing and utilizing training innovations for improve quality of teaching and educational practices
Oblier b ol OL 145 ind g g b S, 545
20 0315 235 7.48 ) ) ) Sllian s ol Dbz 2 slid > e 5 28 B 2l 20
Professional self-evaluation of own strengths and weaknesses in process of collaboration with other scholars
s S barods! b 4l 145 51l g o L 5
21 0316 24 7.6 o , ) _ o et el OB A 2 SO SIS g o ke b e
Mapping or improving professional perspective and vision based on obtained ideas and lessons learned
2 0328 258 787 I el 5 AR 1y Sl ale 5 (AREI ST G 5)\Ser 2ty
Steering collaboration between Iranian and foreign scientific centers and universities
L laol&iils (Sl o adlejlu b (6, Kan sls,1 5 Aie 31Kl
3 0343 265 7.73 ) ) i i 3O SRR (S GRSt B SR SR A0
Possibly of collaboration contract with foreign organizations, institutes, universities, etc.
24 0.344 2.63 7.68 Postponing of obligatory retired i 3 Oy I o g0 4
»s 035 275 758 el AL 5 ale palons 3 Jab g G b 51 el b AU S
Obtaining professional and individual popularity by active presence in international scientific and academic forums
26 0353 275 779 Halons i 53 b gy oode 5 AL 35 0 6l 526 ST 5 D ppd S 5 DLl
i ’ : Identifiying and attaining institutional popularity and prestige for associated scientific center and university at international level
Sl — bl & X SRl 5 Slamasens b (5 ) Ken
27 0363 2.68 7.38 o » $25L8 = sl 2550 & e Ol 5 O ? S
Collaborating with well-known experts and academicians through mentoring
.S & = S, 5 o LS 5 OleMbl (sl Jlas)
28 0364 272 7.49 ) o ) ) IS S 4 S Sl paads sk 5 o Sl
Transforming specialized knowledge, information and technology from foreign to inside
I LI o) gl JUESH 5 oo pliws i (il 5
29 0341 2.51 7.35 ) o ) i e 53 gt ke slangel I g Las)5lis 25 5 s
Sharing knowledge, diffusing outcomes and transfering own scientific lessons learned at international level
30 0.37 2.68 7.23 Teaching in foreign educational centers as invited or guest professor oo b Olegs skl Olge 4 ol 355l ST 45 e,
31 0.382 2.71 7.1 Commercializing own innovations, inventions, and patents ab g 0 Ol 5 Olel 25 gué,,i,s 03 905 (5,
32 0.383 2.9 7.6 Attaining new ideas for research S gl de sbedyl S
3 0.384 282 734 SRS JHs 53 sl el 5 5O T 2 BSS I SU SIS 1 S
i ’ : Procrastinating of disorder caused steady work environment and professional issues
34 0.392 2.9 7.4 Acquaintance with scientific/university culture and environment in other countries S5 (sla, 525 A& 5 ode slalases 3 Kin 3 b L]
35 0.414 2.95 7.12 Attaining experiencesof new social life and citizenship 036 kg 5 Slaxrl SN 4 o0 S
6 0.426 31 728 ()}—“SjlC)l"b‘il—f‘}‘a_ywswu\i})ﬁw)u‘ju5@6&}@3&@(}?)38J
! ’ : Solving and unraveling problems and requirements of family, as well as family education or contact with foreign relatives
37 0.555 3.07 5.52 Resting for restoration and removal exhaustion 135 dydo g | S pdy g o il

Vo



\\‘/\Vﬂb Al OJLMLQ\. c)jégéj)jméi?eﬁ

M&L}JbMJAJU.J\.:)‘}.L.p));aﬁjﬂ.&lﬁlee‘,a.ﬁ:e“c‘ﬁm‘&ab&—"JJ.X?
Table 2 - Eigen values, Variance Percent and Cumulative Percent of extracted factors

Mg}“‘:’b«)b Aoy JJL_;JU Aoy 0}3‘5)‘..\5.« LQJJLG

% Cumulative Variance % Variance Eigenvalues Factors
22.033 22.033 6.83 1
40.776 18.744 5.811 2
55.002 14.255 441 3
65.909 10.907 3.381 4
76.299 10.32 3.199 5
83.306 7.077 2.194 6
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Table 3 - labeled factors and factor scores of loaded varibels

