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Abstract

Labor litigation, considering its economic-legal nature, has its own
specific requirements. Government intervention in regulating the
relationship between workers and employers, as well as the extensive
economic impacts of labor law, necessitate the design of a litigation
system aimed at fostering economic growth and ensuring the
continuation of both groups. The International Labour Organization
(ILO) has articulated norms and rules in this area that can guide
countries. Additionally, it is essential to draw on the experiences of
leading countries in regulating labor relations (including the United
States) to improve our country's labor litigation system. Therefore,
the question arises: how can the stated norms be utilized to enhance
our country's labor litigation system? The authors, using a
descriptive-analytical method and a comparative approach, have
initially attempted to identify the ILO's norms regarding labor
litigation (in three areas: the use of alternative dispute resolution
methods, specific principles of collective claims, and principles
related to the participation of the parties) and examine how these
norms are implemented in both Iran and the United States. In the US,
the first two factors benefit from the extensive use of alternative
dispute resolution methods and mechanisms for settling collective
claims, which can help address the weaknesses in the Iranian labor
litigation system. However, this does not adequately guarantee the
third norm namely, the participation of the parties.
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1. See Paragraph 8, ILO Collective Bargaining Recommendation, 1981 (No. 163) and Collective
Bargaining: A Policy Guide, ILO, 2015: available at
http://www.ilo.org/travail/areasofwork/WCMS_244340/lang-en/index.htm.

2. labour dispute on rightes and on interests

08 Y oY) 3l 2939 (2en (s3led A Sy slp olaid] zalie e slayedS i o Y



YYYY £ Gline) £ 5,laiis 0£ 5,93  sog0s Gsbs Hlefllo dolibias NSl ol ollii 13 JI5 SMST o bgxi

Sl gl g il 4 bgsye il Slie oS Sloj y3 Glaiel AY 5)les dabalglio xix o (VYY :)TR)
Las 58 o) (ren MBI > sdas jobas a5 lojlu cpl ga0mme 13 Jg il 03,5 ggian 1) 2l
Sl rewl 035 golae il (69l 3550 1o |y B SIS plesls e (ypen a4 Tojld (See i b
e Laclatel Jos )3 39800 Carge 3)50g) cnl 9 M8 (o0 oS Job 4 pila ]y b )b (il 6>
d929 OSH lp Clatsl > o8 ol )3 ol ol oS5 1l Tt bl 4 Gyt b 093
P O3y ol )03 ©jlisds 20 Jugio ()bl (gygh 4 ez SWST > (gl ol 08 )
dga0 |y Gluatel (g & ol 3 e sl 5y (2l B 4 5o (38)b (992 Ainly 9 (59
3lg debal p3y0 (ool (S g Cuial g Ceodlr Jto 330 (6900 slails 4 &5 (53)]90) 8L 03,8
015 L WA G AY 5 las Lebalglie ;5 a5 oSyt (o013l Lol a5 4y ot (63l (65l T(45 e
S 35 yonie Jal i dloul 4 xlg5 e lSGae (o3l 4 plys] a8 4 (> Fagd o ol
@l a8 ol j> ol ogMe S glad (SIS g wryd 4 g5 G ae ¢ ren OIS plKin
9 b & G Sl (Sae 15 09500 g 125 55 (63910 S5 Cus g pdio il ipnid WSyt
Dgais vl g o S OB o wly8 Ml

i), sl (gl 0,55 el M o cudlss Sl s 1Sgp0] )3 ren (slaclled Yob cosa
oo Josl | 6 pSole g b ez Ao)13 Slixl (gl (bl B 9 (S)E e lShe 3 plate
Ballot, 1992: 57-) A e gysg) Jt6 e olsed cllies b Loys s oo 51 Llize pladl o lease!
Cpgody sman SLEMET o g b gl sl lely oS5 s VaYS L 5 6,331 (60
Sy g dy LS g0l o8 po D8] g adBy 65 0 5l (4S5l jglaiods " Canto ol 3 gl
lio (VaAY0) ) Ly, Jo 98 cogas b ] ;1 s (International labour office, 1980: 65)
WA (e D)8 Ay sy gl e SIS I s (gl 58 KJ)AT oGRS yiSu

Sln wel dgmgas WS Lo 3,15 5 a3t m (men SIS 3590 53 ST 98 ol ol

V. ILO: Freedom of association and collective bargaining, Report of the Committee of Experts on the
Application of Conventions and Recommendations, Report 111 (Part 4B), International Labour
Conference, 81st Session, Geneva, 1994, para 171 (“General Survey”).

Y. General Survey, para 153.

Y. General Survey, para 564

¥. General Survey, para 257

0. Railway Labor Act
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. appropriate bargaining unit

. good faith

. https://ww.nlrb.gov/rights-we-protect/rights/nira-and-right-strike

. Federal Mediation and Conciliation Service(FMCS)

. https://ww.fmcs.gov/aboutus/mission-values/

. https://mww.fmcs.gov/services/resolving-labor-management-disputes/collective-bargaining-
mediation/

. Fact finding

8. facts
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1. National Labor Relations Board
2. The Equal Employment Opportunity Commission (EEOC)
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