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Abstract 

The significance of attention to culture & the emphasis which exists in upstream 
documents make research & recognition necessary in this field. So, 
identification & validation of cultural policy making evaluation indicators can 
help us know the cultural policy making performance & alleviate the 
shortcoming of the cultural policies, programs, & activities. Research method 
was qualititative with meta-synthesis type. Findings suggest that cultural policy 
making evaluation indicators are represented through a structure that consists 
of eleven criteria identified as appropriateness, efficiency, cultural competence, 
ethics & epistemology, cultural consume & production, innovation culture, 
human development, access & equity & effectiveness. Based on the research 
findings, it is possible to reach a conceptual conclusion about cultural policy 
making evaluation indicators in higher education so that through it, designing a 
model can evaluate the existed status of higher education cultural policy making 
& provide the necessary context for achieving desired status.  
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@�; -& ��-�B ��$1381  ��1399 F�� �� �19 ��$ �E' �1�) S�; �� @�; .B�%)1 �
����4-2 �-"� ;�1; ����$�!3 ]4	�T F�<;	� ' ��$��2�& ��1�4 -& ?Q��� F����- ' (

 ?Q��� ��1�) `1$�
� ' F��	+	� � ?Q��� F����- �� �'R� .�� !�O -�W 	� <�  &-	� ����
 �	 �� ' ��15C ��	�� �i� 4 �) ��M��� ' &��; ,���� -& ' �� !�O -�W 	� <� &-	� (1�

	B -& �� 21� F��Rs ' ?Q��� �x���C {	! &-	� �;-�� P���$ -& .���% f�0 � ��� %& &
�� >�) r1��� ���c �� �) ��&	� ���
� �\��� �� �� 21� &��; ����T �	� <� r��s 4 ���&�)

�� �!�+ f�0 � ����! �s ��� �-��T�;-�� .���% �	 �� ' ��15C ��	�� S�; �� �$
)A5% �����2 q	��� -& .,!�O F-	G (75 bQ��  ' �� !�O -�W A1��� ' ��(�� &-	� (�����)

��	�� ' ��G ��$-�1\� �&�)�1# ' �;-�� ��� ����4- �	�� v�0 ; ,���� -& ' �$
.���% �&& .102� h;��� ���� ]4	�T ���$�! �-"� ;�1;  

                                                             
1.- Index  
2.- Evaluation   
3.- Cultural Policy Making  
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A5%2 - h;��� FM��� f�0 � ' 	� <�.  

:����� 6�,<`� ��!c���  ' ��'�1� >�	� 4 ��% S�Q W ,<1� >C 4 �&�
 ; �� F��Rs
�-�5�$ )2017) �-�5�$ ' ��1� 4 A�� �� (2020: 6 .��&�O v�0 ; (��"�� 8&(!�:�� 

�
�	� ' ��; q	� ���O��<�	� F-	G �� F��Rs�$  &�\� � ;& �$ ��� ,���� -& ' v�0 ;
 ��; q	� �)� 4 ���&	� ����� F-	G �� �;-�� &-	� &��; �	C �1�x�$ .���% ���;��%

� !�� A1��� ' ��(�� ��� .�% �-&&	B .��&�O �&�
 ; `� A1��� 4 �
1) ��$2&V&( 0!��( 
:����� �Y��� 	 � - b���� ,W& �� AJ�� P��� -& ��2$'l#�
�	� ' �\��* .02� - ��; �$ ��$

��	�� � ;& �$ ��� ' &�) ���� � ;& ' ��1�4�� ' �;-' &-	� ,���� -& ' �% ���;��% �
� !�� �1�x�$ .,!�O -�W ��2$'l# �1<
� ' � %	� a�; �,Qd � !�� -� B�; F-	G �� �$

.&�) @�Q�& ��4 F-	G �� - P4M ,1
1) @� �) ��2$'l# .,!�O F-	G  ' �;-' �1�x�$
 �� ��'- ���Q� .�% @�Q�& �\��*� -�Q � �1��� ,�� -& -'�2� ' ���$- �1��; ?;	� ��1�4��
 -�Q � �&�� M�� ��� .,; �&	� ��s �� ��-'�2� ' ���$- &� ; ���//0 � �i� �:$'l#

,�<W P��� .�% ��- ~�
% F-	G �� ��% P��� �) �x�T �:$'l#1% ��\� ��$ �-'T&�O �	
 .,; ��% ��1� ��	O ��-	G �� F��Rs r1
�� �	�� ' �&'-' FM��� ��'��� �FM���  

 @'��2 - ��	O ' ��5�1� �
1) r1��� ���"# -�Q � ��$-�1\� )1985(  
 )�-�5�$ ' -	# ���O 4 A�� ��58:1398(  