Ml b ;
Outcomes and impacts Ll 5 s,k b fk'
Factor *
Factor label
score
0.902 Sheg SNl s 05903 55 4 5 dbg e 42 45 st 5 B slasls b ok
’ Knowing on technical and especial innovations regard related major and updating your own knowledge and information
0.886 Hedlier 510 5 L) siS ol s 510k 4l (2R3 5 50T S S S et
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0.835 DS JEs 4 gl S e 5l eanast (5,5t 5 MBI (iils Jlaml S Ysle 5 (5l
’ Transforming specialized knowledge, information and technology from foreign to inside s
0.821 sl GBI 5 ol oS s 1 Bl ST S S S 5 2 )
’ Knowing and utilizing training innovations for improve quality of teaching and educational practices educational
0.809 Participation in training courses il lae,es 5 oS La collaboration
. L . B and scientific
0.744 Contribute on scientific congresses and meetings e paloms 5 Lao RS 55 oS 54 exchanges
0712 w3 R~ e ol Dl b s slaels ke ST 5 a5 Ge b Sl sl A w8 S
Attain first -hand experiments by visiting scientific centers, accomplishing projects, scientific — research affairs, etc.
0.604 Teaching in foreign educational centers as invited or guest professor o0 b Olege sbiwl Ol g & oy d.:-j‘,ni Sl 53 gl
0.903 (s BolE18 pgome laol&ty3) Gudos plol (g1 cowlin (sl dano 4y g e
Access to appropriate research environment (modern and equipped lap, workshops, etc)
0.866 Funding needed budget and grants for scientific research and works e bS5 Cliass gl W s, Dllasl g as g el
0.821 () La,\,'.'ﬂr,' aol&aws lpl g 5190) 58 3,90 (Slidow slaesly ag JPIGIIN
Prepare needed inputs for research (including material and tools, equipments, softwares, etc) CAOR
0761 fﬁ»'b‘ﬁ.k"};)&wd)&»h\eﬁsS);.i.n‘shuiAJ};‘ﬂﬁ‘
Performing joint team researches accompany foreign experts and researchers research
0.717 Attaining new ideas for research b9 6l Ml slaedy oS outcomes
0.657 Publishing article on scientific journals ke pime sadl g5 5 Al Ll
0.569 83 S = sl Oy 300 4 L 3 OLaKE 5 Oliaaases b (g, \Ken
) Collaborating with well-known experts and academicians through mentoring
0.884 Al S 9 Wl 6l p Sllae glacas b (Ll 5l eslizl
Gaining of sabbatical leaves advantages for getting and promotion academic grade N
A de e L 8P bl
0.813 Strengthening linguistic skills by ol cu el
0.78 Attaining experiencesof new social life and citizenship 030 ks 5 Flol SN 48 S personal
o5 G931 o 0l b Julas (0155 5 o) o3l 56 (slagstiasls 5 bl g5 5 05 outcomes
Solving and unraveling problems and requirements of family, as well as family education or contact with foreign relatives
0.6 Postponing of obligatory retired O N PR R e opes
0.888 Active membership in international scientific and university networks Ml A 5 ele caaSs 53 b oy guis bl .
. & . & & e g S:d"}g
0.811 B e 5 AR STy s ke s A S0 o (6, Ked 3 i o
Steering collaboration between Iranian and foreign scientific centers and universities
0753 P B i LY - PG WV VI EY | PR W AP S C OV P R T | O strengthening
Possibly of collaboration contract with foreign organizations, institutes, universities, etc. .
. - o . N professional
0.591 Oler BlE plu )3 Jags Oblen b sl o OBl el 5 ol A (o tion
Establishing and keeping prof 1 relationships with own colleagues in other countries
0.854 K sl is ARl 5 ke sk 3 K p b ol
’ Acquaintance with scientific/university culture and environment in other countries Sl anw g
0.78 ety @@Jh 5 e C\:u 23 dbd Hgam G b 5l i gl Ll S Sasls|
Obtaining professional and individual popularity by active presence in international scientific and academic forums
0.741 Hedlony o 55 ab g o ode P& S e gl golg Hleel 5 s S 5 DALl developing
Identifiying and attaining institutional popularity and prestige for associated scientific center and university at international level academic
610 Mol el 53 iy ake (gloo)sal U 5 Lo gliws 25 (s s cosmopolite
Sharing knowledge, diffusing outcomes and transfering own scientific lessons learned at international level
0.839 b, 588 plu 5o ede Oledbl 381,05 Labals e Ct’ Sleslatal 5 pw s s sl
Accessing and utilizing of scientific resources of libraries and scientific information centers in other countries ¢ ‘J,J
4
0742 o Slao] 5 )5l 1 SN 5 S et b e e
’ Mapping or improving professional perspective and vision based on obtained ideas and lessons learned fessional
. e . professiona
0.581 SUS gk 5 AU e Saom g il s g e outcomes

Comprehensive and update studying and investigating for editing and compiling book
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Identifying and Analyzing Expected Outcomes and Impacts of Sabbatical Leaves

for Professional Development of Agricultural Faculty Members

A. Sharifzadeh®, Gh. Abdollahzadeh™, H. Iravani”™, S. Mohammadzadeh™" and M. Sharifi™""*

Abstract

Systemized sabbatical leaves seem as an appropriate mechanism for fostering academic
collaboration, improving academic capacities and developing professional capacity of faculty
members in higher agricultural education system. This research was done with aim to identify and
analysis expected outcomes and impacts of sabbatical leaves for professional development of
agricultural faculty members. Methodologically, this research was carried out based on survey
strategy. The population of this research consisted of all faculty members of public agricultural
faculties and colleges of Ministry of Scientific, Research and Technology (N=1260). Using
randomized stratified sampling method, 165 faculty members were selected. A questionnaire was
used as research tool in order to collect data. Face and content validity of the questionnaire were
established using comments of a group of faculty members. According to calculate Cronbach's alpha
(0.79) reliability of the questionnaire was confirmed. Using SPSS 11.5 collected data was analyzed.
Based on calculated coefficient of variations expected outcomes and impacts of sabbatical leaves were
prioritized in accordance with findings of factor analyzing the expected outcomes and impacts of
sabbatical leaves of faculty members, six components were extracted including, fostering educational
collaboration and scientific exchanges, research outcomes, personal outcomes , strengthening
professional communication, developing academic cosmopolite and professional outcomes. These
factors explains multiplicity of outcomes and impacts of sabbatical leaves and respectively explained
22.033, 18.744, 14.225, 10.907, 10.320 and 7.077 of the total variances (totally, explained 83% of
variances). Based on inferences of these research findings some mechanisms were suggested for

institutional systemizing the sabbatical leaves of faculty members in higher agricultural education.
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