Applied Psychological Research Quarterly
2020, 11(2), 255-272
Institute of Psychology and Educational Sciences
Faculty of Psychology and Educational Sciences
University of Tehran

FUBGle) 63,2)8 SBLiRgG abidad
14, 19(Y), YOO-YVY
Olgy Aot 5 o5l g (ool
Olgy 0I5 ke g (owlind
Oy ol

(DOI): 10.22059/japr.2020.278428.643214

Gilwsioilyd g (gl 8395 i ST,31 gy sSaw blg, (5 ld s Juo o1)b
Olmd (FELiglyy 5 5lwaieilys b (g U L
Designing the Structural Model of the Relationship among Perceived

Leadership Styles, Self- Efficacy, Structural Empowerment, and
Psychological Empowerment in Teachers

Maryam Shamsifar * B oo 2 30
Hasanali Veiskarami R 5w g (x>
Masoud Sadeghi T B3l dgrume
Firoozeh Ghazanfari T Gy 039 pd

LXWES

Abstract

This study aims at designing and examining the
relationship amongst perceived leadership styles,
self-efficacy,  structural ~ empowerment  and
psychological empowerment .Structural equation
modeling was used conducting this study. The
population of this study is comprised of 385 10th
grade teachers in Khoramabad city selected using the
multi-stage cluster sampling method. Spreitzer and
Mishra’s Psychological Empowerment Scale (1995),
Hersey and Blanchard Perceived Leadership Style
Scale (2012), Kordnaij, Bakhshizadeh & Fatholahi
Structural Empowerment (2014), and Tschannen-
Moran, Woolfolk Hoy, and Hoy Teacher Self-
efficacy Scale (2001) were used in this study. The
findings indicated that among perceived leadership
styles, the relationship between the delegating
(Laissez-Faire) and selling leadership styles, and self-
efficacy was significant; however, the relationship
between self-efficacy and participating and telling
leadership styles was not significant. The results also
suggested that selling and participating leadership
styles had direct, positive, and significant effects on
psychological empowerment. Moreover, indirect
effects of selling and delegating leadership styles on
psychological empowerment with the mediation of
self-efficacy were significant. However, the results
were not indicative of a direct and significant
relationship between structural empowerment and
psychological empowerment.

Keywords: Psychological Empowerment, Structural
Emlpowerment, Self-Efficacy, Perceived Leadership
Styles
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1. delegation of authority
2. sharing information

3. participation in decision
4. control

5. self-efficacy
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2. Teacher Sense Effective Scale (TSES)
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