The effect of job demand, role ambiguity,
perceived overqualification and
organizational support on employee well-
being

Abstract

The present study was conducted with the aim of tg! effec
demand, role ambiguity, perceived super-com
organizational support on employee well-bei
demand-resources model. This research was apph
purpose and survey in terms of data collection method» The statistical
population was all the employees of Razi Uniyv, of Kermanshah,
which were 490, and 215 of them were selected as a sample from
different faculties using Morgans tablesand stratified random
sampling method. which was chosen to the sample of each
faculty. The data collection tool was lopnaire. Data analysis has
been done using structural equation modeling approach with partial
least squares method through S I#s3 software. The findings of
the research show thatsjob demand, ®erceived role ambiguity and
over-competence degrea ell-being of employees, and
organizational suppdtt wi the well-being of employees.
Improving the welkbeing#and support of employees has led to the
success of the ation. If the organization supports the
employees, they feel' more committed to the organization and strive to
increase rr(ifo ance and achieve the goals of the organization.
Therefore, it ishRecessary to find the factors affecting the welfare of
emplo ch can cause the success of the organization

Kew s: Perceived Overqualification, Role Ambiguity, Job
Demand, Perceived Organizational Support, Well-being
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1. Well- Being



Lg‘w 6)156)*5)‘5“5‘-”“\-‘3)5}&)‘5(5“9%‘6“-‘-’-”'5‘5)‘5‘)-" LS[S
l.35w|)5bb@)‘)éwgﬁéws&{OMQQLMHASW‘OB))‘M
3,18 olyem 4y (LSS gl 1y 0l iol58l 5 e o aTie a9 g 8T8 (blis
aS 09l (o0 b die)l5 oL el sbalols Lo 4 able mle ols caws 3l
iz 90 G 650 g Eble (S Bl oo (did (Soged n ntege
wiS bl onl 28 S LA 0 (LS ol ], dis le iy L e Lol
a0yl L3l S, (g, 5 Seigdnid slo anulss 5l (S
O, (Sdlos Jore Sl 09,5 45 Wigdh (o0 (5% oS 095
S5l olade 4y pgd 09,5 (blie ;0 ((id @lpe () 3gd (o0 w9 Shes plo g wiin

1y 05,5 55 el Mol 4o a5 (i olio Eagppmiis 5 e 0375 0ol b Ll o s
a il o] Jlozm| Lis ailse 5,5 (6,58 S gl Lol Joe LB o oy
oo plel s el Glals el wilse ] Bgad W,l0 1) patd Cadle bl
Slools (las Slalllas I ()l S aaofud Job ;o (2014 ( Sgye0 5 Sh)ce
3 ) o fies b Wl e Jad slalolis o5
lgz DS 4 e Cal Lxs slalole as cul ool lis Sladss

Jie Glaie 4 ail ail gl

¥ oo b g e slhaely 4 e Jad glalols aiS o s
2015 SL)oo S oo sl o ble Sus ol cel cols j0 g ol 3l
I3 U 5 anS ablie 2 alad b b sk & sl o lejla a5
o Ol )5 a5 maly Sledbl jladd Lo aalgs dew (5 90,00 S Heb A g old
390 5 &z 9 JB pliaebl pac &5 wiiS oo 28L )0 lojle ;0 355 o i 90
g B o 2 plad 455 e sl ol it il (ol o Lo bl

1. Work Engagement
2 . Emotional Exhaustion
3. Job Demand
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1, Perceived overqualification
2, perceived organizational support
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