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Abstract 

This research investigates the determinants of the rate of female labor participation in West 

Africa. We employ an autoregressive distributed lag technique on the panel data obtained 

from the World Bank and the International Labor Organisation (ILO) in order to examine 

the direction and the magnitude of the effects. The findings of this study suggest that a 

positive nexus exists between the levels of education and health of women and the rate of 

female labor participation. In the same way, a positive connection is observed between the 

rates of fertility and female labor participation. In agreement with some previous studies 

yet in contrast to others, a negative coefficient is established for the globalisation index: 

social globalisation is negative, political globalisation is positive, while economic 

globalisation confirmes both the positive and negative influence – although the negative 

coefficient dominates. This research, therefore, highlights important policy implications 

for the governments of the West African sub-region on how best to foster the participation 

of women in active employment. 

Keywords: Female Labor Participation, Fertility, Institutions, West Africa. 
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1. Introduction 

There have been greater cognisance on the role of gender parity on sustained 

economic development and poverty reduction. This follows some progress 

recorded in the last two decades, such that a larger proportion of women, in history, 

are now well educated and engaged in productive labor market activities1. This 

progress is premised on the understanding that an unbalanced burden of the 

traditional (household) roles of women has long created a distortion to their labor 

                                                           
1. A stylized fact in support of this is the adoption of the 2030 UN Sustainable Develoment Agenda 

and the efforts of global leaders in attaining productive, full and decent employment for women, 

young people and the disabled, with equal pay for works of equal values (ILO, 2018). 
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market participation and educational attainments. Surprisingly and 

notwithstanding the global commitment and the progress so far recorded, the 

prospect of women in labor markets are far from parity with those of the men (ILO, 

2018). Similarly, there have been particularly low female labor participation in 

West (as well as sub-Saharan) African countries, especially in the formal sector. 

While high unearned income among women is a possible reason for it (Solati, 

2015), Asongu et al. (2019) observe that females are the most vulnerable members 

of the population, notably in developing countries, and they are only largely 

engaged in informal economic activities.  

According to the African Development Bank (AfDB, 2019), while the 

estimated GDP growth rate for the West African sub-region, in 2018, was 3.3% – 

which is a 0.6% increase from the 2.7% recorded in 2017 – the total labor force 

participation rate stood at 59.9%. However, the female labor force accounted for 

27.2% of the population, while the female labor force participation rate was 54.3% 

in the same period. This shows a huge disparity when compared to the male 

counterparts, whose labor force and participation rate stood at 32.7% and 65.6%, 

respectively (ILO, 2018).  

An increased participation of women in labor market largely drives social 

and economic well being through inclusive growth (Sorsa et al., 2015), given the 

possibility of a much better, less corrupt representation when compared to the male 

counterparts (Dollar et al., 2001; Watson and Moreland, 2014). This is premised 

on individual work–leisure preferences, the variation of which depends on health 

shock (Cai, 2010) and education (Bratti and Cavalli, 2014). Specifically, Bratti and 

Cavalli (2014) are of the view that women tend to cater for more children when 

they have acquired advanced level education and engage in productive labor 

activities, since they could afford childcare. A cursory look into figure 1 confirms 

these assertions in the West African sub-region. The simulteneous rise in education 

and health conditions drive the participation of women in active labor market 

activities. This is evident from the fact that, even though there was a decline in the 

labor force participation in 2011, an increased rate is recorded for most of the 

periods. This may have equally driven the economic development experienced 

between the years (1996–2017).  

