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Abstract

In the process of reforming the country's employment system on the one hand,
comparative studies and experiences of other developed countries had to be exploited,
and on the other hand, given the capacities and situations within the country, a
desirable and native pattern of public employment was achieved. This is achieved in
general on three levels; first, determination of the purpose and approach that is
expected of the system, which can be described as "economic efficiency and
employment justice". Second, implementation of these goals and designing the
structure of the public employment system, and third, optimal guarantee of
employment rights via adopting appropriate regulations through administrative and
judicial mechanisms. The present discussions can be considered at the second level
which forms the basis of the public employment system. Therefore, the outline of the
structure depends on explaining the three components of the institution, system and
type of employment that is proposed and presented as an innovative title of the "Triple
Model". As will be seen in this text, the aforementioned items are in a triple bond with
each other. On the other hand, the theories and ideas around the aforementioned model
can be considered as part of the functions related to the economic management of
human resources and employment in public organizations of the country.
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2. The Position-based System



YO .olpl Glel Beis jo cages plosuin! 5ol ks ¢ sb

D95 Lot oo oiwy o o6l S g Slejle lacen s Bl ccwns
o lal Gl 5wl oy 4 ol (Saie (LS a0 W)l e
Sgdi s e | ol Sab,> sl sl 4 0,509, (! wizen (Cardona, 2006) 5,3 e
poe g bl @ les Blie 0 gy sleda o opr o Shy 5l el &5
3 o pllas S aies oo ylid Sldllas B el daseio S pllas pl jo (6 s CBllas]
(Boto, 2014: 255-266) Causs cawlio yloiz i ol &Y gm0

Cwds 4 3959 plla (69,18 1) Coons Alln b anl, )5 elaseinl Jow doyeiS Sy
2,588 b Lolow! ¢ i 51 o5k el 3 LdT 51 Loy g8 ol Cids ailosls )13 095 ages
Gl 0 Hmie GloysiS Lo (nl p el 0028 g ) GLeSh 5 &S S nli o9z
03,5 ologl goges Dlaas (gl laSy (Jio T sagas Bloss e (5 5l a5l b Lile
oo Ol e ol el oty i |y gladlaie 5 e Sllol Koo slacoaMo a5 Jl> o
4o (Hernandez, 2010: 225) cuwl aiils Ll Lexlo Gy ol Sliaiie ¢ al i b
25 005 (Sl geges 5> LSS AL 4 Cud T (5,588 Dloas sages (gl il
Sl adlgi e j92S (nl o (cages QL'S)IS’ az ST oS e 95T il ealides 5 anl))I5" oalas
plasel Cbsl glaan] s 5 b 5l Ll Lol cargT o oo wu pladeiul 4y slsl)8 5 )b
el a2l )15 5 e oply plaseinl pllas aSl 4y 4> g5 L (Hernandez, 2010: 74) wisd o
S 4 (6993 U cpls o3 Jlo i jo aldl ol Gawadly Ojg0ay el 55 slaseial g4
6;)4 Jsb gonﬁ )‘ ‘S.M.ZJ oJATJ»o.CdJ uL>)La| )b o ab; MS)} u.m.! » smﬁ r:Ua.J
Copde o 55 5k SIS 5 (S el oal STy pogas it g e Sl 4
49 0, 929 Cemy 0 sl (252 9 oy b Jid 2 &5 Sl Gl (ply 2o (i
(Kawaguchi & Ueno, 2013: 19-36) el calasio jlows oy 10 Glail o yuon
OBl asly a5 1o jo5 o vy 5o JLil collB 51 Lasas ol ) jo seges yidu LSS
S Oyge ol 0 el @l bd sl ol GlaelSiws jo LSS st Sl s
Sleas Copae 05l 4 L5 5B 5l elaseul dayly (Sl Beax plla joss Sl

1. professionalism
2. The Law 7/2007 of April 12th concerning the Basic Statute of Public Employees
3. The Law of 13 July 1983 (Title I- General Regulations- CSGS)



Voo sleg o) 6ylods oY 5,93 c soges Bois lelllas Aolidad Y

o ST plls pl  elasainl bleail gly olgs so 1) ol cpl aS 5 )ls 0429 55 (5,58
Al g elasanl sl olpl jo aaly IS sl 052y L a5 Conl b 05 Cgus
Lo pdy plonl onlionesd i 5l Jgol 5 0oilsd Slue 2 5 35 eite Sjgoty b plaseil
Gl PBlas asiyl & ax g5 calae bl anl) IS allas 0g5 Ol [0 gum ST (pl 0929
collae ool SBlanl g oayl 5l ¢ selasiinl sloasjo digy o pae g Sgo sbas S goas
o= Jo (B pobe ples o (elastinl pllss cnl 4 Wl oulpl coel sages plasiinl
olie,l5 g canl S8 ,5T b e cal sbml ol ol Blie Gyb 5l adl oS
A2 Cweas Aol K0 o )0 by Gy g i S ol A b adly e
L aaS i bYo lea @ a5 col Gaeaily lasesl g9 b plla cpl (gom cnls
pla gilucwlin odleay o lai 1) oY Sliwlen cdgs S3lail baws jo Hlaise slacaslow
Bl Siloe Ky Cond 4 5 bapye Ceny 9 JiB g5 Sl 5o peied 5 Bod> Sy
L oSy Joe Coms a4 |y anl) )5 laseisl glapllss 6 p5cqs cans ol 5 LYo

ol 0018 Bgw jgeeciuny pllai 3l olaaS,

I3,
OBl g wls oy @y g3k (Soimr QWS (e sl el o
Pl o el S yef b lgds el laplesln 5 a1y (e 9 oty o plrall>
09,5 95 2 Sy 4 Blan Jllin g Wadoe lbgls (o> Cuny S slp Lkl 55
o308 i i 45 LS 5 ool Sl oges oo Sl gl 5 S plosline
5 ol 5l Olnae el cnl o igd cdbgls lacewy (ol (guad sl il oo 5 waBls
(OECD, 2009) w5ls,55 5 355 5Ls 3,90 (Slesl (595 ol 1 6y o LS