�$-�1\�  ��2$'l# F���W  
�&	� @	QW A��W   �s &��; ' FM��� �\��*�3 ���  

  ���"# @�� �   �!�) F��Rs �� f	B ����� f�0 �  
���1�s ,1���W  F�1�(� ?Q+ ' ,Qd  
���"# �1���   P'�� ��1�4�� ' �O�1;-  

��% 	� <� FM��� &�\� 620    N= 

   �	�� ,�� �� ��% &- &��; &�\�355N= 

 ��15C �;-�� ��� &��; &�\� 265 N= 

  ��15C ,�� �� ��% &- b���� &�\�145N= 

 �	 �� �;-�� ��� &��; &�\�120 N= 

	 �� ,�� �� ��% &- b���� &�\� � 

��% � !��"# b���� A) &�\�  75 N= 
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 � 2O�� ' ,!- A��\� :$'l# �s .�� B&�# h0 �� &��; �\��*� �� ��� �; �s ���2$'l#
�&& �1� ��i�QJ�G ' ���2$'l# �	; 4 A1��� ' �$�Q�� ' &�\� �-��-& �!�) :�& �) ��$

 �-�� �-& h0 �� �i�QJ�G &�! .,!��"# F-	G ���&	� -&-	B�� :$'l# q	+	� g� 0�
,�'�\� -& Ac�% �� ' ���� ]4	�T �����4- ��-"� ;�1; �4	J -& �� )& F-4' ���$�! ��$

 �) ��&	� P	��15 �T ��	�� �	�� �� ���!�$ F-	G �� ���T �
� &��;  .���% f�0 � r1��� �-�
 P�i� ���$�! �-"� ;�1; ����4- �4	J -& �&& ' :�& ��� �� �-& :$'l# -& ��% �\��*�

� !�� �-��-& .��&	� ���� ]4	�T:0� -& ���$�! @�\! ����C �� :$'l# ��$ �	O��	O ��$
 .�% F-	2� ���2�&  

�$4�,G��*+ ��� 

�� ' ��15C ��	�� �;-�� �����;- ' h ) �FM��� �	  �����Rs ���$����# -& �$75 
P�i� -'�� �� &'-' ��� ����� �) �$& �� ��2� ��2 �� FM��� ��'�! .���% f�0 � ���

:$'l# F�<;	� ' ��$��2�& ]R� �� ��	� ��  ���$�! �-"� ;�1; ����4- ��1�4 -& �$
�Q�- ' � ��W- ,�(� h<) ��� ���� ]4	�T .,; :�(! �� '- ,\�G ' �\��� �� � 21� z  

 @'��3 - &��; ����4 �4��  

  
  

  

.B�% �) @' @	; �� j;�# -& �� ���� ]4	�T P�i� ���$�! �-"� ;�1; ����4- ��$
 &��; �� ,���� ��$-�1\� ����1%4- ' �� ���'�� &�\� -& �p����) ��i�QJ�G ��O��& '

,1JRG ���-�) �h;����-�5�$ ����$�! ��$�1� ��$ ��;��% ���Q�4 ' F�1WRB ������
 �\;	� ' ,��� ' �;� ;& ��20��d ���Q��) ��k! ��-'T	� ��$�! ����$�! ~�/� ' �1�	�

�� .���% ���;��% ���<�.B�% �� 4 P�) �$ �.B�% ��R) ��$ �� ��	� �� &�B ��$
@'�� )4.���% ���;��% (  

 @'��4 - ���� ]4	�T P�i� ���$�! �-"� ;�1; ����4- &�B ' �R) ��$ .B�% h1)���!  
&�\�  �$-�1\�  �$ .B�% b����  

��'��  h;���  )4) =(5) =(12) =(14) =(24) =(26) =(35) =(62) =(63(  
��  ��-�)  )2) =(5) =(7) =(8) =(11) =(14) =(19) =(35) =(46) =(55) =(75(  

  &�\�  �G-&  -�2 � @�;  

  

4  4/5%  1386 - 1381  

31  3/41%  1393 - 1387  

40  3/53%  1399 - 1394  
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 ,1JRG
���$�!  

)2) =(5) =(6) =(11(  
) =14) =(15) =(17) =(33) =(36) =(40) =(42) =(45) =(53) =(60) (72(  

�-�5�$ ��$
����� �1�  

)1) =(3) =(3) =(7) =(10 =(  
)11) =(13) =(14) =(33) =(41) =(48() =49) =(52) =(64) =(65(  

���Q�4 �;��%
F�1WRB '  

)4) =(6) =(12) =(13) =(18) =(49) =(67) =(74(  

 ~�/� ' �1�	�
���$�!  

