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Psychological empowerment is one of the interesting topics of human resource
management researchers and is one of the important factors for predicting and
understanding organizational behavior. This research sought to identify the factors
affecting the psychological empowerment of Iranian agricultural extension Specialists
and the methodology of qualitative content analysis with conventional content analysis
approach. According to necessity, the method of theoretical sampling (interview with
managers and Specialists of agricultural extension was 16) and the data were analyzed
using MAXQDA12 software. Based on the results of the interviews analysis, A total
of 83 initial codes were extracted from the interview, which were formed in four
categories including: Individual and personality factors that underlie psychological
empowerment (with 5 subcategories), Organizational contexts related to psychological
empowerment (with 7 subcategories), Psychological empowerment structures (with 6
subcategories), Environmental factors that underlie psychological empowerment (with
4 subcategories). At the end, there were Suggestions to the psychological
empowerment of agricultural extension experts. Results of this study have practical
implications for managers, policymakers and human resources planners in the
agricultural extension system and academic communities.
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Extended Abstract

The rapid changes in the environment, the growing trend of global competition and the continuous decrease
in the productivity of human resources have forced organizations to search for a way to continue their survival.
The field of competition is found in specialized, creative and motivated human resources. In this connection,
one of the topics that has attracted the attention of researchers and management thinkers in recent years,
especially in service organizations (such as agricultural extension), is psychological empowerment.
Psychological empowerment is mentioned as the most appropriate option in order to increase productivity
and organizational development, which can guarantee increased efficiency.
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Obijective

The main problem of the present research is what factors help to improve the psychological empowerment
of Iran's agricultural extension experts, in other words, what factors make agricultural extension experts, while
feeling self-worth and self-efficacy, their capacity and power by aligning their goals They are used with the
goals of the organization and strengthening the sense of competence in order to fulfill the mission of the
agricultural extension system.

The aim of the current research is to identify the components and factors affecting the psychological ability
of agricultural promotion experts in order to provide solutions to improve and improve their psychological
ability. The organization can use the potential abilities of experts in order to improve and strengthen the
psychological empowerment of the agricultural promotion human force in order to be more productive.

Methods

In terms of purpose, the present study is applied and in terms of methodology, it is classified as a qualitative
research that uses the content analysis method. The participants of this research consisted of the managers and
experts of the agricultural extension and education department with specialization in agricultural extension and
education, and 16 of them were selected based on the theoretical saturation criteria and using the purposeful
sampling approach and snowball sampling method. The research tool in data collection was semi-structured
interview protocol. MAXQDA . software was used to facilitate the text analysis of the conducted interviews.

Results

Based on the results of the interviews analysis, A total of 83 initial codes were extracted from the interview,
which were formed in four categories including: Individual and personality factors that underlie psychological
empowerment (with 5 subcategories), Organizational contexts related to psychological empowerment (with 7
subcategories), Psychological empowerment structures (with 6 subcategories), Environmental factors that
underlie psychological empowerment (with 4 subcategories). At the end, there were Suggestions to the
psychological empowerment of agricultural extension experts.

Discussion

According to the results of this study, if agricultural extension wants to provide a platform for empowering
agricultural extension experts, it should pay attention to factors such as investing in information and
communication technologies, improving the skills and information literacy of extension experts, networking
in order to share experiences. In addition, understanding and supporting experts and appreciating their activities
and efforts, evaluation based on transparent and clear criteria are among the things that can help psychological
empowerment. Communication and interaction with universities, scientific and research centers, organizations
related to agriculture and rural areas in order to produce findings needed in production areas and also to receive
media support for agricultural extension can also be effective in the psychological empowerment of agricultural
extension human resources.



) o & » o ool
Voo OF =Y 0199 (o)1/) w»dfd»wag/ & |
YAOX—YEYY Jj/y%‘/'ci w&%dﬁ:

Homepage: http://ijaedr.ut.ac.ir/

9y Gl )15 oEws 31 Bty (5 jluviodlgl (09880 S8 Ll 9 2150
S Slgie Julk 3 ooliiw! b 1ol 3 (55 5 glis

¥ s 3g00iam | T Suade ol |07 i U joenTiaw | oy o

a.basami@UL.aC.ir :asbly, «lul @S (5 oButily ¢33l amugs g Slatdl 015Ul ¢35l (2190l 5 .5 09,5 )
apishbin@Ut.ac.ir :asbll, ¢yl xS 05 oKl ¢ 65y9LiS dnwgs g Slasdl 0aSLiild o g5y9liS o596l g 295 09,5 Jgime odium g5 .Y
alambaiQi@Ut.ac.ir :asbll, <)yl )8 ¢85 oKy ¢ 55,9liS dmmsgy g 2lazdl 01Kzl o555l 350l g gy 09,5 ¥
hoseiNiM@UL.AC.IT :asblly 1yl xS ¢yl yad olKisly ¢(g5y5LiS dnusgs 5 Sleatdl 0uSLiil ¢(6j)9liS” [3j50] 5 zmg 5 05)S ¥

[XW < Ao oMb
e shols 5 Sl @lio o pde (e B 3550 e slaggge I (S BLEs) silusinilys Wlie g9
Slwsiadlg p J5e Joloe glulid (o 0 b Gimgh cul Jlojls by Sy 5 oiiy
999 B)laie 3,55y b (85 Igimo Lo 3udio (hg) gy o)l (55,5l gy plulid)lS (B Ld) g Ao

(52 V7 2w @ (6550l gy GWlid)lS g lpde b anbas) (o)l (5 xS aged (ho) Sl @92 Rl
aab o g S AY zlouinl 4 e VW asu oS S l38le 5 SeS 4 bodly oo b oolatl
Siloiailys Slojl aiej (abib pj O L) (BB lg) (iloiiallys jloaise] imazed 9 38 Jolge Jold \vay/yy/.q edly,d &b
«J“’lf‘ 9 (A.S.Jo):) 4 [’) Lf““&udb) LS)L""\““’I?' Slodine (5ol lo J"b“ ‘(“"’-’-]’)") v L’) Lr&t‘:’db) WaY/\Y/YS :d)g';}b é)b‘
Whte lp (oladyglins Slgee adlae cpl @bt a8 Sl (65,0l gy Glelid)lS (BLScley  veav/y/oy s Ll b
il aaly JU> & (IS ely 5 55,58 oy Pl )3 (Sl 9y ey 5 Sl
:l&vbj’géﬂls
&ay (Bl iletisly
Sy dpie b s jpslis”
ogeS e

AARER AL .(\) OF=Y < ylo) (5))alis dewsi g dlais] lidoe dlxs . 2S (lgie Julos 3l odliiwl bzl (65,0liS” gy
DOI: http//doi.org/10.22059/1JAEDR.2019.274823.668711

© .S siag Oyt ol Sl Ll duse 2y
TATE DOI: http//doi.org/10.22059/IJAEDR.2019.274823.668711



https://doi.org/10.22059/ijaedr.2019.274823.668711
https://doi.org/10.22059/ijaedr.2019.274823.668711
https://creativecommons.org/licenses/by-nc/4.0/

)r. r‘gﬁ_} 5,[«»..: 9‘6—?} al:w 5)}.’ :dlxl‘_g);u;fmy“, JW/UM&&O Y¥¥

Aodio
o)y (Waters et al., 2017; Kasonde and Steele, 2017) wlawdl 05551 b g g yaastie Sludl (g9
b Jl) Sless laglojlo )3 gt |y Cu e litedia il y liies a2 g8 3l sl Jlo 3 & Slegdsa I (S bLS)
O rcwlie flae & Bl g, (ilwaialys w3l gy (s5leaieslys ] 03,8 s 353 s ((g5y9liS zug
Bles e ) GLlid)lS oLl (Rl Slgie oS 29800 2b (Slojle dnwgi g (rg0 00 (Rl iy > 4njS
48,5 )18 oolatwl 550 jlauw Slojlw pole 3 (gilwiiailys #Mawl (Yang et al., 2014; Laschinger et al., 2014)
Gholifar et ) aul cawd lojlu 5 63,8 Glanl & g S |y 395 Cudgyw Alg3 oo S o olua! 33) ] 5 &S
i)l (P, g (Kb yd jolis (bl Oyt o gloy 9 (b)) Plae 4 by (glwiially cads ) .(al., 2012
Conger & Kanungo (1988) ouic 4 .(Pourmonazah, 2014) 5,y o)lsl Slejle cél ;5 39350 (sl 15,55 4
A8l (b5 slojls )3 g sl GUSHIS s 53 S0 (53l 5 2boss sl ] S ] (B g, (s3letally
P By g e 4 W) DMl asye b Slojlo amypé (58 5 som) S leb sy 4 &S 5 Ay
(3l gy (gilwaiailys S5 o8 sl p .(Javed et al., 2017) s o aidlsy cCunl Slgb coge a8 oyl
oS 5l (Abinaya, 2014) )b 55 flojle b blsyl jo ls i o)lys LS, a8 ol o awlel (slaysls
00> Hlo Jolis a5 ol Jid 9,3 Lol Liol38l anl g 3 lis g, (ojlussedlys Thomas & Velthouse (1990)
oS el )] e (Kim et al., 2017) coul Ol 3> ¢ 992 )5 sime ¢ Sl 6,38 15l olus] ol sl
Ol 5l e 905 (Sl g dm Hlax )y 4T 5 5SS) pgrde SO leie 4 |y (oilwiiedlys Spritzer (1995)
el 2 g 20,8 ALl 5wl g wsrds ( wlog (g5lwdiasles da Hloa 4 1) slezel 4y Whetten & Cameron (1995)
5 Ll IS 3,Slos o5 o (50 ey ol 53,5 a5 53 b lagl basgs o &) (gilusiallys (slaaige 45 23355 5ol
D oo a3y Sl pl s g 4 4ol y> (Kang et al., 2017) 5g sales ylojls