5o plaseinl sl iy 50,5 5L o 4y aiBlianugi slo,9iS 5l (g lows YAAL Qa0 5
G plaasie (LBl s gt Cwo b gyl Bails S LS 055 (seses 50
a0 oo ol Slallhas axms I3 ldbgls plo 55 g (seges (iou 4 39,9 Cuz (pogas
S92 9 dyguwgd Ayl ( gee Sleas o plasiiul wipw o s 5 5,0l Blid oy oS
) So5i8 byl Gy g sie plls eelul ol (KiM & Lee, 2014: 3) sl
e plasiial sl )0 8565 pae g Sl Iy anl))l5 plla 4 Sl (5 A
Lolpd Shilaz g csloy Lulyd Hlijlaz ok Luld b Gl (Bl peizeen 5 99 o0
oty plly ol s g leay (Kuperus & Rode, 2008: 54) sjlu o w2l 3 1, plaseisl

1. Openness



YV Lolpl Golel Geio 40 (coges plosuinw! ol Judai 7,k

Sl 4 bslaseiul golaidl J,iuS ¢ 5L 0,90 slocun gauas a5 o8l g5le solas]
QB.M}LSA osls ul—bﬁh—’ 6)....“...‘ JJLQ.; ‘5.09..49 u,....?u @‘JM‘

Sla 9a8 cnl 50 0,5 o)l K el o (les oo 1) jgmeecions solaseinl pllss 5,b &ges
G555k Jhad el Coge 4 a5 Col pladas ol SO Yleatawsls el 5l coleo
P S he ol a4 baye Jeol shal 5 ond wl 12V Jlo o Sse oless
o Gl i Glacio e ez 6,500 i slaplole g
Jloel 5 121 & a5 cl Jhad lojle 9250 oles (Ahmadi et al., 2015: 540) 5o
(Levine &  o,leS oo Cwod plasainl 5 Jod aad diw) j0 Gde Fea> (yulsd
oS ladls LSS aile ooy elS jo e pllas ] Montcalmo, 2015: 741-779)
b s 6,958 Sloas pls b uiess gl Yod e Jlo 5o T oS> 5 owlal 3gi>
» (Turpin & Tomkins, 2012: 439) Wl jls,e5 5 G55l ol 31 (5,588 leaduins
il a8 2 agee Sloas LSS 5 3,08 0,Lil (555 pe cdgd HLS IS 4 iy a5 g 0aS
5924 L (Hernandez, 2010: 248) aiiS' o cllad (cogos Slawhe 5 dove slaglosle ,o
S5 a ) pletal 5 ogad 5 eges sl GlepleSy Sz yo w3l DY
obos Job y0 a8 ol ages ciwbis ,9aS ] o ceges plasiiul sl (ol L3 Jae
(Turpin & Tomkins, 2012: 440) &S oo pss
eeheil &l e wllas] 1 60,95 5 ety jsrmecany pllas o Ll witus Jgeidlple
Ol a5 ws wdly Sl 5 yge T 51 e Al l s (6 gl pos Ygona g 039y Cilanin 3
ol g el a5 i sl s anl) )5 sl e sadand 3 ks ol Wodias
Ol pllas ol o piorad 0,0 wgas Sloas &) o sl CoaS peai b glas Do
9SS dal )5 ol plpli w09 oo uion Collad 5l gle g Bl G0 G 5l e (RS
(Rexed, 2007) 5 5 oo o 3 Blelg ) CaneS

1. Merit Systems Protection Board (MSPB)

2. Equal Employment Opportunity Commission (EEOC)
3. The Constitutional Reform and Governance Act 2010
4. Civil Service

5. Public Service



Voo leg o) 6,leds (Y 590 c sogos Bois wlelllas Aolidas YA

L ol n! elaseinl pllas s golatdl a5 Jga> sl o5 (J)9e ) oSl ;500 &85
stye Bailie Coibge 1o @l 4 b jymeceny plls il SeclisS claplasil 4
ol Gea,S) 5l lodes i Ly g s it g ) o 5 05 o0 i Sl
GrSsl  mlbe Céjj0m 3l g eal L8 5l glacais plaseiul (&g pl jo cadls
505 poe b T cenls g ol ol ol DBl ogeas yo Jab BB 0S5 s w9 o0
1548 sl byl azly (esdS T 2ys a8 LYs ler 4 a5 colaplaseial s ool
9 &80 SSE b cnlple el 03,5 (S oold 35 05 a4 ) S gl (65N B
@i slp ks 09 Dae o> 5l Sl g9 (polie slaciny 5 Jeline Sloatie
Sy, 5 onolisS (slacuny 1y Bro jpmacens 355, 58 5ol 35 pas el S
wl )5 ol & o 558 Lid coal 5l pllas al iz e sy 0 A D9l se o
S e Sl olaial _alasiial olaais o i Su e el 5o we I ,55