)2) =(3) =(13) =(16) =(19 =(  
)20) =(27) =(31) =(43) =(50) =(52) =(57) =(59) =(64) =(70(  

 ��$�!
�-'T	�  

)9) =(10) =(11) =(14) =(21) =(32 =()40) =(49) =(62) =(69) =(71) =(72(  

 ��k!
��Q��)  

)1) =(3) =(8) =(14) =(16) =(47) =(55) =(60(  

���1%4-  

�20��d  
)5) =(6) =(10) =(16) =(17=( 

 )26) =(33) =(35) =(36) =(39) =(43) =(49) =(50) =(51) =(55) =(63(  
 ' �;� ;&

,���  
)1) =(8) =(14) =(15) =(16) =(19 =()37) =(55) =(62) =(70(  

 �\;	�
���<�  

)8) =(14) =(17) =(24) =(36( 

) =39) =(42) =(43) =(50) =(55) =(58) =(61) =(64) =(66(  

.B�% ' �$-�1\� �) �P'& @	; �� j;�# -& �\��*� 4 � �� ��% ���;��% ����4- ��$
� !��:$'l# ��$4�� �C �� ��i�QJ�G ��O��& ' &��; ��$ ��'�! 4 �&�
 ; �� ��� <$ �Q \� �

.B�% ��O�QB F�i�-�Q � ���� ]4	�T P�i� -& ���$�! �-"� ;�1; ����4- ��$ ���;
��� �,!�O F-	GA1.�% AG�J ��� � ' �% P��� �$  

i1�I �F=9��E$.� )�	*+ � O*5��  

.B�% ��$-�1\� ��% .02� 4 �\��� .02� �$.B�% .��	% �h;��� ��$ ' �
1)
�� .02� ��i�QJ�G ' ��O�QB ?;	�.B�% .��	% �
1) ' ��) F-	G �� ��-�) ��$

.B�% ,���� -& ' g��\��� g��\� �
1) ' ��) F-	G �� �20��d ��$.��	%  4 P�)�$
 �\� ���T ��	��� �) �� <$ �&�\� ' �	*; �-& &	B �20��d ' ��-�) �h;��� ��$-�1\�

�% ���;-�Q � 4.B� !�� S�; �� �$ .,; ��% ]-(O ��4 F-	G �� :$'l# ��$  

}:�$ ��D�,�2��&� 8���� ;���-�� �����  
,;�1;������ ��� �) ���$�! ��$,1��\! ' �$�� � !�O �i� -& �$��2�& ��$ ���	%

,�-	��� ��R) ~�$ �� h;�� � � <�������� .��%�� ���� ]4	�T P�i� ��$&�)-�) ' �$ �� ���
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� !�� S�;)@'�� -& :$'l# ��$5 �Q \� ��i�QJ�G ���� 4 ���5� ' ����4 �4�; h;��� �(
.B�% �1�� ' �2� � B��%   .���% � B��% �Q \� ��4 ��$  

 @'��5 - .B�% -�Q �����4- ��$  
                                                      .B�%r!	�  g��0�  i� ���  

                                     ���� ��$4�1� �� h;���15 0  0  
                                 �R) ~�$ �� ��	<�$ ��-&14  1  0  

]4- �� ,;�1; h;���                            ��R; ��$12  1  2  
�% ' ����4 F���k W �� ,;�1; h;���            ���$�! ?�  15  0  0  

       (�Q \���) �&�/ W ��$4�1� �� ���$�! P�i� ��1� h;���    8  5  2  
        ����4 ' �0�-�� ����1!�y� F�1k �� �� ,;�1; h;���  13  1  1  

                             �\��� ��$4�1� �� ,;�1; {�Q*�15  0  0  
?��% �� ,;�1; h;��� :��C '                  '- :1# ��$  12  3  0  

(�Q \���)***���5� ' ����4 �4�; h;���                     8  5  2  

}:�$ ��D�,�����!� ;����( ;���-�� ���;)��!" ���  
������ ������($ ����;- AW�J �� ��� ,;-& ' t1�G ]'- �� ���$�! ��$ ,�� �$

� !�� S�; �� .,; �'�! ,1�$ �-& ��-�) �	��)@'�� -& :$'l# ��$6 � 21� `�;  �(
 .���% � B��% �Q \��� ���$�! ��m<� AJ ��� :%	) ' ]R� �(1� ����	�2�& ~�s 4  

 @'��6 - .B�% -�Q ������� ��-�) ����4- ��$���$�! ��$  
.B�%  r!	�  g��0�  �i� ��  

&�\� ,Q<� -�) �'�1� A) �� ���$�! ���2�)  6  5  4  
��\
��� ' ���4�; ����� ,��+- �(1�  15  0  0  

���($ � 21� `�;(�Q \���)*** ���	�2�& ~�s 4 �$  8  4  3  
���($ ,2O4�� |�����$�! ��$  15  0  0  