5 b b il oy g A8 o JWd 1y b5y b g pheo Jad CBlaal a8 WS wlusl 58 ST e )b xe pwlus]
9L 2,8 &S Cuwlize pl & (g)b sxe > (Zhang et al., 2018) 51> 3425 (5,55l (o9 2,8 slaylid) o lals danygl
A8 o Jlid |y (oatee B oS sl G pgale gyl g amd e yam Ty (53] g e 45 S e S o (Gpme 3 31
59 e & (Meng et al., 2016) Jas & (asus gy 48Me ¢ o9 b5yl b s 09 2o b (Degago, 2014)
it by bl oy prY Jad clacddld cpus 1 3,8 Mil g Joo (o3l 4 adn pegd lgie a0 Es S paouas
wbcdld U ais o olas! lojle S lulis )5 oS conl suo )8 Olsasl g .l (dad cald 4 aioy plas
olea! (L, 2016) wims plovl ol caslio il a5 (dlogas 0 1) gyl g Canl s dme i)y a8 aiS” Glsesl 1
Sl b L g plosl oblgs )3 31,81 olus! Cdids )3 aa Cpegu lgie 4 isoibed b (ool 8393 ¢ Siuslis
ool (el 1y o5 cubls aiS o wlao) &Sl b aiiS o (caal )8 365 wlus] g o Mieiles 3,8 By ol YU

Psychological empowerment
Meaning

Belf- determination
4Competence



Y¥o O3 g (olwly/ o (GEL YNy 6 jlwrdiadly (soggo (655U a9 (b (g — (ool)

oS w8 oo lisebl olus! 4l ( Suwsls wlas! bs & siaslys o3l (L et al., 2012) k)l |5 & juelcudige
b 2okg) lp ilge o Baline 5 A8 o ated (yip elan] ol ims plodl (Sl b 1) 8wl
Sl wlus] a8 szwn job cpl g o Kiegh 5l (S (Linetal, 2017) sl wd) 5 Bjg0ln il sl Wl
xSy 5 abgS alss Jledd (6l (ol sl (gl o3I LT 48 S o i |25 sl siallgy ] 3 intes
sy Klgs o 3,8 S ol (gldnyd ( pasid do Sy b byl ,5U Lus (Watkins et al., 2016) s b cuils
o)Ll (glas> > & ax oyl .(Dust et al., 2018) cuwl (Swiloyy uSe 5313 5l Jad Slles g (g)bl ()8 slasoly o
ool Cawd 4 i Lo ,d lasil 3)90 guls 48 ae pdy 9 o3 Sglie  Jad Clanl (sl 5 5,8 jld, a8 55l
e (303 5153 15U cou b wilgs e eyl 9l o I sy pasei S el Ules ol8l (Tetik, 2016) il
638 55U STl ol S sl olas] ool plo S sl s g o0 i a5 ool b a8 o 8 ] 2 oS
JyS )y @lge o)l Klg5 oo 3¢5 aSl S i S 1)y U] olacdlad Sy bae wilge 48 15,15 4ol Llos o131 sl o )Ls)
oS Jrite JyuS GBSy S8 o guod 395 (sladiulgd b 1) baxe a5 e oy 1) Jld S wlas] gl aiS
O bley d oy dm leie 4 blazel wlus! (Boley et al., 2018) 54 o gunod baee (sLol&5 L 3l,8] slaatwlgs
@ el 5 (5355 ¢ Siwwld (s l0ddMe 4 55 5 33,5 05U (mSHIb 5 dio)lS" 4 e dlazel) liwd s g liwdlyd
olua] gl siaslys o481 a8 5 ) o,Lisl Whetten & Cameron (1995) .(Owen et al., 2018) s 0 bgsyo )50
35 Candyj plie 3 (> a5 W5y ool o 31 oyl s salgs (1) alisls ¢ ailimie bl b dsd yialae g 039y dlois]
hulyd ) v opl 3939 b g dalgd Cgd g canyd aSh il aalgis b g cawl b & Ll ol )8 ol ases
@ S o bas 1) el slaiel wlus] (glaisS pa 5L aiailyr o8l cimd od i Cllasi] g wwyd kel ja8 ol 3l &S
(Wu and Chen, 2015) cusl asws cuel (wlus] sl (slize 4 slazel S5 by
sibosialys 2 JIS8L Jalge o)l y5S 3l 2yl g J31 53 Gllllas 4 STl ol (S g0 Slodl )
aaoj (pl )0 9350 ludl g Wlod S Ly 1) dgdore Jole win Las Oledllas (pl yidoy Lol sl o plodl 5Ll ol
Silosiallys g S3e Jelse lgice aod pobo 4 (IS gudind o )3 cgpdge Ay gwpp b sl 0aS Ty s
iloiaslys (63,8 Joloe sl pwyp 4 a5 ditan Sllllas Jol dtws 5,5 oanaibs IS aiws wis 4y |y 5 lis o,
g &S)lie GBSl Slrd hgr (s e (S ol JuB Jl (alaadlye die cnl > Wl (SUS )
Baharluo et al., 2014; Mohajeri Amiri et al., 2016; Fazel et ) wlosls )13 wyp 3590 1, ailiy 31,18 conases
55 g Sloaly JLE o 590 3Ll (silodiadls g ly 6y Saw pib a5 witan Slllas pgd atws (al., 2018
9 IS Cwess ) pae = ) P dSJeS (6 (I )y csgine 0 Jed Sl (elos 4 diej
SWlas pow auws (Hill et al., 2014; Baharluo et al., 2014; Dust et al., 2018) wlos,S" o,Lil 2555 (s pub)
Gilwsiadlg ) 1y g B590] 66yl (S5 catS g Slojle Kimys ¢ lojle cllie Jolis Slojlo Jolge 45 situn
«ldles I pyle> atws (Barton and Barton, 2011; Esfahani & Sadaghatjo, 2015) sls o y5e (3L lg,
Oldlas S5 (slatws (Liao & Liu, 2016; Moradi, 2015) 1S’ e slaals 3lis 4lg; (silwaiailss 13 pre Jolos
0dgs (= > 39.9(0.0 c_gq b - .)).9 o c.\J‘:Lol.))J yl.\wub) d)LM:M]y )JrLz..’x,o - .))5 ol ).A.»;U 3R
Sledep alisie Slsyd aS (Cuw ppaw 258 5 Jaud 38 clao 3)8 g5 adys b33 (45 5ke) Cunl alisee olaw (sl 4