r\-b';‘:.w\ &y
509y Gl ol Sl plaseiul g9 eead (goman 5N BlEaw 092 3l psw axg
(B90) DaaclisS b (oo3ld) Damaily 95 99 ;3 (lgion 1) (orgee iou j0 plasel
g g b3l 4y s (3,55 4 o0l e U jee3e glgsl 51 Sy Ol oS ganaiws
sl b seges plasainl (i Cand jogar 10 05l (S soges Sloas pllas ol IS
b sy o0 Sl Conss Alag )3 aSl b el ol B e (3la Sl By lgreas 059l
Sl poyl aza )0 g el (pl Al jo (golaill Yol g Sl ©)lxi Wl 4 azgs
3 shles (g po Sdgs JAST g 0l8; Sdgo A5k (e dadgs (s I i Sleas
b dnwgs Jlo )0 slaygiS )3 egadar (ceges plidtinl CoeS oy (pl Ol bl
5o adbelel Oldllas uloly S (GOzgor & Bilgin, 2019: 5) il of pen b,
ks 5 Conl 00l oilys  soul )15 &y i ol &ilgiiy b g anwgs Jb 0 slo,9aS soes
o pleasins slawi g s Bl palS s laml Se s pdicl; Adlse 4
@ egas (nl ,0 aBlanng la)eiS wdy Bk Gres 4 el AL (5 )0 (soges

(Walter, 2010: 403-426) cuwl 5 piigy 5 oy o il yo

Sdedds L)

ssbar g Sl oads pattne gelasial dlal; bl ol (et b Dsesily plasaal o

1. Efficiency Hypothesis



YA Lol gylel Geis 50 coges plasiwl oK1 ki 7 4b

Ol S son 5 Sdiih G ey Ol B 1) padties (eud jee pled (ol
S siS A 5eaS Gl andlas cul Sy g lee GieSle Jiline o plasial g
Ll 355 A pgase Sluaiie glils g Sglae

Ol o Ll aols vg2g DawelisS 5 oy plaseiul g45 g0 yo Ll oo idu o
e b 5oLl larss b s sobibid Capndy 33 5 b LIS & ols obly 9t
aails awils jo Liky,y M5, (Hernandez, 2010: 247) cul Slul |5 (s sl
Ly 5, s b ol Sl | sabiinl Cmsy 55 50 b (SIS anis
Conlgs] Gipnds gy 0 S o ol Al adad ol g, sl aSL o] (ySn ot
e oyl ol cow V6,eaS LS, o WIT 4o (Hernandez, 2010: 79)
OUSH (S aiiad Sawaidy elasiinl g9 Bl g 0ol a8l a4 T«plasl
el alie LT solasuinl Cundg g digy co )54 (5010,1,8 5 BawolisS & g0 ¥ cages
il Cany 35 50 b S IS 4 ol bl j928 (59 il oy iy
Al a5 o solge 3 el (Seand Lyl il Sl b olatll Sl
aalys g0 (Vsb anuld o (bl S 0l Jes 50 sl 0ad (i QLSS
(Reichard, 2010: 10) =& 8

€55 90 @ wsal b (SueSl Jeline (it 9 SIS ez Olnl 55 (5985 plase
gl 4 oo ple 1) ol cass ol 0 wls a5 ceul ol e Slom 5 (5o
Eloil oo cdose 0 5 Comnss sbintl Lol Lol el SaaolisS 5 aaaily calaseid
Ogrne Saeaily plasiial Lg) 5 Jos 5 5 g GO, 3 > g Slowy e (selasial
ST L by, Oyledr cwl samliv LB oS 9)l5e ;0 GaeolisS plasuinl g Wigd o
Gy5iS Dleds o e B VY b0ls 800 g9o90 slaoly 13 oo g Slewy slaplasein
Slolliws ;o 09250 & &g, cjg05e sleol ol Ll i Sl Coogase a8 >
o ol o b Lo i Sl i 3158 iy SIS Ygana o ol ]!
Olsm &Sl 5l G gyl 5 08 o c_s‘I’ e el oY )°") B9 (S
5 0S5l Samaly el g5 40 Slas wolgs pb LT 4 SreolisS kg (slaplasend
B 5 Deaily 5 ey slaphisinl b Ll ples azg 5 5052y dadd ol deis o
Jos 5o a1dS iy SESE5 pgat ;0 (9l otped (S aS] K0 S5 00 5 oo Line
5 099 ol (b pls 10 0ed oo cdalin olixl laolliws el jo axsl § a5l K,
g s3lail (ogaz 0 eakatdnldy ;e sloas,lai g oyl ululy plaseisl 5 (625 S