To sustain these positive trends, however, there is a need for improved 

governance/institutional quality, which naturally enhances the participation of 

female members of the population in active employment. In otherwords, the rates 

of growth and development are largely threatened where there are weak 

institutions. For example, in underlying the adverse effect of civil conflict on 

productivity, Human Security Reports (2012) cited in Islam et al. (2016) 

documents that the tenure and reoccurence of civil wars and armed conflicts have 

significantly risen in the last five decades, a phenomenon that has assumed a more 
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commonality than inter-state wars. Some cases in point in the sub-region include 

the recent coups in Guinea-Bissau and Burkina Faso, upheaval in Nigeria and Mali 

(Marc et al., 2015), where many authoritarian political systems have resorted to 

rights abuses and oppression in tackling violent protests against injustices (World 

Bank, 2011). This is in view of the weakness of the rule of law, as a result of which 

the justice system has been largely inefficient (Marc et al., 2015). Thus, civil 

conflict has been reported to have reduced the level of educational attainment; it 

ultimately reduces productivity and impedes development (Islam et al., 2016).  

Among the many pros of globalisation is that it raises wages, output and 

productivity, and paves ways for more jobs (Gopinath, 2019). This is because 

globalisation conotes a cross border flow of commodities, services, capital, labor, 

information, as well as the synergy between diverse social, cultural and political 

norms. However, the socio-political strength, terms of trade and the bargaining 

powers of many countries have been largely neglected in the globalisation space. 

These may result in undesirable consequences if there are no adequate protections 

on the interests of local markets and industries, employees, as well as socio-cultural 

norms (Wako, 2018; De, 2014); the consequence of which may result in a declining 

female labor participation rate. In other words, globalisation may lead to job losses, 

as a result of reduced consumer prices from globalization. This is largely the case 

for those whose skills are not highly competitive in the global market – who may 

be especially women – and those in the manufacturing sector whose jobs may be 

outsourced at lower costs (Gopinath, 2019).  
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Figure 1. Trends in Education, Health, Economic Development and Female Labor 

Participation in West Africa (1996-2017)  

Source: Data Obtained from World Development Indicators. 

 

As an improvement upon the existing studies, this research equally investigates the 

role of governance/quality of institutions on female labor participation, being an 

important element that has been little examined in both the general and the West 

African literature. Also, a whole lot of studies have concentrated on the supply-

side determinants (such as socio-economic, demographic, and household factors) 
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of female labor participation, with less emphasis on the demand-side determinants 

(Fakih and Ghazalian, 2015 cited in Fatima and Khan, 2018). Following Fatima 

and Khan (2018), measuring the role of globalisation will not just contribute to the 

general literature, but will also explain the role of globalisation on the labor 

participation of West African women.  

The remains of the paper is arranged in the following order; Section 2 

reviews the existing literature; Section 3 presents the research methodolody; the 

empirical analysis are discussed in Section 4, while Section 5 draws conclusions 

and the implications of the findings. 

 

2. Literature Review 

Discussions on the labor participation of women have taken a centre stage in recent 

times as a result of gender disparity. Investigating the determinants of female labor 

participation has, however, received limited attentions in the West African 

literature. Cai (2010) explored the nexus between the rate of labor participation 

and health, using a simultaneous equation model – Two Stage Least Squares 

(2SLS) and Full Information Maximum Likelihood (FIML) – on the data obtained 

from Household, Income and Labor Dynamics in Australia (HILDA) Survey 

Annual Report. The findings reveal a significant and positive association between 

health and the rate of labor participation – for both females and males. In a related 

study, Cai and Kalb (2006) investigated the role of health on labor force 

participation, using the HILDA Survey and conducted a separate estimate for 

males aged 15–49 and 50–64, females aged 15–49 and 50–60. The authors found 

that, for each of the groupings, improved health conditions enhance the rate of 

participation in paid employment, although the the effect is larger for women and 

the older groups. On the reverse effect, the authors obtained that labor participation 

exert a significant and positive effect on the health of older females, as well as a 

significant and negative impact on the health of younger males. The effect of labor 

participation on health for older males and younger females is, however, 

insignificant. 