lImpact
2Confidence
3Person-Environment (P-E) fit



)r. r‘gﬁ_} 5,[«»..: 9‘6—?} al:w 5)}.’ :d/,g/‘_g);w;fmy“, JW/UM&&O Y¥5&

Raja et al., 2013; Kim & Kim, 2013; Farzaneh, Dehghanpour & Kazemi, ) .\3)91@ dSerg ]y e Lo yd
Sl Jas sl Shs oS st Slllas s aiwd .(2014; Adibpoor et al., 2016; Lauring & Selmer, 2018
Slooly S8 gy 3y90 (BUSGg) silwsiadlys )3 1) 8 Cogm g i Ml (O)lee g9 (i Cdlad Jo
Hasanzade et al., 2103; Seibert et al., 2011; Zhang & Bartol, 2010; Smith and Langfield-Smith, )
il Slojlwtageatol sl s plgis cod plgioe |y (BLSly) ilusiallys p She Jolgs pida 4w (2003
Sy ol jlaoly oy Sy jein hRiagg & a3 e Ll dgpcdiel (o)l ilisie i)l 4 (Jleal o5 25
ehb Sadime Gllacelo Cdel bad o sdalin o 5 o obcald gl b jl Jb ol bl b
35 3 ol )3 1y sblss b e Wgion 5 Sl 351 0 Ll oS08 ol G Jpand I o dpgeiel
3 lgy wle yw (Ghaleei et al., 2018) (6,8 wlo s 4 g5 o sl o)yl ol e I (CuozZO et al., 2017)
Nasre esfahani) _clas! 4l w0 (Rezaei et al., 2015; Liao & Liu, 2016; Irajirad & Malekzadeh, 2017)
Aldid S )8y 3y5e (BLSlg, (silediadls 5o Jelse lsie 4 i Sladllae j> 4SS 6 Ll (et al, 2016
s oSl ()5 (oI S5 B Jolge don 54l5 0 plool llllas (S35 ¢ (SuSTy 4 dvg b
0392 basiyo (Ll 3)S09) b SorgS ool g (pogad (iu b (8 Sldllas )3 0ad (v Jelse I (6)lumn (iomen
Silodially (obg @ dogi b o)ls 392y (0Bl g o8 Clidod (g3 5 (eges aplejle 5 (I Copie oje 3 4
Sodeify, ) casl g (Sin b g cloin] calise sla i 5 Sglate i 5 Slojlo slaylidle I b & 3l g,
Siloiallys 3)S9) & &S (imgy Geimed Cul gy Gl b (5ysliS oy (LS Cllas 58 (2013
Fol 30 oy oo Y5 &y g Sl ot ol b 0395 (o yiwd 53 Bl 4y (65)9liS g el (Bl
S o iz 93 1) adllas (pl plomil gy oS Bl s> ol 53 pele (sla gy s s a5l )
gl dine )3 (55)9liS gy pld il oo (plbiwg) SLaiBl Sy ()l drwgs Sl 53 slayguiS pSTaSul 4 ar g L
Losly (g5ysliS oy plss bageo 45yl 4 L5 (Karimi-Gougheri et al., 2018) &S o ] Sl i b ygiS ol
Ogmma 3ol )\ 5 (668 (6lis5)9liS ooy pllas o]y opin ) (Rivera, 2001; McDowell, 2004) ol s Jls 5
B sl 5 Y50 5 e il )3 (2S1y sl Y s pdidlas wilgn o5 0l SLLS)S Gl 4 555 0
b Lulyd (lj)sliS” sbajls (bl sl be) «s5isliS slagsysld avye )3 Sl Jod 5l plojls Lo
bulyd by Globing) slgn g sl s 1) Jed ool 5l (635l90 9 (55,5LiS @V guame So)ly g lpolo Cunsg ¢ aliwg,
Gilwdialys il S50 dine; cpl ) Slgs o &S ol oy ke -(RiVEra & Sulaiman, 2009) was 384 5L sladl
ol 3 ipsliS S lis gyota SR Olgis & 5islaS gy Cul (65ysliS g L)l (Bl
s 4 4295 Lo lbbre Sl @ge 41 g cuslie (29S5uly (Sliwl)y 13 9 039 (pliwg) 5 (65ygliS i b penibiane
shilys slaaelyy o Cunl (Jb )3 cpl g canl (3Ll sl sielys Slusl g8 el «Jane @ pw SV 525
sl mlie Co e Cusl 5y 08 oplply (Fealy Nahavand, 2013) 3,55 o pui> 4 yiaS pllas oyl jo 3L g,
role i ol alins les (AW (65y5liS gugy lolid)lS (3 lidly) silwsiollys liwly 3 (659LiS g
550 Ghle 4y A8 0 S8 il (6550l gy el Bl g, (gilesiedlyr dauo 4 elss dn a8l ]
255 ol g b b csaal 508 5 saiads)l 3 s (yad «65ysltS g lolid)lS 29 o0 el olse 42
S39S sy Pl Sy 3o b 3 (Sl o] g g losls Slanl b35S Sl 53,5 sean G )b |
Cogh o (55,988 oy Gld)lS b 4 d0g Ms WS e Il |y Gimgly ol plos] @5 aopl 55
5 Shr9US ap ololy 5 LB & Cumd (555l dler ©lig 3l (sla Sl Sl il gl (LSl il

1 Intangible Assets



YEY O3 g (olwly/ o (GEL YNy 6 jlwrdiadly (soggo (655U a9 (b (g — (ool)

S5 G503l Sa5el 5 g ad) Blsis it ol Blo g 5y 3l 65,5lS g B Ls (0 3 (@ Sl
Sl 5 y3l 2 Blg e pdse ol 4 a8 b Cow IS B 4 Cans |y (65)5lS gy pllid)lS 5l
a8 395 ol 5 Lol i 385 (IS0 5 i slacalled el (25 4 o (55)9L8 g ol S
Lol & W52 L (65)5liS g pllas ¢ om0 Y50 5 52 4 s L ABl IS B i yllog plosl o o]
BLdlsy el sl cul aejY 4wl Sl canlio ol 53 9 el i b caslite il jo s (1g5UsS 5 gotie
Ol (BLdoly) saislly p 5o Jalge g lmailie pllid )b Sl gl cnl g Col (65,9lS @95 lulid)8
S amd o Al (65)0liS gy lelud )8 (Bl kil sl g dee polate 4 1y ooy (5)5liS g
Fobar (69098 skaie 4 (55y9liS g (Sl g9y (BLBUlg) (Siloillys Cugli g dgu sl 3 Wl lojlus

58 03l lolid S 0gill sla Ul 5

Bvgy g 3ge

JeloS gy 5l 45358 (o0 )8 (S sasingR 0ye) )3 (i sy L 5l g 93,) cBan s I Sl adlllas
Jlo5 By (33 3) Bjlaie slyome Julod 3980 ol g5 A 4 lgime Jow sl 4B)S 0 p00 (slgiee
sk lallae (Sopu g (SwSy s 4 ol Ghaggy 3T biled b (o515 lgome Jilod gTord colin lgime
5 rob adllae > odliul pslaie 4y 6y 66N S B > lalllas ol 3 00l (g Jelse don 5l Sl pas
3559) b So g (sl g (ogad is b lasye (A8 Slillas )3 0ad (cw)p Jelge Sl ()l & 45 (pl @ a2y
bg opomed )3 3929 (Bl g oS Clidis (9> g (eges laglejle 5 (IS Copte 0je )3 g 039 (it
Conl (Sinh g (eloinl clizeo glayiu 5 Cglite (i 5 Slojlu sla)ldle | (Wl &8 (BL3 gy (silosiallys
sobatody ime gycnl | el gy5) @lo b (65)5liS gy plojle ) (8 Clalllas 38" <l (Sodeify, 2013)
55 o3kl Byl glgime Ll 3,50, 5l 6555k g plelid)lS (3 LSlsy sileiallss 5o Jelgs (ool
038 (s 8 Sl Olib (65 ) jl g Wgd oo gl Pl pl (sloodly I ol ydtal ©yge 4 Glib g iS5 S0y, cnl
B oplply ] oo g Wodls g 5l Ll g clids § 395 0 sl odd colun (clyime o 3,504, M5,
ssb 4 OledMbl 5 odgs olue 4 ka5 ailiio 5,559, (pl vl Cawd Bas Spmas b S0 G 4 B osds 5,6 ooy o Mols
Cond 35290 (SlBS )55 b 005 (yd ey 3 Sl ) oslatol 4y (g3l5 5 23,5 oo gl el (BASES 1 365 I bt
.(Hsieh & Shannon, 2005)

5 @y eSS @l (55,5lS Shisel 5 gy Coslae Lol g Glne | ISt Simgly ol QA8 e
P9y 9 Meddd (55 Wige3 3,55, jloolitl b g (655 eludl jlme bl 12 485 V7 dagl e 51 48" Singy (55,5LS a0l
ol sl @bl kil dos anlas [Ty daodld (gyglaes )3 aiod )l bad Obasl By dglS (¢ pSaiges
=Y g dylge cpl Joli ol cwlwl gla iy g A pll (o0]ya] Gygo 4 anlas g G s oK g Fie
el g gug i plid)lS S By ilwsielly el Wil oo & Slojle alagsie

Sl awsly ids de8  Bldly) (jlwsiadlyr o Milg o digSs ol S S Y

TS S8 gy ol S oy (s jlasiallys 4 Wgn (g0 4o 4t (] i e labid] -

Sl andly (65)5laS gugy Glelid)l8 (Blidlyy silwsiely ) Wl oo (i 4 Jae Jolge —F

1Conventional
2Directional
3Summative



)r. r‘gﬁ_} 5,[«»..: 9‘6—?} al:w 5)}.’ :d/,g/‘_g);w;fmy“, JW/UM&&O Y¥A

bi)l 895 |y gy el pdl VS 4 dags b GUS)I (3 LSly) siluniallys )3 gug s Copde il 0
ol s 325 45,51 .15 03lisel MAXQDALZ Jl33lp 5 5l o plol slodubinn yto s Juguss skt 4
35 mosls poes a5 Sloj Lol g o o S0ls Wlg os l38le 5 g 35 g sl od Copde b &S iagh ,
baslae e sl bosly > 4l .(Zolfagarian, & Latifi, 2011) 50 o duogs S slayljale 5 5l ookl el
iz S g (85 )13 gy 3j90 b3 4 b g0 4 gl oS QB 5 pliee slassly gl Sl jolate &
line Shsl polul p Slib 5 ol Coledys 9 Bgd (iRl Clib ;) 2lee 4L Gulul p T 8a8 Sles5L L
Lais wlo iltse (GlcSuiSs ) bt jlie] bl Jpuas pohaie 4 ol S5 |, lid < elsol penlio I 5
by @l 36 g B nil 36 g wodld (5903, 15 ()5 Commlun (bl g (Bie ()39 Aotz (sl Y Ll
A o3li] Cosdly b ool Cuns a4y gl gollas ) lebo] jglaie 4 31,81 51 485 g