1. Civil Servants
2. General Employment Framework (GEF)
3. Public Employees



VFee log o) 6yl oY 5,99 ¢ sogec Fois ilallas dolilad Yo

ooyl oo b Slem Ojgods 5SSl ol Jelin sdes j0 (g 9 Co e g
w‘@.....lo \w‘ 6)5—“‘5 Slods Copde ug.'lﬁ 0 solo =e chllDu’c\S.)).nbtsa O ygeo
Sl b3)lge 51 il 50 et H0ob 5 590 Pl (ul cenls pas g laads bl ples |l
£9 iz Lol it (silse 3l byl il b alice slaceny 4y Jelss colliws loaduins
g ooles Jodl a9, )5 g (03500 el ¢ Lol ol 5 OLS Sz 4 lase IS 5l aws (]
yonlyl ol ool e (5590 0 RS A (egas (pl 0 eV Gl Ciles dged pas
a5 Wl 1) oy o)l 51 B po solaiul § (o) plaseinl Bis> )b (S5
5 Ojlw oo p2l,8 Lol olo,)l,8 g b suaes pae @b 511y oaiol oylaie,l5 L 0,95 5 oSl
Coled 50 Wy 0dd S 3 6yedS Sleds Copae el Y o a5 Kl
bl a8 Canloals sy oo, 5 g6 pl s ,5 5L 24k Ol sla g cd i K4l
2 S g a5 e ,Slee Sb5)l 5l s bl S Dygo 0 e,y Slaie,lS o
Y05 0 £ ol oo
F Sl Jelio 5 conSlo doje 5l (i8S iyl b oo ge dleiin S5 0
Sy oS Slallas 5wl Jelio sl aws ol 4 9gd0me B)..o Saeaidy slaplasein

50 4 gl glolliws o plaseinl (il pl Cugal Fu b 3 :5,588 Sleads Co pae 8 FO S0l N
—o Sl Jilie 0 Sl slaceny o lp (oo plasiul il o el B3 )
Ko Do sl g Slojlo Sty gaai Glp (Slow plase

sl el a Cams OYAY) ol laolfiis alasend 518 oypnsl pmaiid oS & ol gn digas (sl ¥
9 o908 Ao 4 bysye jgal (5,585 Dlond Cy pae 58 A Bole 4y ol b ¥l midls o)lal y5i8 Sl
sy 5034y Pl )5S 58 FO sobe €D Ay sllae 4 ond slaald oSl el 855> 45 Ll
Lol sl 0ads (lgie g0l )3 g lowy JSE & phaseial g5 (ST cnl )3 45 5 ,90,0 ol o0l ass
bl 5 agas bulyd ) pel alive o) Lalid sgms b Ul asess Lols )5 Lis Gys, ol
g5 0yl Gl Gy e G318 5 Slewy plasiiul g4 90 ald ylojen ((lrazs S jae £5)
g plojle 928 U5 (eyib Olejle Jed 5l ()5 (slaelSins 5 (oSl slateny )5 aplasin
S i Sl ol 3 O e £ o8 5 oy (Sl Bl | ColS 5 oS

el olws [0 cwas 5l L Y 5l (S50 o)y Gl ) 5P 16,048 Dleas Co e 9B FA sl Y
L e Jlo a5 eS8 8hae i) onds ol S s & 535 T i 5 o g5
Costite Jlo Jlex

XY AR Licly 1S pyas ol o F



¥V Lolpl 6olsl GBeds jo soges plasuiw! o8l ki b

oy RSl Gl 098 €8S Sl A cal plessis Gl el Wty
O el Lulyl 5 ool gumme ol a5 Cdge Lol Dol plasiill S lgiea
5 Jolie (05 (TraSl g (o oy laplasiil g5 0l 0 05 (sl 2909 5 Sy
S5 35 105 5 ool 8lge 50 g Cansl L Bgole S jate  selastinl ol Lo ()] ool

Spdy &g elasiul g 6ol plosle Come b (iSuole

Q.\»o\&'}f Y

5 0ls 8 Slew plaseiul flgie o i ol pl (g0l Gai> pllas jo plaseiul gg5 oyl
S b als S gl Coe  Jes Cosgame clidS wiz o el mllaas gelo b yare
095 soils glien b ()b sloglas ylizmen plaseiul g45 cpl (Jlo (ol b ol ) 508
Elgl o o Ko dus cwl gglate selasuiul Oljyae 5 Slellys su5)loyy0 g 9yls
don oo idu o Cdgpled plasin] .cwl Sdgo,l 5 Cdgpled plasiul 45 g0 (plaseiul
OLLE 4S50l 0929 L2925 (S o el S0y plasital Lol o)ls 3529 (o (sla)gS
G S Sdge by plasiial daswgs Jl )0 5 adlianngs o ysiS 5l 6ol yd A 4z
el cdgo b plaseiwl Ko la 4.0l 8azg (goguze S a4 b 0,105 042 ol L dg
(Chung & Tijdens, 2013: 1418-1434) el ous oolaiwl adbdrwgs slo i ;o
'65iS Sleas Copae (gl Y Sole Bran carge 4 lnl )b Bsi 0 iz e
b el 00l (oot S0l IS T 1550k 5B AY sole St bpad ji g o5 jsbas
8 7S Jlen Cwodd ay 35,5 Slaghy, plo b awslie o bapladeiul aigS cnl conl 952
S 25T dros 3y30 S n ye LIS 5 solaidl p0 o ST o g o0
pllas jo ueolisS Mol slaplaseinl og silge 4 azgi L Dyge (pl jo ol
ol ] Sla plasanl Bis S0 slpiay (ool 3 5 Slowy lel pudas )l ol solasein!
Jelin sums | lagy plasiiad i L 4] s s s ohls 5 0z ) e
bole Lads 5 Cuwl 4Bl zly, g drwy Sulen a5 leasiinse l atws pl lawg Sl
JiSe Gl o 1y s0lo) B plastinl pgo 09 o0 65 gl 0ud Cgume u pae (98 TO
5 Goal sl lp Cilpdy g Caly Slew plasaiul Glas S5 slas Ly, g Lo

