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Introduction: The purpose of this study was to determine the Providing a
Communication Model between Talent Management and Social Capital in the Staff
of the Department of Physical Education and Health of the Ministry of Education of
Iran.

Methods: The research method is descriptive and survey type. The statistical
population of this study consisted of all staff members of Iran Ministry of Education.
71 employees of the Ministry of Education and Health of Tehran were selected as
the sample size of the study by census sampling method. Philips & Roper's talent
management questionnaire with reliability of 0.93 and Nahapiet & Ghoshal social
capital with reliability of 0.94 were used for data analysis. Descriptive statistics were
used to describe the data and inferential statistics, Pearson correlation coefficient
and modeling and structural equations were used to investigate the effect of observed
variables on the variables.

Results: According to the results, there was a significant correlation between talent
management and social capital (r = 0.472, P = 0.001). According to the results of
structural equations, talent management has an effect of 0.51 on the social capital of
the staff of the Ministry of Education and Health. There is a significant relationship
between the subscales of social capital and talent management.

Conclusion: Successful organizations need progressive HR systems that can add to
the overall productivity of the system and help the organization achieve its goals by
providing appropriate solutions and coordinating the goals of the organization with
the goals of the employees.
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Extended Abstract

Introduction

Since the sports organizations, including the employees of the
Ministry of Physical Education and Health, are in charge of the
country's sports, and their performance affects all social, cultural, and
family aspects of people, and the physical and mental health of people
depends on the performance of these organizations, for this reason, the
optimal performance of these organizations was a prerequisite.
Reaching a healthy and developed society, and vice versa their weak
performance becomes the basis for the emergence of various social,
psychological and cultural failures. The purpose of this study was to
determine the Providing a Communication Model between Talent
Management and Social Capital in the Staff of the Department of
Physical Education and Health of the Ministry of Education of Iran.
The research method is descriptive and survey type.

Methods

The statistical population of this study consisted of all staff members
of Iran Ministry of Education. 71 employees of the Ministry of
Education and Health of Tehran were selected as the sample size of
the study by census sampling method. Philips & Roper's (2009) talent
management questionnaire with reliability of 0.93 and Nahapiet &
Ghoshal social capital (1998) with reliability of 0.94 were used for
data analysis. Descriptive statistics were used to describe the data and
inferential statistics, Pearson correlation coefficient and modeling and
structural equations were used to investigate the effect of observed
variables on the variables.

Results

According to the results, there was a significant correlation between
talent management and social capital (r = 0.472, P = 0.001). According
to the results of structural equations, talent management has an effect
of 0.51 on the social capital of the staff of the Ministry of Education
and Health. And also based on the obtained parameters and numbers,
the model has a good fit. Also, in relation to the components of talent
management and social capital, it can be stated that there is a
significant correlation between the structural dimension of social
capital and talent management and its components according to the
obtained significance. There was a significant correlation between the
communication dimension of social capital and talent management
and its components. Also, there was a significant correlation in
determining the relationship between the cognitive dimension of social
capital and talent management and its components other than the
development and improvement component.

Conclusion

Overall, the results indicate a direct relationship between talent
management and social capital. So; Managers and planners should
have the ability to recognize people with high social capital and
talented people, and in their hiring procedures, in addition to the
expertise and talent of people, they should also pay attention to the
level of social ability and the individual's interest in teamwork. Also,
managers should use the relationship between the two components of
talent management and social capital as effective factors in the
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management of organizations in the direction of the development and
progress of the organization, and take steps towards new training and
development of human resources and their empowerment, as well as
development of evaluation methods to identify talented people and
methods of maintaining them in the organization. Researchers are
suggested to consider wider communities and more variables in their
future research and evaluate the relationship of these two components
with other related variables. Among the limitations of the current
research was the limited scope of the research to the employees of the
vice-chancellor of physical education and health of the Ministry of
Education of Iran, the use of self-report questionnaires to evaluate the
variables, cross-sectional data review and collection, and the non-
cooperation of some employees in answering the questions of the
questionnaire.
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