Jos 4 b plojls (55,088 JBi9el 9 oy Chglee Lol g (e b a4l Jlblo doy anlas VP ggene

5390 JUo YV s 06ko b 9 BY B Y w0390 50 BaiiS e ) lie 5392 3 p0 duds g 5 58 ¥ 3w o) 51 el
o590l g guay ame) y ol 5l SYL g wlis) IS CMuass gl Keb g 0dg puiio JUo VY B Y 5]l 5 asle
4o (Bldlyy Siloiadlys Slodiie) pasd 5 (53,5 Jolse) 4l ¥ ) 3l adllas claazdly idgy (65)5liS
odinj e Jolse 5 (BLily) ilsially jludie; 3l Jolss Bligly; ilusals Slojle
2 5o Jelos cpas  daldl 3 (F o VY O Jols) ad gaidaied 05T AY g dads 5 VY (3l gy (gjlwsieilss

Do oo A3y (65)9LiS Fugy Glulid 8 BLS gy (o ilrielys

FLhlg 5 5 lukioils Jludino ) (Swauis 5 539 Jolss
55ty (b g Ml (5 y5lih a5 i 13D 4 35 VA 3l Sl s ol kS (lsime Lulos gl
Siloriasly Sl disej (ad g (63,8 Jelos adb (LSl dloyw g (S9y0 S P sl Gl dnwys

ol S 1y sl g,

5 Sbls)l g SleMbl (6)9ls e 3 p5Y (Ul 5 ©)le (Sl slguw (2ils 392 50k cpl g (B sd Al
5 SNl glio 4y ol s (3,5 wmld B0k | Wl Jad )3 s )slié ol ) odlisiel & 5,8 cul) g aBMe
9 Uil S g (Slwyjeyds (o die 0 M OleMbl g by 2B s )0 (a8 iy 4y OleMbl x yu STl S
Sub g a8 i Gl Glojle )3 (555 pas (lsiedr 3,8 358 el Kl oo 990 (nl 9 1S S8 Wt o) lee
St bulys > (8,5 )8 plin ¢ i el o 5 ol 5 8,5 5 b e g ylSen L Jlab b)) g ol
|y 398 i Gl Bl domiisys S ) ovoly Ll (slys 5 oy cytolae S5 40 ]y 68 Mo g Jilune St
Sl JLos

OHSen g Cowypyw OMled 4y Jad glagiydelyp 5 lojlo ;3 gl Cudbon a5 pl 4 2,8 1ol 3)lae cpl LS 1o
o Lne cpl S oo ol 8 1) (S9)3 SRS Cagl disej )15 3929 cawliS gl (sladjgliws g )il s g 3l (S
a3 bl goglas 20 @ ) (Jad by g3 O)loe g i dgse b L sl awdly S 23 s e 23
3 S bl el 23,8 (oo ol 3,8 55 (5 IS 181 5 (s 35 (ol (68 S5 dhsoj Coleg )3 &8 22,5 (o0 gl
25 ol oBNgdanban



Y¥a O3 g (olwly/ o (GEL YNy 6 jlwrdiadly (soggo (655U a9 (b (g — (ool)

5 b Wlg e il azil Loyl g SeMbl clagysld aime) 55 SeMbl slgw 5 Ul 5 & )lee 5,8 S
Syie 099 4 |y ol dad by Wlgie 1S elual 3,8 3950 sl pl 9 WS Gopa ]y GBS 53 5V Ol
€O NS, STyl ]y s wo )3 b 5 e el

2,5 ol oBBgdaslas il 5S> (S

gl pe g 3,15 byl (iogs 4y byt g ola,l g w38l o 351 ods Fy Wb lojle ,d assl a8 ol 3,8 HL»
CCwl 05 don

1ol 5 S 550 1y o elaoly g 395 5k, e b)) ilens Lol 48wl (e955 4y sl olojles gy Laulys
bntaly 1525 0,085 @y sty (O & a2l 423l 1y 5ol cpl ol 9 25085 55T 395 Laomo yy ABlg5 0 88 3L, ansls
8l o 31 amd 5 1 plejl 5 al g sl )l bl S8 o) ]

Ll o w30 i (1) Jpi 48 pgboclan i (ol > 0 53 (sl (S35 5 (aline )5 & 4255
36 i)S sl By silesially swad 5 (69,8 jlwdine) Jelos plyis b gelinl dib S cod
slagpiagh @i (Bl lotiely jludine] (wasid 9 (3,8 Jalge (485 L byl o (haghs ool (slaadly
obls)l 5 cleMbl 5,0l coxMo 5 )lee (Baharluo et al., 2014) Juu8 98 b 51 Jole 4 s
Fazel et) >3 b 4 (Irajirad &Malekzadeh, 2017) 3L lg) 4l o (Namayan & Mehrabpour, 2018)
o3 S o L3l (al., 2018

BLdply) silesialys loaie) (mpascd 5 638 loae; belgs b lasye dib g Clibyyj daas =Y Jo
aib Ay PeRA0 [55
Jas o albls)l g wleMbl (6)5ls 51 ookl 4y Cams Cusy g 48Me

9l )8 D o o
" o 5o albliyl o Gledbl (6)5ld 555" diej ;3 395 (SleMbl dlgw dgus 4y MiodMs
OhlSer g pie b Jbd bliyl g Joles
kSt Olojlw odsly 5 Cluds (o Jld e8)lie
<) +

ol b byl 8 B @)lea il
b lises ool 3 )8 I (18,5 @jgde 9 (O &gt
Olesles > (92 Fge gae sl Jos 5 ol dlizal g (sl )lae 5 2 Sy (Sl ig 0
olosle y3 5 Cogie (glp Las (6550L (gl (Solel il g (gaieddMe
Oleil )3 e Cagis ln (3 ol aine) 3 (ale (31 5 ol 08 i
s laculad disej p3 s SleMbl g la BT cus )3 008 i
D)l (Staws gl W 9 Ul & (Jad Cugo 9 JVL (glachuy & () &l & Cona 38 S

Glad > il axwgs

8l e 3651 cnlgs o sl lojles j3 48 Hob ol 340
9 S8 sl _ LT s . s ;
S e 5 Ko SMLS b ol cdllas 4 Jid gla g 554005 ) gl Coidge a8l 455 45l pac
RPN
Oelae S 4y ool (plolid g ()5 M 5 Jluso ()
ol 4y 3,8 S8 SUlg5 o JSuie Laylyds ) (8,5 )15
Sl b Jas Slaal ailblice (0,8 JLos

Pl o i ailly Jo > 335 Gl xS

Ol slacaje US55 (Jad WSt g JBluwo (0

By Silwsiallyl jlwdivej (et 9 42,8 Jolge




)fof‘& 5,[«».3916,35 al:w 5)33:0/,‘3/‘;)')51»‘4&:—(4&0}4"’ JW/UM&&O Yo

Ll & luaeilgl Slo jlw 4o

xSl s yd G o5 yidi g 45 Kimyd Lol aib s ¥ 3 05 VO b ol LaS slsme il ol
B 5 (gygly Sim gy e Slojle (ilesS ¢ lex (spm) ypde DS g (o) Vlwatuold (Lol S 4y
0l JSeis ]y (LSl silesiailys (Slojl diej adils wa b g2S jlie oyt

oy ) iz (ST 5 ALl s g (e sl 3 o5 @33l Sl Jls o Glelid )l Cllbl b
s &0l Jl pdm (> g it g5 S S 5 b i Sl g asgazme 1oLl el sz )5 (g5 p5lsS
el bl (B Sgdantae jI (S bl el 305yl Jo8 ole G g &)

Com oS (25 ple o2 ]y g5 STV S (oo (P lacum | (S e lud> 1 (S o>

85 B 89 Ll g5 dcgeme jl Ngd oo 48)5 ) 4 g lacim 13 pie plgis 4 oS (303l b cnlply
03,5 (ol a8 Lol a9 Ml gy (Lolid)S jl coles yaud g ASl |y (omg)s slacdld 5 b)lS cuenl
Jrb o dne olas] &) oo 310 cpl & 398 Clial gug 5 3 9 @9y QWSS G (e 9 (S 93 2kl
Do oo ol )8 53

o 23 9 Qb Sl epSepr by (S)lie 5 pidllasl Gpgoa plejle sy Bb (Pluw cpl IS 5
Culdge 4 o) lp wby lacins B 15)S )18 (Lolid)l5 a8 (15520 )3 sl ol g W98 (2Lb plulis)ls
5 ol g a8 i yd 5 Al atsly slasel 055 sladoliy | o Ken 05 g (gldd > gliad & Wb lpae S &8, iy
sl bl (B xgdanlas | (S Jio (ly Cand Sgo pl 4 pols Jb o Lol dgd ddled lojls