09 wgas Slojle slbcun aoys 0o b lojle anl b ol Ll s o aiily oo o] slaoliws )
Jo o piSTas 6l cmame b (el &0 a0 1y (031 Cgas ol Liel Gy g salastinl agas
€58 e

N aSlas) ailig, S5 celo oo b 1) 055 5 olelo ol o olSiws caidlie b asilg oo olaie,5» ¥
Cas Jas (el



VFeoo leg o) 6L (DY 5,93 c sogos B ilelllae Aolidad TY

&85 50 «Silse slaplaseinl glyil 51 xS b pgw conl Sl SuwolisS slaplaseisl
(990 CandS &y 3958 DYl Caid g £ei Llan a5 elaseisl sl Lol Colee 5 SO
g Sl allas jo laglas g 1g,U Slaas dis) obx!l 5l ol ;o 9 oals oolyd pud !
ol ol alS eladuinl gad> aanal S jebay

595540 el VYT ole Coge 4y aS SLSS @y o j5u50 Comdg il 5k 4
6ol 4y az g bl (g s (BB 5 Mg oo so5es Sleas pllas o)1y IS gl ulul
28 el elul g aS Jelin ;o (6,5 54 Yool a5 Ll 5l ¢ cogas plaseinl jo Jlaios
5 bl Glojle lawgs o] Canygd a5 canl oY 5 0pd 0 Dyge 2l sleelKiws
ool Sleas 0y > b 3l g se a5 el (g5l aiws JI L gl wMlel joiS elasei]
655 Sloss e 588 Jpaie lasie Lt & Sl 5,50 alaz 51 08
Sleastivn I aiws (pl glp cax e solasiul g45 dloul Ojgo cpl j0 0 pdy o el
pae cnl pogdle Wgd AdSS S j950e 3D 90 ululy Cumnlioe g S pditezy
9o gl Sy g @l sleolliws ploaditus 5l ci5u 5 )5 (9 CoeSl nlis
Ssein g Ole MalS Ll (g ol Slalss b elasenl GLIKS a4 Soww; a2 0 opesd 0
Soa, sbola s o ol Blils 4 Saw, o5 ) soke Gl aSST ax Tel
oS bl 5 o pae el Jaetno laie, 5 wlalss a4y Saww, jo )bl clalss o
Sl sl Sey g j550e 8 WA Bobe czge 4 Ll (nl 5L 5B Jgeie
TV solo crge a2 )5 098 Jgatio slog i ()85 azlyo plgie 4 S S g it
Cblge ay 5L s Yool 009y 0018 Fasy axly Coxzpo (286 a1 yogdle (536 ()l
Sledtia b 55,50 slosloyl 3 bl b 3,555 s panieis Sl b5 (ol (g9
3,05 6,5l seges Sloas CeulSanS (o el 5 0l

Llwas (g 1) plasinl g9 jome oo slooml g boay las ¢ B cole I Slaics 50
Cels g 5988 (segee slaplejle jo plasiiul el galaidl o pae sl 6l
olows 51 S j0 vgzge Sl oy el b plilopas ks aS cang,oplsl
b spo i e DS s sie il S oo ST L 2 lite (slacston
a2 o &l Thg s glalejld sl 4y Sludl mlie 65! g (o Cundg Sy
aY daw ol 093 fwy Wheome e el S sl g9l laglesle ol dBass

5 ogas Sljle ey Giw ;0 8 b oo el Hloslu a7 Jelaw 51 S5 0 Sludl (g9, (65,54 N
€Cadlgs paylSel 5 gl el (olasiinl slojgme
TV-F£ :AYAF (g 0l g (o, (TYV-YFO VAL Sl Y a8 g olgmcoln 1S, (ogas opl 0¥
3. Shamrock Organizations



YY Lolpl Golel Beis 50 (cogee plosuiw! 5ol udai 5k

Sl sl Sy an Glils a5 jaus sl g 00,5 e g0l g (g0lo,l 3 (wilo LSS
Gasle p (6,95 dle) () ;0 AV VD (guiw) WS poy Solie glaciln S 2
o2l » (Nordau, 2004: 383) cuwl BB ogles o5y aass g coges jaass Hle Sl
wing Gl aass ;o Ll (uwd Saealy slaplasaul 4 o5l coges sl jaass ;o gl
ol Gl aeolisS (o aST > wawl 5L 00 aealy plasiinl g wepllas (65,40l
OV ATYAD (gaiivuw) 3,105 094 saass Slog s

039 5 Sl a8 g (g3lail a5 bl j5050 9,505, (Slie &Sl (SLL &S5
' ogd 7 e elasiisl cllae slacs cuilawl pgas o Slelas! canl (Sew 9,005l g
oy g eelal Aty Oyp0t Camlice Sl mlie Sy e 055l 45T el (T iy L
Sl @l S pie lgime 2lig wge dBw (ol 590 g sk Sl cnl 2 lesl sl
HIB olasanl cllae ol &lgiiy a4 a5 Sblatl pogdle (OF VAP (5 ,00) 05,5 0
Sk pled 4 aS caul coges plasinl gogaiz pllas 59 Koo olaul il ax g5 ¢ Liel
e 5530 Bl sl clley o €, 5 Sl 5 Sl 055 w0 ol ity S
Cows 4y Dl 5 gom ) sbplaseinl slul 5l aS o5lail jo 4« jg0 (pl )0 09 (slasei]
5 elainl Gaix Cole, Cowsl (S o0 OS> DuweolisS 5 g0l )8 slaplaseisl
9 B39 (e Olollas Cunl oY g cplil 00 5 o plaizgs LSS b el oblail
Ll ool dlaly U315 U 098 Ged 525 lansiins 5l aws ol sl 0938 ) (s
S gnlply 09 Ll (s coel Cuz o AR S e slaiele Jlosl (sl sl
aw) ogb alil @l cox o) o canli oo selasinl pllas a5 slowyl 5 Bas s
2 Sl p3Y lpgd ) (oeges Cwdd 4 355 omdw SN e Gl G g (eSS
35 550 5 15 gl (s rban) ol B3> Aty (m slop ol (s i
Selb oo Sus Jome o 250 45 35 &3l