In exploring the drivers of the labor participation of women in 18 OECD 

countries, Thévenon (2013) employed the 2SLS technique on the country-level 

data obtained from 1980 to 2007, wherein a positive relationship is obtained 

between female education and labor participation rate. This, however, contradicts 

the finding of Sorsa et al. (2015), who obtained a negative nexus between the two 

variables. Employing both the Probit and OLS regressions techniques on Indian 

data1 for varying periods (1987, 1998, 1999, ..., 2012), Sorsa et al. (2015) also 

                                                           
1. Due to large regional disparities in the country, the authors equally analysed the relationship by 

region, and between urban and rural areas. 
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obtained a negative and positive coefficient, respectively, for incomes and 

financial development vis-a-vis the Indian female labor force participation. In a 

related study, Lv and Yang (2018) relied on data from a sample of 99 countries, 

for the period 1991-2012, and confirmed that women’s participation in politics 

exerts a significant and positive impact on FLPR. A curvilinear relationship 

between economic development and FLPR was equally verified, while the nexus 

between fertility and FLPR was found to be negative. Even though the levels of 

education and unemployment were insignificant, the coefficient of urbanization 

was confirmed negative. 

Also, Samargandi et al. (2019) investigated the determinants of labor 

participation among Saudi women. Employing the autoregressive distributed lag 

(ARDL) technique on annual data spanning 1985-2014, the authors observed a 

positive role for each of female education (though insignificant) and cost of living 

on female labor participation. While the coefficient of each of governance quality 

and financial development is negative, the interaction of the former with 

government size yields a positive estimate; the latter, when interacted with (among 

others) governance quality, produces a positive relationship with female labor 

participation. Similarly, in a large cross-section of countries (for the periods 1985, 

1990, and 1995), Dollar et al. (2001) confirmed the hypothesis that the 

involvement of women in politics reduces corruption.  

Moreover, Cooray et al. (2017) investigated the role of political institutions 

on the nexus between trade openness and labor participation (male and female). 

Using the FE and GMM techniques on panel data obtained, 1985-2012, for 48 SSA 

countries, the authors generally observed that labor participation (male and female) 

rises with improved quality of institution, and that institutional quality facilitates a 

positive nexus between trade openness and labor participation (male and female). 

It is equaly evident from their findings that the linear term of education is positive, 

but turns negative as educational attainment rises. In the same vein, Agovino et al. 

(2019) tested the empirical link between labor market participation and the quality 

of institutions in Italy, using a spatial panel method (of the Spatial Lag of X) 

category on the provincial level data, over the period 2004-2012. Their findings 

reveal that institutional quality exerts a positive impact on the labor market 

participation (male and female) – although no effect was found on the participation 

gap. Conversely, the institutional quality was found to produce a positive (spatial) 

spillover, which reduces the participation gap and raises the rate of female labor 

participation in the nearby provinces. Grigoli et al. (2020) also explored the 

determinants of female labor participation in advanced economies. Their findings 

revealed significant and negative effects of automation on the labor participation 

of both women and men, while women education (secondary and tertiary) was 

found to be significant and positive.   
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A recent study by Shittu and Abdullah (2019) upheld both the role 

incompatibility and social response hypothesis in seven ASEAN countries. 

Employing the dynamic estimation techniques and Granger-Causality test, from 

1990 to 2015, the authors found both negative and positive coefficients for female 

education via-a-vis female labor participation. Also, while no causality was found 

between the education and female labor participation, they reported a causality 

running from labor force participation through fertility. A related study was carried 

out by Hartani et al. (2015), using six ASEAN countries’ data for the period 1995–

2013. Their findings depict a long-run relationship between the rates of female 

labor participation and fertility, as well as a one-way causality running from 

fertility through female labor participation. Heath (2017) found that fertility 

reduces the supply of female labor in urban Ghana. Using six rounds of a panel 

survey, the author observed a decline in labor supply on the extensive margin, 

although women who remain in the labor force raise their work hours in response 

to a rise in fertility. In addition, Erten and Metzger (2019) investigated whether 

economic growth decreases gender gaps, using a cross-country dataset from 103 

countries, between 1960 and 2015. The authors assert that economies with 

undervalued real exchange rate experience a rise in the labor participation of 

women and a declining gender gaps. While the level of female education was found 

to be statistically insignificant, the coefficient of fertility was only found to be 

significant (and negative) when different country-groups were compared. 