Ol g cole 4 g 29 0 3y (asuiel Yo & lojle ool o lelid)lS wlis )8 5 il glaslpiiin >
€obsed (g Glolid)lS

oyl oyl (13,5 s (sl Lol a5t Gooo Sl plojlo 3 M g o gl Sim B gy el 09Dl
3t G 5 Olae S & Lol 295 SIS )0 Ll Jae S (sl e oo (3285 5L 50 5 065 o lai
Oszmen (olajle 3 g9dge cnl 4 (315 Lo g (e 6353k 9 (2L (32945 9 petene 650k Cuo B (13,5 wal B 25k
4 09)5 pu 5 hge g plgie 4 gl ool wiges (gl il 5l ol g plojle 850 lolid)lS Byme o ls
b g e (lelid)lS )3 (635,81 5 gyl gine yob (s pS S

Siagy ddls ol clodidl b guan BLSg) (gilodiallys )3 Slojls aiej b bye Jelge ik 3)50 5
Fazel et ) )8l 55,0 5 )5 Simyd g Slojlo cllie «gpmy (85 5 QU ) pte (10,08 Jod 51 lelge 4 S0
Sotirofski, 2014; Esfahani &) sl K»)s o (Allahyari et al., 2011) Jlojle 5,55, 4al., 2018
Sl g ol Slejlu die 4 o)Ll a5 (Sadaghatjo, 2015



Yoy O3 g (olwly/ o (GEL YNy 6 jlwrdiadly (soggo (655U a9 (b (g — (ool)

Blicly) gilonaly Slojlu aiej b iy dib g Slib s doss ¥ Jgaa
aib by PR |5

Olejle 3 odijl o] S8 (139 adled g (o)l
Cubgn &) (oliwd g bacind @8 sl g plgiea, Sl 5 45
Ll 51 8 plojbs (dldos sloaolp (015 )18 485 (500 5
35 doliy il hlSan J& g (glad > glad &y e sloiel
Olejle )3 Lol ) (sl potuns (65653 Cum b (13,5 wal)5
Olejlo 33 (29,5 9 (re2 §253L B985
Jhb aiej 3 mar G 5 Ol S Lol 329t 5 (31 Cuenl
Oboilo )3 (233h 5 650k b (AL 55
@5 rte Sy 1 553lS gy b Ll g gy paass bl ol sl

GRid g A& Sim

Sx5b slacus b 35

als g gy Vo atls ' ‘
S39UES gy asgeome gy | e ol pae

Olejls Glpde ))Ke yu pas g S
e g | (3,8 )5 b onsd) o 4 ol el g 0sds ploil IS 4 dn g
[T )

ool e nss 9 Glolid S o (St 93 b pas
olejlo 9o JLulid )5 (yme 5 Sl
G390 Hlwlis )5 51 lojle coles
Olid)l8 b b 3age Gl (08 P8 oglis
SIS 0955 0 9 G By lgis 4 Gig0 slagSl (15 WS>
Olosle loss gy (sl lishlas o baosyl o) Sl (0,8 os (gl ylolis)lS 53 9ui5
el S Jos IS5 sl alagpde 555 5
B e el 5 basly &) 4 Glulid S 595

FELigly) @ 5lwsieilys (Slojlw dise

Slojls g5lossl

9 Sl Sinjd gusy

o> D5 o il 5l eolatwl 5 (Sl (6 S paeuas
9> Lo Cu e ol e jlin b g pidlas] Slojle sladely )b

Oloslo 53 ladlpiiivy pllas <l&5)l g 2gups

S Lalg ) & jluiols jlwaio s 5 LSl Jolgs

b 3)% ool (o gla Sy (Jad same ALk (grmen (cemmlio g Cusl dil 5 7 9 SSVY ol dilo ]
J2) ul ol BB lolid S ot e bt G50l 5 0,Skae GBlad ol alosd ol g caby (Jad
38 5wl Blas 5 pasdie Bl Gyl Scdgine 5 alby ((Jad sy Shy b il (B xgdanlas b 4 (Y
S 55 el slasis pl 1y 395 (65 5 i slacall (oIS 5 L) s il Cpmal ) 2T e
lojbo JS 5 baise plo b ogs S LU 51 5,5 <3 cuenl 5y90 55 B sigamlan 5l (Ko llgbl bl opl
ol 7 ya s

b5yl bl 5wt gllao 3,1 (6,86 d Ll (i ciollog 450l 2390 )3 gy (ol i Lol )8 ) (5 b
“Cwl Glojl JS' ggemeyd 9 Bl 93 @ 4y (pl & 398 Cogl gug i Sl 5 o IS (g

S5 9 $I8,8E e ol lagys o )3 ol cpl Cogi 103 Gl b g ol g b5 cpl (68 U
S oo Cog 1) ) 5 (Jad slacllad (139 il 4yl ho Sl 53 9 ($5)5LES 5 (i) dnel>

Ddg Aine () Ngddnlas 2 Jab b2 cull gedge b COL laanlas oo Jdod 3 o5 S0 wls 5l (So
Bl lele slag s ol Cunl (3908 55ygliS g ik ) Sl o (LBl silerielly jslaie 4



)r. r‘gﬁ_} 5,[«»..: 9‘6—?} al:w 5)}.’ :dlxl‘_g);u;fmy“, JW/UM&&O A

Slid loles g gl L ol oMo 4 lagssiailys o aitn g Jid b culio slacs)loo 5 U5 (sl &S
@ dog oS X9 LB)S )5 4 gy S ) M (6)ygliS g b et 6Bl Ll g 0) Sl er gy
358 ks ()38 b 5 (Sl (s osine Caleg )3 5 Jab b 2,8 sl Il 5 5] (583 (al3l 4 gg5e
390 Soe yob dr )] (claaisgal & )lae ¢ ils a5 aisl asls 1y wlus] ) 398 (i Con p3 1L 3,31 095 o ymie
Pl 65505 ol g itan Jad 5D dieudj)l (Ban 5 Coygelo 151 48 aisl azsls 1y Hob ol Lo g 5,5 o ), ool
B9y y olojle

ol 5 Gelis)lS 51 S g Jad same (lib ggge cel Cawd 4 anlias (glaodly Jdow 13 487 6,505 5)lge 5]
sl 03,5 g pas b

5 9 Gz QL &5 (S Slejle slacuuy g 398 sbml ghde (Jad oy 1l v Gbjls 4 g b
3 on plo Jlo > 88 Sliopad 35 o0l J5 %05 (slan & ol Sy 5 B Bl s 30 g8l iyl oo
«uad o plil 1y I8 cpl aildbgly jobo &y liwsd

St 4 g 99 (Rite Gl )8 (e > (s)bsine g (6HHS,EE el (5 USS @ Wlg e Jid i Sk
Wloss Gl 9 by e Slegdse 4 Gl oo dpanlas jl e (Bl Jolge S0 ja8 S8 b o0
sl 03,5 o3 oyt ol 51 S Lol ol 53 3,8 0,8l Lol S 5598l g 5,5kas b))

ol (S5 gladinsn g (Bl Bed> (9 298 el Culme 4 (5l a2y Bl 250 Ll yd &) dags LD
Ay lojle ek slacuoluw I aisu lasa aYble Gledd g dow (5,88l g Llje <l )0 5 abl aily g5
g 3,8l wlllasl § bl aslh deng cuold Wb baloile plo g Glojlw ol lolis )l Gais o adlsl 4y Dgus i8S
Kogd o Sllail jld) &y oo 3,55 )48 i 350 Al (pl (ST 4 WL atily Slesren lisbadgliws

ity bl plolid )55l (So 35 phjeel b bLs)l 5

Al siabin 09 (b 5 (il D55 8 oy &y Cenl Qi lS (SEold s sl 3 e 9D
sl 23L (il 1) )35 8l L WIg5 o5 g s (i L b asye o el Ll sl ol IS 5L el
Al o S 5l b (Bl g 05 Jole o 3By 5,50 )3 3,8 <80 ol )3 &S (58] g0l Jlio

ity ol B Rgdanlas j 3 (S g 3 Sles (2Ll 2590 5

5,8 0,0 &y Mo s O a5 bjgel (slmoyg y> S s caelu Slass Mo ez oS Oygods (LS b obj,»
35Sy O ypo Blid 5 ettt sl lme pololy b5y ol b a5 oy A o byl ys3<Ss |y dad g sisly 03,55
9 &l 3)3 2 (25l 3)935 9 LBL Al (S 9w

Jeid J) losially 3 (5o belse Cuonl 4 35 B imgh e @l (3aios 31 pise cpl slaadl a0l
Barton and Barton, ) s;gel (Fazel et al., 2018) SleMbl 4 (pwyiwd g Glanl (39 (astie (e8> 9 bl
- S »g {Adibpoor et al., 2016; Lauring & Selmer, 2018) 5,8 _Jlaxo ol (2011, Gholifar et al., 2012
Liao & ) cwlead s g célby 5 0,8lee obj,l (Hasanzade et al., 2103; Seibert et al., 2011) i <l»
les S o,Lil (Liu, 2016; Moradi, 2105



Yoy O3 g (olwly/ o (GEL YNy 6 jlwrdiadly (soggo (655U a9 (b (g — (ool)

Sl jlosially lodine; 5)lslo Jalge b laspe il y Slibyj aas=V Jgaa
aib dib potcie |5
sl o5 gl ciolbog wo b g 4ndly o 4 oo cislbg o Slojles (slacen (35 (S g pléd]
B> glajls 4 a5 b i lac by )

Sl s ol &S glejle b Bis
50D gy Caunny S 51003151 Sy !