N 95 &8, o, el laseil cllae a5 el 5ol lge golaidl sual)lS
ol olaidl a5 Jlas jo g caslaplaseinl b dag e Jluw silo bS5 (solaseial
w039 Sl Slog s Elgl Gy piie Glatunsg sbml 5 Lol (S 4 JB sl
sy b asis olisel B elap i arly ol S ndsile ol ol 53 500

YA Y0 (LSS, ‘LSCL":’?‘ cdlas g golaidl a5 cos paaz o i dalllas gl )



VEee leg o) 6L oY 593 c sogos Fois wlelllas Aolikad FF

F03R 5 @l Sl 0925 b sy oo ey alidiial 5 o)l s Mol s o o
5,5 daxg (golaill gual IS dddge blaudl 4 cuss p2Y Canl oo o elosal cllae
Sl 43 dgupn g (soladl ols, e b (Soop bliyl coled jo ol 5 5 cllae il asT,>
5,50 p 4 50l cpl GaedlisS slacaw! I SIS &, L Shge ol jo o)l axel>
sk 4 Cugt i 9 LS il solasuiul sl 0ezg b ol o elaseial cdlae
srows! g ey b ull cpl 0o, dalss Il ggmpay elasaul cllae 28y & a0
) Slosas i by 5 Lot JiSe o5 | (gagas ol sama 5550 e s>
plaseinl g9 5 plls s digy pllasl ool Ojleds cudls o Sl slao S,
ol el | plasesl goladl co poe 4 bg e slaay,lai by 5l oo Wlgh ge
DeolisS selasiul g5 4 Lo 6,5 soval (Lol 5 golatdl ual IS Jgam sl ST 050
Ll 5 5 00,8 G5 slil oy:5m (sloailie Cubye 5 (635 a5 B pgomacny ol cal
S8 b ol ply oS o SLLs Colaiul solasiinl slods 1o digy Co pan el 5 aloseil
5% 69led 5 a3 pas (gl Sz Gl 3590 D Sl by 9 Jelie Oloatis 5 350
sl ecnl 0575 L 055 o0 drogi g0l 5 molisS slaciy (sl Bro jgmmeceny 3,505,
(PgeE Tead> 4y 0959 slaaslyd ¥ o Codlad e slodsae LYo a4y S ele elaseil]
9 bgaar 5 b hows dsde o cdgs golaidl gl iy Kol 5 gjluoes
pleail sl 9 lag, g95 9 s 5l sy Cux @ o)l Slass (Bl &) ol
e b solaseinl allay Clsasl 4y ay S0 Byl sl el Jlo 65 5 (g i &de 31 alasel]
30 0 Ll 5 50 A g aSil o5 g wles Dglaie jud plostinl Blgd s Cad 4y plasil
g de 3580 5l Suye Ll Sl azgi (Ll s 18 oo b aygeans (il 5 gy
9 0,0 (Shor 33 j5iS o olazzl g (goladl (gl b pllai slo S5g b 550

ol Corl JS Bl 1 4 G o (o0,55 3] 9,005

GL’J

B

oS (A

9 raL..: olKisls u‘)?r‘ Pow T ‘@Lku/é.t[.“’ Co ko YY) La) ‘qu.m) 2

oolbe doz 3 T o8 0 Glojle 5 Copde g S i pac (AYAD) > (gain Y
9 Tl Ol el g e



YO olpl 6yl Bedo jo ogos plosuw! o8l ki = b

Vs (&

slole Jilin b Ll mlis o poe slagssl il gk (1¥A8) e gy 00> F
FE 00 o ¥ b sy lblas 5 Co o Slelllas Al

Conde O3 50 pladtial 5 Cuead 35,5 (Bsi oy 9 9B (VYA g e, O
W, -FA o o b il pole slodaliy 5 aie (solin] ol ing sy (5,558 Slass

solasinl GLIs 4 Saww; Cuz wlo gzl (\WYWAY) | o (00l ¢ Jg o o, £
TV X7 o A 5 oopar o> (g dolilad (Gl pl (Soi pllis )

o> dolilad & o8 (6,955 Cwas slapllas o osd g Cod (VVWAA) dex| (i) Y
A9, -VY+ o VA S s, b

Ao & Gludl glie o e 89> 55 Golatdl (6555 i ((VTAD) (e oo s5hi00s A
N0 -NF o OY b ool g oo

Gea pllai o uiFalir ((WYAY) uodaw ((gomd (GMgodao S o solad A
NO VY o 0O b s, bl Gad> dolilas IS5 yal 5 ol il solasein]

dolidad & Jsis Cdyiy yowe G LD ((IFAY) deze o) 50 5 e (28 V-
AN VYA o F @i plol ol&ils o il olis Cy pte slo_ings