Lim et al. (2019) explored the role of financial openness on fertility 

transitions in seven regions of the world. Using the least squares technique on an 

unbalanced panel data from 140 countries, from 1967 to 2016, the authors found a 

negative link between financial openness (which fosters financial development) 

and fertility in all the countries, as well as in Central Asia, Sub-Saharan Africa, 

and Europe regions. An inverse position is, however, confirmed for the Middle 

East and North Africa region, while it exerts no implications for South Asia, Latin 

America and Caribbean, and the East Asia and Pacific regions. Also, urban 

population is found to negatively affect fertility (with the exception of North 

America and South Asia regions), which may in turn increase the rate of female 

labor participation. In the same way, Idris et al. (2018) explore the nexus between 

financial development and fertility in Malaysia. Employing the ARDL technique 

on secondary data obtained for the period 1975-2013, the authors conclude that 

financial development exert an inverse relationship with fertility; this presents a 

possibility of an increase in the rate of female labor participation. 

On the female labor participation – economic development nexus, Tam 

(2011) used a panel data of 134 countries, dated 1950-1980, on a dynamic panel 

data estimation to confirm the U-shaped relationship between the labor 

participation rate and the real GDP per capita. In agreement with this, Tsani et al. 
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(2013) employed the two-step simulation technique and general equilibrium 

modelling on South Mediterranean countries’ data. Their finding confirmed the U-

shaped female labor force function, such that higher labor participation promotes 

economic growth. Also, Asongu et al. (2019) examined the impact of globalisation 

on female labor participation in 47 SSA countries, for the period 1990-2013. 

Employing the panel-corrected standard error (PCSE) and fixed effects (FE) 

techniques, the authors found a significant and positive effect of each of female 

education and globalisation (including economic and social components; political 

components was insgnificant) on female labor participation. 

Conversely, a negative impact of each of economic growth, democracy and 

fertility on the labor participation of SSA women was observed. In addition, a 

research conducted by Haque et al. (2019) gave insights into the nexus between 

the rate of labor participation, for both female and male, and the growth of 

Bangladeshi economy. Working with annual data spanning 1991-2017, the authors 

observed a reverse causality between economic growth and labor force 

participation. Again, each of female and total labor participation was reported to 

have a (short-run) positive impact on Bangladeshi economy, but a negative impact 

in the long-run. Moreover, Duval et al. (2010) employ the method of impulse-

response function in assessing the persistence and magnitude of the effects of 

economic downturns on labor participation. Using data spanning 1960-2008 for a 

sample of 30 industrial economies, the authors found that severe recessions tend 

to exert a persistent and significant impact on labor participation, but moderate 

downturns do not. In the same vein, Al-azzawi and Hlasny (2019) found that with 

a higher index of female wealth in MENA countries, there is a lower probability 

of women participation in the labor force.  

 

3. Research Methodology 

3.1 Theoretical Framework and Model Specification 

The role incompatibility hypothesis (Mason and Palan, 1981) supposes an inverse 

relationship between fertility and female labor participation rate, as a result of the 

stress of simulteneously performing the functions of motherhood and employee. 