Jad 1l 550 gls g lelid)l slacadgius 5 ylby (39 Blad 5 ascie
3¢5 aibsy Coenl I lulus S a7
i @l 3y90 )0 Gkl Cudgiune (ol
lojlo S 5 bty plo b ags 8 blsyl 55,5 )
oloile 5o (Jad Lol 5 bajls b by obly cuols
Oloslo )3 Jad plol (gl cuslio b oo g o Ul (2l
ol > Jad b coased culs g 5,55k

S o S

Jas boys cunls
oleile y3 395 Cunlio oSSl 55 01,81 (o> 13

S5 seania b (Bl et o s
Olojlw (Br9uid gl | Lidy lgie 4 aWole a3, Glons g dew (g, a8LsN 4 Lo cdly )

Sloas o s b
TR o T Lo losls les b dumglia 33 38,0 3o (392 4Yle

Olojlw 55 adygliwd g el yllasl ol g)l,8 5
Slad g pasede sby)les oluly Lol S 3 Slas (b))l
3Sdes Slad ()l Sl lse g 3)Sdac b))l )3 S g ) 3929 pac
Ololid)l5 4y 5, Sae 3)955L, 1)
Ol ) sl ()8 g (B3I lagiolan )3 €805 AVole s (35 ol
Ol (s slajls bl (o258l sloojsy (51355
3ol glooygd ()5 Meban

LD lgy (8 3lwieily jludise; 5 UsLw Jolgs

Uil 5 & sluioil g jlwdiun ; o Jolgs

b g eleial (les g (olaBl eoles Jalas diile canlia b (LS lg) (3lotiollys sludise; (Jarme Jolge
blijl el 354 p3¥ (5w ool sloably Jlod 3 (FJga2) s9d e Jolds |, 85V &S sl aseis BB ()5k3
ol cales €l g ik § (Bi9el g m Mol Casil oMo (Slasiod 5 ale S50 5 oolSitils by Julai
9 NS,8b olus] 4> el o (s sladioye Lo 3,90 slaaly Jlis) g 15 4 (55,908 gy 5l 351,
sblejle plo b (650liS gy bli)l gadge (nl JUS )3 358 00 Cagili (55,088 gy lwlid)lS (Jad ()l e
S sl b byl (ioren g 08 9 (ol e 9 K> plojls s jlazme JosB 5l (65)9liS g Ly 09> b Lai o
slaglo g il U 53 (6559l oy S8 g Cual I 2T g colid (Bl @ gy lacdlé )5
Rl Nlg e culed 3 o4 9 e ple jgba dnele )3 5 Bl Heb 4 plpde G (2liwg) 9 (S5p0liS ise
@y sbedd gl Gy jlosyge Chluel (355 @al8 5 (650liS oy 5l Yoo G5B 5 Jbo slacules
5 39S e 5> o3 slaelly bl Jud Jl bl g CleMbl (5)5ld dnwgi diej )3 5yl pw 5 (555l
Ol sgbcnl B Sgsantan | (K ol b bls)l 550 55 0k 15,86 ougs sbaale; cole ysld 2o
)5

I ep 8wyl bl baaslo) b le ex (g 35800 psl (gtiadj)l Jhu laclld (65)5liS gy ,»
g oS Uil |y 355 sedled g w4zl blo)) ey b b lo wions gllao 1md e plog] gy 45 (slacalad



). f‘& 5,[«»..: ‘/lééi al:w 5)}.’ ‘dlxl‘_g);u;fmy“, JW/UM&&O Yoy

e 5 Y ghus Colox wili o wemd plol |y SISl wailsts ST w8 Wil jds g Cupmnl b1y Y s 5 ol 000

LsiS S ooy lacyld lp wlio Oljliel g5 ool dgnp (youd 9 > (65)9LiS zug i 51,

el Cundy (oo Slpnss Jod I Jae Jolge 4 503 slapingh ) (355 (isu (pl (ol b guos
Cowl oas o)Ll u;.’.&-h..i’:ob) Ls}l.w..\l&.;b:; » )‘.\f).ul.’ IEYE9S J.nl?.c C)‘?J"c & ‘_’)\/91.” Colos 9 ozl ( S Jt

.(Majodin, 2011; Heydari Sarban et al., 2017; Fazel et al., 2018)

B hbilyy ilwtielys Sludize] Jae Jolge b asye il g Slisb; dasS’ ¥ Jgu

aib

aib,s; PoRcio [ 25

Uil §5losiodlys o dive; daome Jolgs

50918 o Jl 3o ol cules bl g Sliiod g cels 310 9 Wnoltsly b Jolss g bLs)|
09l o j baomo JusB 5l gy 5 (6559liS 0500 L lasipe slagilole pbe b (65)9liS g ol g b))
s Jobss opf 5 By 9 SN plojle
@y by ol Jsl y 2L § Sliios gla ity bug 1y Glads,s b 250 sloail 1y
iaglaS g (bigel 5 gy (3 o el g

35 Sl plasl il oY el . oal)8

bl Jole -
ol s 33T 5.19)5 2 gy (5,15 le
S539biS gy 3 Sl 5 Y gt (S slacolos
$529WS gy Cunl g G I e (2T g LS 29
Ol Slojle ool a5 (55,9LS g5 jl yHiSslw 5 Votwo Coles il
bzl Jole (329158 g9y 3l (slloy colon) il (5,8 Ao g (g5 slacdlad (3155 pslate &) il |y bLs)|
SR Juzsl g (o LIS s baoms) cilin (slaille S 5 (5505l oy G g Camenl I dnele Sl i)
(o8 9 2 (ol g ol
ady ool plaasde B)b I (65)9liS gy 4 dliel 5 55l il
olojler 3 Slols)l g SleMbl (6)3l3 dnugs (sl (B g p5Y el panass
@y 03 slolSl sbul jolaie 4y ()15 ke s
&9k Jele oy slaails) calo (55l de00

S 6y by 9 )bl Gomwlegil 559ld d9se
SintiS oy o aSed (asilebu jolaio 4 SleMbl y (b)) slaisyglid (5S4 o) 3 )i wley

Gilwaiailyy p She Jelge oo LSis olib 53 ¢ Slad Jols baslas 5l Jol> laaisl colys o
25 yeae ol LB o MAXQDAIL2 58l 5 5l oolatwl b olpl (65,laS mg s olulis I8 sl



Yoo O3 g (olwly/ o (GEL YNy 6 jlwrdiadly (soggo (655U a9 (b (g — (ool)

a
A i

SBLT) ¢ SN g d il | sty alann al

u u_ﬁh-,“.-._:u-\-...

el afd
a I "_‘—'-u—-u‘"*’.h".rf"""-'}' -*L.;.S.ﬂ

Slair o g Srliy a ey sl iy et gid Lie
a i aze ol g,
e '_a e g M aigL

35 e JL&.‘.JL}.I_‘_____L . | |
“ 'R —— — ..-‘.In. 4 T L' & =
u [CUPLIPEIV KX SO ) B FENT UL U NPT B "‘i/’ : "L‘j::_" ’