5 S (ol 16,988 Clas o pae el (VTAY) 1,0 ¢ Lo jaese (S )
XYY 2VAD (o VAS e0,0y 5 oo dolilad & golgiiny slos e,

Sl golasil g allss |5 seges Gload (g5lo cogasd (1TAY) jau> wliiname )Y
VO, V) o WY b s ) gad> dolilad & LSl g a3

Sleas 5l mgas Dloas 20 pae aeSl SV g (VVAA) dore ¢ iz o0l Y
Y50, -YAA o 8 U5 e, b gai> dolilnd & y5i sogas Sloos 5 (SIS _ogos

clae Glgs comdo ,o by ((VYA0) Kin b ¢ Slow,Y s ¢ a5 e olgmalos N F
dsi> Oldlho dolidas & slaseul slasls)ld 515U goles a4 S, ;o )l
NYVYEF o ¥ b o sopar

Sldlas dlzo &l pl g 1ol Gai> [0 CoeSl> Joe [Lae» (VYWAF) ome o lacly N0
N Y. o Y o dad>

S0
A) Books

1. Goldfinch, S. & Wallis, J. (2009), International Handbook of Public Management
Reform, Edward Elgar Publishing Limited.



oo Hleg o) 8,Leds (DY 590 c sogos Fois lallas dslilad Y

2. Grindle, M. (2010), Constructing, Deconstructing and Reconstructing Career
Civil Service System in Latin America, Faculty research working paper series,
Harvard Kennedy School.

3. Handi, Charles (2015), The Age of Apostasy; Management and organization in
the 21st century, Translated by Abbas Mokhber, Tehran, Tarh-e No Publications,
fifth edition (In Persian).

4. Hernandez, 1. (2010), Public Employment in European Union Member States,
Published by the Ministry of the Presidency, Technical Secretariat-General, First
edition, Madrid.

5. Nili, Massoud (2016), Economics and Social Justice, Tehran, Ney Publishing,
Fourth Edition.

6. OECD (2009), Central government recruitment systems, in Government at a
Glance 2009, OECD Publishing.

7. Rasouli, Reza (2012), Human Resources Management, Tehran, Payame Noor
University Press, Third Edition (In Persian).

8. Turpin, C. & Tomkins, A. (2012), British Government and the Constitution,
Seventh Edition, Cambrdge University Press.

9. Verhoest, K. (2017), Agencification in Europe, The Palgrave Handbook of Public
Administration and Management in Europe, Basingstoke.

B) Articles

10. Ahmadi, H. .Dorjani, H. & Raisi, R (2015), “A Comparative Study of
Meritocracy System in Iran, Britain and the US”, Journal of Applied
Environmental and Biological Sciences, Vol. 5, pp.536-544 (In Persian).

11. Boto, J. M. (2014), “Some Observations on Public Employment in Europe”,
European Labour Law Journal, vol. 5, pp. 255-273.

12. Brinkerhoff, D. (2015), “Public Sector Management Reform in Developing
Countries: Perspectives beyond NPM Orthodoxy”, Public Administration and
Development, Vol. 35, pp. 222-237.

13. Caner, A. & Okten, C. (2010), “Risk and Career Choice: Evidence from
Turkey”, Economics of Edecation Reviwe, vol. 29, pp.1060-1075.

14. Cardona, F. (2006), “Recruitment in civil service systems of EU members and in
some candidate states”, Seminar on Civil Service Recruitment Procedures,
Vilnius, 21-22 March 2006, pp.1-21.

15. Chung, H. & Tijdens, K. (2013), “Working time components and working time
regimes in Europe: using company-level data across 21 countries”, International
Journal of Human Resource Management, Vol. 24, pp. 1418-1434.

16. Dedecca, C. S. (2014), “Employment policy implementation mechanisms in
Brazil”, Employment Policy Department, ILO, Employment working paper, No.
154, pp.1-50.

17. Denhardt, R. B. & Denhardt, J. V. (2000), “The New Public Service: Serving
Rather Than Steering”, Journal of Public Administration Review, Vol. 60, No. 6,
pp. 549-559.


https://onlinelibrary.wiley.com/action/doSearch?ContribAuthorStored=Brinkerhoff%2C+Derick+W

YV Lolpl Golel Bede jo oges plusuiw! ol udai 7,k

18.

19.

20.

21.

22.

23.

24,

25.

26.

27.

28.

29.

30.

31.

32.

Farahi, Ali & etal (2015), “Designing a Model for Career Progression
Pathway”, Journal of Reaserch Human Resource Management, Imam Hossein
University, No. 4, 111-138 (In Persian).

Friday, F. & Kehinde, D. (2014), “Agencification of Public Service Delivery in
Developing Societies: Experiences of Pakistan and Tanzania Agency Models”,
Africa’s Public Service Delivery and Performance Review, Vol. 2, No. 3, pp.106-121.
Ghomami, S. M. Mehdi & Hosseini, S. Hassan (2018), “Competence in the
employment law system of Iran and the United States”, Quarterly Journal of
Administrative Law, No. 15, 75-102 (In Persian).

Gozgor, G. & Bilgin, M. (2019), “Public Employment Decline in Developing
Countries in the 21st Century: The Role of Globalization”, GLO Discussion
Paper, No. 326, pp. 1-21.