(����4�; ��1O&��)��\
��� 4 ��1O&��  12  3  0  
,;�1; ��� 4 ��\
��� ,��+- �(1�  15  0  0  

���($ :$�)���$�! �-���$�� ��$  14  0  1  
������ A� <� ' ����	��W ������$�! ��$  15  0  0  

(�Q \���)***���$�! ��m<� AJ ��� :%	) ' ]R� �(1�  7  4  4  
������ ��� -& b���� ~R� &	Q����$�! ��$  15  0  0  
������ ��� 4 �� 2� ,��+-���$�! ��$  15  0  0  
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D�,�}:�$ ��;)��!" 2&F<1 ;���-�� ���  
 ,1JRG ��� F-��� ' :�	� �]��� �:�& A��% ���� ]4	�T P�i� -& ���$�! ��$

,1��\! f	�*� ' �d	� P���� !�� S�; �� .,; �$)@'�� -& :$'l# ��$7 ��$�! S�5\� �(
,1��\! ' �	 �� ��$� ;	# ' ��'�/� -&\��� ����4 ' ���$�! h;��� ��$ �&& .102� �Q 

 .���%  
 @'��7 - .B�% -�Q ����$�! ,1JRG ����4- ��$  

                                                          .B�%r!	�  g��0�  �i� ��  
,�-	��� �1��1� -& ���$�! ,1JRG ������O                  �$  15      0  0  

�	W ����� ' :�& 4 �&�
 ;,1                      g� 0� ��$  10  3  2  
>�)                  ���$�! ,1JRG ����- ��� ���� ��$  7  6  2  

                          &	B ]��� �� ,Q<� �$�OT&	B ����-15  0  0  
                      ��$�! 4 ��1$��2�& :�& ' �$�OT �(1�  15  0  0  

�1� �� P� J�2� -& ,)-�2� ' ,%�O-(� ��� �$'      �$  15  0  0  
�1� ]4	�T ' ���	�2�& ���<� ,��) �
J         ���$�!  12  0  3  

                  (�Q \���)***�$� ;	# ' ��'�/� -& ��$�! S�5\� 9  4  2  
,�	�' [�/ B��$�! �� �2$'l# ��$        g� 0� ��$  15  0  0  

1�                                    ���$�! `�! ' ,1;�<J �(15  0  0  
                             ���$�! ,��G �
J ' ,QX� ]���10  2  3  

�1� F-���                                      ����4 ' ���$�!15  0  0  
� z�Q�- ' ����� ' :�& �-& �-'�2� 4 �&�
 ;     ���T �  14  1  0  

,1��\! ' �	 ��           (�Q \���)***����4 ' ���$�! h;��� ��$   8  6  1  
h1;T �� ���$�! ���	�                           '- :1# ��$15  0  0  

              g� 0� &�! �� :�)' ' ���$�! &	; :�(!  15  0  0  
�-��-& &�! -� !- ' ��O��&                             �����  15  0  0  

}:�$ ��D�,�;55�� �&� ���=� ;���-�� ���  
 ��% 4'- �� ,���� -& ' �O��4�; ' ����	# -& ���� ��$� ; ' && ' ���$�! FR��\�
 ���� ]4	�T P�i� ���$�! �-"� ;�1; ����4- -& ������� .��-& ��(<� :�� �T ��� 1��\!

������l�' ��� [�/ B &	B �� �� !�� S�; �� .�$&)@'�� -& :$'l# ��$8�(       
.B�%  .���% � B��% �Q \��� ���$�! FM&�Q� ' ���$�! ���$'�O �1� -& z�Q�- ��$ 
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 @'��8 - .B�% -�Q ������ �1� �-�5�$ ����4- ��$  
.B�%  r!	�  g��0�  �i� ��  

��� 
O >����  ���� � ��$                             11  4  0  
�1� ?�'-                      ���$�! FM&�Q� ' �����15  0  0  

F-��� �� &�! ,1���            ����� ' ����� �1� ��$    10  3  2  
�1� ~�$                ���$�! �\;	� ��� b1;' ����� 9  5  1  

z�Q�-                (�Q \���)***���$�! ���$'�O �1� -&8  2  5  
.B�%                    (�Q \���)***���$�! FM&�Q� ��$6  9  0  

�-�5�$ `�;�1� ��$                �$4�1� b!- -& �����  15  0  0  
�1� �$�OT                    �����                   11  2  2  

�1� ���$�! �-�5�$                               �����15  0  0  
�1��-�5�$ ' ��% �����          ����� ' �4���! ��$  15  0  0  

��*�� ���� t*; -& -"O�d A��\��1� ' �        �����     10  4  1  
�# ' FM��� &�\��E'         v-�B ������ �� �� 2� ��$  15  15    

:$'l# �\��1� ��$                      � )-�2� �����15  0  0  
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