JJL._:,J Eilsizailyd | o sl e |

\ al al Sypiy 4yl Longd
15 SRy i sl s Bl u

by gl e L
SN T N JEREE
it Y u a

g g grletsd Ll N gy e
Sl s

e D

Ol 5539158 gy Lol S (B Ls gy (silutiadlys (cagpio 595U =Y JSu

U Slghainn 9 (5 5 40
bl olnl G9liS ey plelidylS (Bliply) ilesials oS a9 (ALl jshie 4 pobs iagh
ez e ol Sl @l 0 pbsl (65,0liS g lolid)S 5 (e oS0 Sl ey ol 2 B Jelge ool
SleMbl ()58 CuylS” Jols il 250 9 VAL (LB gy sjlwsially lodine) (hased 5 (63,3 Jolgs il
Silosiaily Slojlu aiej adib £ B W0lg) dlopw 9 (S9)> S5 (ol sl s dmog giluasid bl
Ol g Yl ataald (5b oo p 31 (il g A8 Sin s ol il 15 ¥ g 45 VO L (BLS )
5L Jolss b 19208 Lo i 5 IS 5 (6l Sind s el (s3bos (Slen (5 pehy e
(b b2 sl o Jod sl S (Jad saome (b Jold il 25 5 9 VY L (B Uiy, (slosiollys Slodise
S3lotially jlodise; Jae Jolge Al 5 ot o caslio (g0l g 3)Shoe Blad b ot oy g Sy,
Sagld Jole 5 (sloinl 5 (Sin b Jole o olos 5 (olaiBl Jolo (oles Jols Jols dils 2 ¥ 9 SV L (B L3 )
ol aib Jlz 4 da g byl (2B ol nl (6509l g lelid )8 (3Ll (siloriells dgme 9 65 S

D9 oo Ll (65,988 g Ll (LSl iely il > (obadleiii (3aiS @l 5l

SildSd qug p GLlid ) SleMbl sl 5 ©)lee 390 (b)) 5 SleMbl (slosygld dinej 5> (55135 4yle poo =)
05 gued 5 lejlo 3 (53 glacuo B 35 LS i end anigel sla )y 5 )l e sy
ooy90 (oI55 31 U (omtansly Byl 5l ol S i (slajli b s e (slo gl

orlolyr (215 (Ul sl M g callad Sl 10,08 5 lolid) | colos 5 S5 Jed 5l il (9,5 w0l 3 Y
Sygo 4 deliy b el ol g 3850 lolid )5 OBl g (Bymo «5pS g 9t 5 (3dgy 5 Blid (slalne



)r. r‘gﬁ_} 5,[«»..: 9‘6—?} al:w 5)}.’ :dbg/d)')jwmy"j JW/UM&&O Yor

Oty 3l 4Bl 1y yob cpl a5 o181 S50 J S (93l Cogls (sliwly )3 (men 35 9 il I oalinl b g oy Clax]
el G 0 5 (Sl b i i g o) 5 VL claCay &

O g Wl ) (g laclled o a)lS Coanl g (55,1 B gug )i dcgemme jl (g slacun (lpe Gl Y
5 ey QW) pams g (Sied 93 3bnl 5l g 00,8 I8 Ul b g B 5l g Lol ) coles
(S g (ol o Fylee cuwls o it (1> 47 (o3l 1L lejle (Slusl (69585 o S Cime D95 Ol gug 5 e
38 cusliS 390 &) yxie Jalge (nl ggaime & Wgd 48,5 ) & gugi Gl lgie @ Mt gy Jad el L
23,5 o gy Ol 5 (Ll saiaily coled ) g Jad b

Mg pslate 4 Lug)y g (55)9liS 0jg> b badpe slaplejle ((Slidos g ale SThe oSl b Jobss g bls)l =¥
BIIS 9 (3)S Sitae b (65,9l gugy 5l lailey Coles €l fpimen g oM (lado je jLisyge slaasly
2 g 88 K8 (659l gy el (Votuo g lpde (2T 5 cOlS dgup 4 Wl & gy slacled

D9 e (65)5liS @gy Jl bl b 9 9 lacules > 4 colys
References
Abinaya, K. (2014). Subjective well-being and psychological empowerment among the employees
of an auto component manufacturing company. Global Journal of Research in Management, 4 (2),
20-34.
Adibpoor, M., Daneshvar Deylami, M., & Dehghanan, H. (2016). The Relationship between Person—
Job Fit, Person—Organization Fit and Innovative Work Behavior: by Emphasizing on the Mediating
Role of Innovation Trust. Quarterly Journal of Public Organzations Management. 4 (3), 105-118.
(In Persian).
Allahyari, R., Shahbazi, B., Mirkamali, S M., Kharazi, K. (2011). Survey of relationship between the
psychological empowerment of employees with organizational learning. Procedia Social and
Behavioral Sciences. (30), 1549- 1554,
Baharluo, M., Beshlideh, K., & Hashemi-Sheykh-Shabani, S. E. (2014). Designing and testing a
model of precedents and outcomes of psychological empowerment. Journal of Behavioral Sciences.
8 (4), 383-394. (In Persian).
Barton, H., & Barton, L. C. (2011). Trust and psychological empowerment in the Russian work
context. Human Resource Management Review, 21(3), 201-208.
Boley, B. B., Strzelecka, M., & Watson, A. (2018). Place distinctiveness, psychological
empowerment, and support for tourism. Annals of Tourism Research. 70, 137- 139.
Burns, N. & Grove S.K. (2005). The Practice of Nursing Research: Conduct, Critique & Utilization.
Nursing Science Quarterly, 18(4), 365-366.
Conger, J. A., & Kanungo, R. N. (1988). The empowerment process: Integrating theory and
practice. Academy of management review, 13(3), 471-482.
Cuozzo, B., Dumay, J., Palmaccio, M. & Lombardi, R. (2017). Intellectual capital disclosure: a
structured literature Review. Journal of Intellectual Capital, 18(1), 9-28.
Degago, E. (2014). A Study on Impact of Psychological Empowerment on Employee Performance
in Small and Medium Scale Enterprise Sectors. European Journal of Business and Management, 6
(27), 60-73.
Dibaei, S; Agiular-Vafaei, M; Janbozorgi, M; Rasolzadeh-Tabatabaei, K; Ashrafi, E; Agah-Heris,
M; & Hosseinpor, A. (2017). Practical Components of Cognitive-Behavioral Therapy for Weight
Loss in Women: Directed Qualitative Content Analysis. J Qual Res Health Sci, 6(4), 461-76. (In
Persian).
Dusta, S. B., Resickb, Ch, J., Margolisc, J. A., Mawritzb, M. B., Greenbaumd, R. L. (2108). Ethical
leadership and employee success: Examining the roles of psychological empowerment and emotional
exhaustion. The Leadership Quarterly, in press, corrected proof, Available online 12 February 2018.



https://www.sciencedirect.com/science/journal/10489843

Yoy O3 g (olwly/ o (GEL YNy 6 jlwrdiadly (soggo (655U a9 (b (g — (ool)

Esfahani, M; & Sadaghatjo, M. (2015). The Relationship of Leadership Styles, Organizational
Justice, Psychological Empowerment with Job Motiva-tion And Organizational Commitment in
Female Staff. Journal of Women and Culture, 6 (24), 81- 94. (In Persian).

Farzaneh, J., Dehghanpour, F., & Kazemi, M. (2014). The impact of person-job fit and person-
organization fit on OCB: The mediating and moderating effects of organizational commitment and
psychological empowerment, Journal of Personnel Review, 43(5), 672-691.

Fazel, A., Kaalian, A. R., Rowshan, S. A. (2018). Identification of Effective Dimensions and
Components on Academic Human Resources Empowerment, Emphasizing the Third and Fourth
Generation of Universities With Fuzzy Delphi Approach: Presenting a Conceptual Model. Education
Strategies in Medical, 10 (6), 455- 468.

Fealy Nahavand, S. (2013). Iranian Agricultural Extension System: The Current Status and Foresight
Ph.D. dissertation, Tarbiat Modares University, Iran. (In Persian).

Ghaleei, A; Mohajeran, B., & Miraghaie, A. A. (2018). Survey of Structural Relationship of
Intellectual Capital, Psychological Empowerment, Organizational Learning and Performance.
Journal of Hospital, 17(1), 63-74. (In Persian).

Gholifar, E., Hejazi, S. Y., & Hosseini, S. M. (2012). A Study of the Management and Organizational
Factors Affectifing Empowerment of Faculty Members of Agricultural Colleges in Iran. Iranian
Journal of Agricultural Economicd and Development Research. 43 (1), 77- 90. (In Persian).
Hasanzade, A; Rajaiepour, S., & Noori, A. (2013). Role transparency and psychological
empowerment. Journal of Public Administration Perspective, 14, 135-155. (In Persian).

Heydari Sarban, V., &Rukn al- din Eftekhari, A. (2017). Analysis of the Influential Factors on
Farmer’s Empowerment, Case study: Ardabil Province. Iranian Journal of Agricultural Economicd
and Development Research. 47 (3), 743- 755. (In Persian).

Hill, N. S., Kang, J. H., & Seo, M. G. (2014). The interactive effect of leader—member exchange and
electronic communication on employee psychological empowerment and work outcomes. The
Leadership Quarterly, 25(4), 772-783.

Hsieh, H. F & Shannon, S. E. (2005). Three approaches to qualitative content analysis. Quall Health
Res; 15(9): 1277-88.