Haidarpour, Ali (2017), “Implementing Human Resource Management
Strategies with Organizational Jobs”, Journal of Management and Accounting
Studies, No. 2, 44-55 (In Persian).

Kawaguchi, D. & Ueno, Y. (2013), “Declining Long-term Employment in Japan”,
Journal of the Japanese and International Economies, Vol. 28, pp. 19-36.

Kim, J. & Lee, H. (2014), “A means of reducing corruption Greater openness in
public service recruitment system”, Paper presented at the KDI Policy Forum,
Vol. 258, pp.1-19.

Kuperus, H. & Rode, A. (2008), “Top public managers in Europe: management
and working conditions of the senior civil servants in the European Union
member states”, pp.1-123.

Levine, M. J. & Montcalmo, A. J. (2015), “The Equal Employment Opportunity
Commission: Progress, Problems, Prospects”, Labor Law Journal, Vol. 22,
pp.72-97.

Maleki, M. Reza et.al (2014), “Civil Service Management Law; Proposed
Principles, Foundations and Strategies”, Parliament and Strategy Quarterly, No.
79, 185-222 (In Persian).

Mohammadnejad, Haidar (2018), “Privatization of Public Services in the
Economic Law System of Iran, France and England”, Administrative Law
Quarterly, No. 17, 75-110 (In Persian).

Najabatkhah, Morteza & Faqih L., Farhang (2016), “Reflections on the Jurisdiction
of the Court of Administrative Justice in dealing with claims arising from
employment contracts”, Public Law Studies Quarterly, No. 2, 231-246 (In Persian).

Najarzadeh H., Majid (2019), “Developments in Public Service Management
Patterns; From Classical Public Services to New Public Services®,
Administrative Law Quarterly, No. 19, 265-288 (In Persian).

Nordau, O. (2004), “Contribution to an economic theory of human resource
management”, Human Resource Management Review, Vol. 14, pp.383-393.

Overman, S. & Van Thiel, S. (2016), “Agencification and Public Sector
Performance: A systematic comparison in 20 countries”, Public Management
Review, Vol. 18, pp.611-635.


http://eds.a.ebscohost.com/eds/detail/detail?sid=cb374516-d6ea-4e07-925c-849217151aff%40sessionmgr4002&vid=0&hid=4105&bdata=JnNpdGU9ZWRzLWxpdmUmc2NvcGU9c2l0ZQ%3d%3d#AN=5815383&db=bth
http://eds.a.ebscohost.com/eds/detail/detail?sid=cb374516-d6ea-4e07-925c-849217151aff%40sessionmgr4002&vid=0&hid=4105&bdata=JnNpdGU9ZWRzLWxpdmUmc2NvcGU9c2l0ZQ%3d%3d#AN=5815383&db=bth
https://scholar.google.com/citations?user=292IrAEAAAAJ&hl=en&oi=sra
https://scholar.google.com/citations?user=r1odDm0AAAAJ&hl=en&oi=sra
https://www.tandfonline.com/doi/abs/10.1080/14719037.2015.1028973
https://www.tandfonline.com/doi/abs/10.1080/14719037.2015.1028973

oo sleg o) 8,Leds (DY 595 c sogos oo ilallas Aolidas YA

33. Pratama, A. (2017), “Agencification in Asia: Lessons from Thailand, Hong Kong
and Pakistan”, Jurnal Kebijakan dan Administrasi Publik, Vol. 21, pp.40-54.

34. Ranjbar, Ahmad (2019), “Tradition and Change in Western Civil Service
Systems”, Administrative Law Quarterly, No. 18, 99-120 (In Persian).

35. Reichard, C. (2010), “Inertia of education and recruitment in the German civil
service”, Paper presented at the EGPA conference, pp.1-18.

36. Rexed, K. (2007), “The Pros and Cons of Career and Position based System”,
available at: https://slideplayer.com/slide/8486714, visited on 10/26/2019.

37. Rostami, Vali & Asghari, Samira (2015), “Competent Authorities to Handle
Employment Complaints in the Iranian Legal System”, Quarterly Journal of
Public Law Research, No. 48, p. 27- 46 (In Persian).

38. Rostami, Vali (2010), “Legal Critique of Entry into Service and Employment in
the Civil Service Management Law”, Critical Research Journal of Humanities
Texts and Programs, No. 2, 17-48 (In Persian).

39. Sarker, A. (2015), “Public Management in Developing Countries: Trend in
Contemporary Reforms and their Implications”, Department of Management
Marketing and Public Administration College of Business Administration,
Working Paper Series in Business Studies, Vol. 1, pp.165-184.

40. Seyed Naghavi, M. Ali (2006), “Interpretation of economic theory in the field of
human resource management”, Journal of Parliament and Research, No. 53,
105-116 (In Persian).

41. Stoleroff, A. (2013), “Employment relations and unions in public administration
in Portugal and Spain: From reform to austerity”, European Journal of Industrial
Relations, Vol. 19, pp.309-323.

42. Vaezi, Mojtaba (2015), “Criteria for the practice of governance in Iranian
administrative law”, Journal of Legal Studies, No. 2, 199-220 (In Persian).

43. Walter, S. (2010), “Globalization and the Welfare State: Testing the
Microfoundations of the Compensation Hypothesis”, International Studies
Quarterly, Vol. 54, No. 2, pp.403-426.


https://slideplayer.com/slide/8486714,
https://journals.sagepub.com/action/doSearch?target=default&ContribAuthorStored=Stoleroff%2C+Alan

	Blank Page