This pressumes an inverse relationship between female labor participation rate and 

fertility. Conversely, the societal response hypothesis (Shittu and Abdullah, 2019; 

Ahn and Mira, 2002; Brewster and Rindfuss, 2000) assumes a simulteneous 

performance of the functions of employee and motherhood, and thus a positive 

relationship between fertlity and female labor participation rate. This positive link 

is largely attributed to institutional changes, which have enhanced efficient 

combination of work and child-care. As explained in Mishra and Smyth (2010), 

the factors attributed to this positive association include attitudinal changes 

towards job-participating mothers, the rising availability and affordability of child-

https://www.emerald.com/insight/search?q=Waliu%20Olawale%20Shittu
https://www.emerald.com/insight/search?q=Norehan%20Abdullah
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care facilities, legislated paid parental leaves, and rising part-time employment 

rates – all of which have balanced the, hitherto, incompatibility between work and 

child-bearing. Therefore, a positive link is equally anticipated between 

governance/institutional quality and female labor participation rate. 

Similarly, the endogenous growth theory (Lucas Jr, 1988; Romer, 1990) 

upholds that the growth of an economy is mainly engineered by internal, rather 

than external, factors. It accords a high-level emphasis on human capital, wherein 

investment in education, knowledge, and training promote technological 

advancements, which ultimately spurs economic growth. This theory further 

assumes that an economy’s long-run growth is reliant on policy measures such that 

both the private and public sector institutions promote innovations through the 

enforcement of intellectual property rights, education subsidies, and funding for 

research and development. Given a relatively abundant human resource in 

developing, including the (West) African, economies, proper utilization presents 

the possibility of accelerating growth (Fatima and Khan, 2018 citing Hussain, 

2012). As such, the encouragement of a female labor force, who rarely engages in 

productive activities in developing economies (Sen, 1990) tends to increase human 

capital and drive growth. Going by this assertion, a positive link is anticipated 

between economic growth/development and the female labor participation rate. 

Moreover, the optimum theory of population (Cannan, 1918) defines an ideal level 

of population that leads to a maximum per capita income. Hence, any upward trend 

above, or downward trend below, the optimum population size diminishes the per 

capita income. This may create a disincentive for female labor participation or spur 

it (when the augmentation of household income becomes a motive).  

Furthermore, in an attempt to link financial development to female labor 

participation, we follow Idris et al. (2018), who relied on the theoretical 

frameworks of several authors, including Cigno and Rosati (1992) and Filoso and 

Papagni (2011), that financial markets accessibility exerts a negative impact on the 

choice of fertility. This defines the complete substitutability hypothesis (Lehr, 

1999; Cigno, 1993; Filoso and Papagni, 2015) that financial market is an 

alternative investment to childbearing (assumes also to be an investment), and that 

the former provides both capital and investment options whose anticipated returns 

exceed those of raising children. An alternative explanation is the attractiveness of 

women to labor market as a result of increased market wages, arising from 

financial development, given a declining fertility rate thereform. As noted by Sorsa 

et al. (2015), the independence of women, as well as work decisions, is enhanced 

by their access to bank accounts. This results in easy access to finance and self-
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employment among women. Thus, a positive link1 is expected between financial 

development and female labor force participation rate. 

Both the Ricardian and the Heckscher-Ohlin theories2 place labor at the 

center of economic emancipation. While the formal assumes labor as the only 

necessary factor input, the latter upholds the importance of both labor and capital. 

The Heckscher-Ohlin model assumes that structural changes in production towards 

those sectors that use abundant factors (labor or capital), with higher intensity, are 

induced by economic globalization. Fatima and Khan (2018, citing AlAzzawi, 

2014; Bussmann, 2009) explain that since the female labor force mainly forms part 

of the semi-skilled and unskilled labor – which is the abundant factor-input in 

developing, including (West African), countries – the process of trade openness 

and economic globalization enhances employment opportunities for females. In 

other words, access to advanced technologies, arising from globalization creates 

new employment opportunities for females. In line with this proposition, we expect 

a positive link between globalization and the female labor force participation rate. 