Irajirad, A; & Malekzadeh, E. (2017). The effect of psychological capita Mediation by motivation
on Students' Creativity.Innovation and creativity in human sciences, 6 (4), 51-70. (In Persian).
Javed, B., Khan, A. A, Bashir, S., & Arjoon, S. (2017). Impact of ethical leadership on creativity:
the role of psychological empowerment. Current Issues in Tourism, 20(8), 839-851.

Kang, Y. K; Lee, J. Y & Kim, H. W. (2017). A psychological empowerment approach to online
knowledge sharing. Computers in Human Behavior, 74, 175 -187.

Karimi-Gougheri, H; Rezaei-Moghaddam, K; Zamani, Gh. H; Hayati, D; & Rezaei, A. (2018).
Analysis of Agricultural Extension and Education Organizational Network in Kerman Province:
Social Network Analysis. Iran Agricultural Extension and Education Journal, 13 (2), 131-151. (In
Persian).

Kasonde, M., Steele, P. (2017). The people factor: An analysis of the human resources landscape
for immunization supply chain management. Vaccine, 35, 17, 2134-2.140.

Khalajabadi Farahani, F; & Heidari, J. (2013). Male Participation in Family Planning in Zanjan,
2011: a Qualitative Study. Hakim Research Journal, 16(1), 50- 57.

Kim, P. B., Lee, G, & Jang, J. (2017). Employee empowerment and its contextual determinants
and outcome for service workers: a cross-national study. Management Decision, 55(5), 1022-
1041.

Kim, T., & Kim, M. (2013). Leaders’ moral competence and employee outcomes: The effects of
psychological empowerment and person-supervisor fit, Journal of Business Ethics, 112 (1), 155-166.
Laschinger, H., Nosko, A., Wilk, P & Finegan, J. (2014). Mutuality in leader—subordinate
empowerment expectation: Its impact on role ambiguity and intrinsic motivation. International
Journal of Nursing Studies, 51, 12, 1615-1623.



)r. r‘gﬁ_} 5,[«»..: 9‘6—?} al:w 5)}.’ :dbg/d)')jwmy"j JW/UM&&O YOA

Lauring, J., & Selmer, J. (2018). Person-environment fit and emotional control: Assigned expatriates
vs. self-initiated expatriates. International Business Review. 27, 982-992.

Li, C., Wu, K., Johnson, D. E., & Wu, M. (2012). Moral leadership and psychological empowerment
in China. Journal of Managerial Psychology, 27(1), 90-108.

Li, Z. (2016). Psychological empowerment on social media: Who are the empowered users?. Public
Relations Review, 42(1), 49-59.

Liao, R. X., & Liu, Y. H. (2016). The impact of structural empowerment and psychological capital
on competence among Chinese baccalaureate nursing students: A questionnaire survey. Nurse
education today, 36, 31-36.

Lin, M., Wu, X., & Ling, Q. (2017). Assessing the effectiveness of empowerment on service quality:
A multi-level study of Chinese tourism firms. Tourism Management, 61, 411-425.

Majodin, A. (2011). Model of Empowering Managers in Higher Education Centers of Applied
Science & Technology University. Ph.D. dissertation, Allameh Tabatabaee University, Iran. (In
Persian).

McDowell, G. (2004). Is extension an idea whose time has come and gone?. Journal of Extension,
42 (6).

Meng, L., Jin, Y., & Guo, J. (2016). Mediating and/or moderating roles of psychological
empowerment. Applied Nursing Research, 30, 104-110.

Mohajeri Amiri, Sh., Mojaradi, G .h., & Badsar, M. (2016). Investigating the role of social and
psychological factors on empowerment of rural Female-headed Households, Supported by the Imam
Khomeini Relief Foundation (Case study: Abas Abad Township). Iranian Journal of Agricultural
Economicd and Development Research. 47 (1), 211- 255. (In Persian).

Moradi, F. (2015). Study of relationship between human resource practices and employee
empowerment (case study: NOIC). M. A Thesis, Islamic Azad University, Central Tehran Branch,
Iran. (In Persian).

Namayan, F., & Mehrabpour, M. (2018). Designing a structural model of ICT competences and
skillsto predict psychological empowerment of Melli Bankemployees. Rooyesh-e-Ravanshenasi, 7
(3), 1- 25. (In Persian).

Nasre esfahani, A; Farokhi, M., & Amiri, Z. (2016). The Impact of Social Capital on Employee
Empowerment (Case study: Shariati Hospital Nurses). Applied Sociology, 27 (2), 111- 126.

Owen, D. C., Boswell, C., Opton, L., Franco, L., and Meriwether, C. (2018). Engagement,
empowerment, and job satisfaction before implementing an academic model of shared governance.
Applied Nursing Research, 41, 29-35

Pandey, K. K., Gupta, R., Garud, U., Chandoriya, K. R., Khator, D., & Dubey, S. (2016). The Impact
of Employee Empowerment on Service Quality and Customer Satisfaction in Service
Organizations. Research to Manuscript, 217.

Pourmonazah, A. (2014). Investigation of the Influence of Dimensions of Psychological
Empowerment on Employees' Organizational Commitment. Journal of Applied Environmental and
Biological Sciences, 1-8.

Rahimi doost, GH; nowrozi, D; & Amir Taimori, M. H. (2013). A learning support framework in the
computer-based problem-solving learning environment, Journal of Educational Sciences, 6 (1), 243-
268.

Raja, S., Jawad, M., Tabassum, T., & Abraiz, A. (2013). Study on work place behavior: Role of
person-organization fit, person-job fit & empowerment, evidence from Pakistan, Journal of Business
and Management Sciences, 1(4), 47-54.

Rezaei, M; Hoveida, R; & Samavatian, H. (2015). Concept of psychological empowerment and its
relationship with psychological capital among teachers. New Educational Approaches, 10 (1), 67-
82.

Rivera, M. W. & Sulaiman, R. V. (2009). Extension: Object of reform, engine for innovation.
Outlook on Agriculture, 38 (3): 267-273.

Rivera, M. W. (2001). Agricultural and rural extension worldwide: Options for institutional reform
in the developing countries. Rome: Food and Agriculture Organization of the United Nations.



Yo O3 g (olwly/ o (GEL YNy 6 jlwrdiadly (soggo (655U a9 (b (g — (ool)

Seibert, S. E., Wang. G., Courtright, H. S. (2011). Antecedents and Consequences of Psychological
and Team Empowerment InOrganizations: A Meta-Analytic Review, Journal of Applied Psychology,
96, 981-1003.

Sodeify, R. (2013). The Theoretical Exploration of Psychological Empowerment in Clinical Nurses
and Designing an Applied Model. Ph.D. dissertation, Tarbiat Modares University, Iran. (In Persian).
Sotirofski, K. (2014). Organizational Culture Impact on Psychological Empowerment of Academic
Staff. European Journal of Sustainable Development, 3(2), 119-132.

Spreitzer, G. M. (1995). Psychological empowerment in the workplace: Dimensions, measurement,
and validation. Academy of management Journal, 38(5), 1442-1465.

Tetik, N. (2016). The Effects of Psychological Empowerment on Job Satisfaction and Job
Performance of Tourist Guides. International Journal of Academic Research in Business and Social
Sciences, 6 (2), 221- 240.

Thomas, K. W., & Velthouse, B. A. (1990). Cognitive elements of empowerment: An “interpretive”
model of intrinsic task motivation. Academy of management review, 15(4), 666-681.

Waters, K, P., Zuber, A., Simbini, T., Bangani, Z., Krishnamurthy, R. (2017). Zimbabwe’s Human
Resources for health Information System (ZHRIS) an assessment in the context of establishing a
global standard. International Journal of Medical Informatics, 100, 121-128.

Watkins, C., Hart, P. L., & Mareno, N. (2016). The effect of preceptor role effectiveness on newly
licensed registered nurses' perceived psychological empowerment and professional autonomy. Nurse
education in practice, 17, 36-42.

Whetten, D., & Cameron, K. (1995). Developing Management Skills. Newyork.

Wu, C. M., & Chen, T. J. (2015). Psychological contract fulfiliment in the hotel workplace:
Empowering leadership, knowledge exchange, and service performance. International Journal of
Hospitality Management, 48, 27-38.

Yang, J., Liu, L., Chen, Y & Pan, X. (2014). Effects of unit empowerment and perceived support for
professional nursing practice on unit effectiveness and individual nurse well-being: A time-lagged
study. Applied Nursing Research, 27, 3, 186-191.

Zhang, X., Bartol, K. (2010). Linking Empowering Leadership And Employee Creativity: The
Influence of Psychological Empowerment, Intrinsic Motivation, and Creative Process Engagement,
Academy Of Management Journal, 53 (1), 107-128.

Zhang, X., Ye, H., & Li, Y. (2018). Correlates of structural empowerment, psychological
empowerment andemotional exhaustion among registered nurses: A meta-analysis. Applied Nursing
Research, 42, 9-16.

Zolfagarian, M. R., & Latifi, M. (2011). [Grounded theory with NVivo 8 (Persian)]. Tehran: Imam
Sadiq University. (In Persian).



