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1. envy
2. jealousy
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1. social comparison
2. malicious

3. benign

4. destructive

5. competitive
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. competitive organizational climate
. core self-evaluations

. self-esteem.

. generalized self-efficacy

. emotional stability

. internal locus of control

. upward
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1. leader-member exchange (LMX)
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1. professional identity
2. prosocial behavior
3. Inferiority

4. social undermining
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. unethical leadership

. unethical climate

. Machiavellianism

. moral disengagement

. self-approval

. devaluing the target

. dehumanizing

. reconstruing the conduct
. moral justification

10. euphemistic language
11. labeling

12. advantageous comparison
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1. obscuring or distorting consequences
2. displacement of responsibility
3. diffusion of responsibility
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1. referent cognitions

2. perceived organizational support

3. ostracism

4. structural equation modeling (SEM)
5. general linear model (GLM)
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