Furthermore, the theory of human capital (Mincer, 1958; Becker, 1964) upholds 

that a higher level of education increases the likelihood of a better labor market 

outcome, such that an individual is assumed to be better off in the labor market at 

a higher level of education. Also, Grossman (1972) regards health as a stock of 

capital, whose initial stock rises by investment and depreciates by age, thus 

producing an output of healthy time. The theory of human capital equally explains 

that a negative shock to health arises out of health limitations (or conditions); this 

ultimately affects the supply of labor (Cai, 2010). As such, a positive association 

between female education and labor force participation rate, on the one hand, and 

female health and labor force participation rate, on the other hand, is presumed. 

Going by the above economic theories, the following model3 is specified to 

test the empirical relationship between the female labor participation rate (FLPR) 

and each of total fertility rate (TFR), globalization (GI), health of females 

(Health)4, female education (SER), economic development (RGDPPC)5, 

                                                           
1. The traditional sector is characterised by low output and wages; the development of financial 

sector increases access to credit (by firms), which ultimately raises output and wages. The wage 

increase then shifts labor supply from the traditional to the modern sector, as a result of which the 

female labor force participation rises (Idris et al., 2018).  
2 See Obstfeld and Krugman (2003) 
3. Each of the explanatory variables (including POP, SER, Health, and RGDPPC, which are taken 

as control variables in order to avoid a specification error) is selected based on literature review, 

practical significance, parsimony, and theoretical relevance. 
4. Health is measured by life expectancy at birth, female (years), following the United Nations 

Development Programme (UNDP)’s definition of human development index (HDI); education is 

measured by the gross enrollment ratio of primary school, female (% gross). 
5. We equally measured economic development by HDI. HDI is a summary measure for assessing 

the long-term progress in three basic dimensions of human development: a long and healthy life, 

access to knowledge, and a decent standard of living (Carrasco Miro, 2016). Again, following Bist 
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institution (ROL), financial development (FinDev), and female population (POP) 

in the West African sub-region; 

 

𝐹𝐿𝑃𝑅𝑖𝑡 = 𝛽0 + 𝛽1𝑇𝐹𝑅𝑖𝑡 +  𝛽2𝐺𝐼𝑖𝑡 +  𝛽3𝐻𝑒𝑎𝑙𝑡ℎ𝑖𝑡 + 𝛽4𝑆𝐸𝑅𝑖𝑡 + 𝛽5𝑅𝐺𝐷𝑃𝑃𝐶𝑖𝑡 +

 𝛽6𝑅𝑂𝐿𝑖𝑡 +  𝛽7𝐹𝑖𝑛𝐷𝑒𝑣𝑖𝑡 + 𝛽8𝑃𝑂𝑃𝑖𝑡 + 𝜖𝑖𝑡            (1) 

 

Equation 1 models the relationship between FLPR and each of the 

explanatory variables. In other words, the dependent variable is FLPR; the set of 

explanatory variables are TFR, SER, Health, RGDPPC, POP, GI, ROL, and 

FinDev; 𝛽𝑖 (i = 0,1,2,...,16) are the representative parameters for the intercept and 

slope coefficients; 𝜖𝑖𝑡 is the stochastic term, which captures the impacts of other 

variables that are not included in the model; i represents the cross-section 

(countries); t is the time-series (in years). This research uses the secondary data 

obtained from various sources, including the World Bank’s World Development 

Indicators (WDI) – for the data on FLPR, TFR, Health, SER, RGDPPC, POP, and 

FinDev – and the World Governance Indicators (WGI) – for the data on ROL; the 

data on globalisation index (GI) is obtained from the KOF Swiss Economic 

Institute. The data obtained are from 1996 to 2017; the panel nature of the data is 

formed by pooling the cross-section (n = 16) with the time-series (T = 22) 

dimensions –  bringing the sample size to 3521 observations.    

 

3.2 Panel Autoregressive Distributed Lag (PARDL) 

The fundamental forms of the PARDL procedures are the mean group (MG), the 

pooled mean group (PMG) and the dynamic fixed effect (DFE). While the MG 

first differently estimates both the short-run and the long-run parameters for each 

cross-sectional unit and then averages them, the PMG maintains the same long-run 

parameters (𝛼s) across units, and the DFE maintains the usual homogeneity 

assumption in slope parameters. The estimates from each restrictive option – PMG 

and DFE – are then compared to that from the unrestrictive case (MG) using the 

Hausman test2.  

The dynamic panel model has recently largely focused on models with large 

cross-sections (N) and time-series (T) dimensions. The asymptotic features of these 

panels are different from the traditional large N and T assumptions with 

homogeneous slope parameters, which are largely inconsistent, inappropriate and 

                                                           
(2018), as well as Idris et al. (2018), FinDev is measured by domestic credit to private sector (% of 

GDP). 
1. Institution is measured by rule of law (ROL), in line with Briguglio et al. (2019) and Abdulahi et 

al. (2019). ROL has 304 observations because of the missing data for 1997, 1999 and 2001. Also, 

data on GI is not available for 2016; hence, its number of observations is 336. 
2. See, Al-Mamun and Sohag (2015) and Wako (2018). 

https://www.emerald.com/insight/search?q=Lino%20Pascal%20Briguglio
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leads to misleading results. Again, two important econometric problems associated 

with the dynamic panel model include (first) that the estimates of the parameters 

tend to produce biased estimates with both lagged dependent variables and fixed 

effects. In addition, the assumption of homogeneity on lagged dependent variable 

coefficients may result in biased estimates, when the dynamics are heterogeneous 

across the cross-sectional units (Weinhold, 1999). The PARDL technique is, 

therefore, useful in advancing the dynamic panel model with large N and T, whose 

slope parameters are heterogeneous across groups. While the PMG permits for the 

difference of the dynamic specifications among the cross-sectional units (Baltagi 

and Kao, 2000), the DFE reduces the two other basic problems, as it provides the 

diagnostic information regarding the level of panel heterogeneity, with no 

instrumental variables required in the estimation (Weinhold, 1999). 

Given a system of equations, each of the variables in the relationship is 

presented with no regard to any specific order – as in the general relationship of 

the PARDL in Equation 2; 
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𝛼′s are parameters to be estimated; e is the stochastic term; and the subscripts i and 

t represent countries and periods, respectively, while l is the lag-order. T is assumed 

to be large enough to enhance model fitness for each of the separate groups, while 

the time-trend and other fixed regressors may equally be included. One 

characteristic of the cointegrated variables is that they are responsive to any 

deviation from the path of convergence. This implies an ECM for which the short-

run variable dynamics are being influenced by the level of divergence from the 

equilibrium. Hence, the re-parametrization of the above equation into the error 

correction equation becomes necessary (Equation 3), where the short-run dynamics 

and the long-run relationship are expressed.   
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where:               
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From Equation 3, ∅𝑖 is the error correction term (ECT), which indicates the 

rate of convergence towards the equilibrium. Hence, there would be no evidence 

of a stable, long-run relationship if ∅𝑖 is zero; the parameter is expected to be 

negative and significant to imply convergence (Pesaran et al., 2001). Finally, to 

test the dependence nature of the residuals, the cross-sectional dependency tests 

developed by Pesaran (2004), Frees (1995), and Friedman (1937) are employed; 

wherein the null hypothesis of cross-sectional independence is tested against the 

alternative hypothesis. 

 

4. Result and Discussion 

4.1 Correlation Analysis 

The results of the correlation analysis, which explain the degree of relationship 

between the dependent variable and each of the explanatory variables, is presented 

in Table 3. 

 

Table 2. Pairwise Correlation Matrix 

Variable FLPR TFR GI Health SER RGDPPC ROL FinDev POP 

FLPR 1.000          

TFR 0.112 1.000        

 (0.036)         

GI -0.294 -0.445 1.000        

 (0.000) (0.000)        

Health -0.219 -0.686 0.451 1.000       

 (0.000) (0.000) (0.000)       

SER -0.433 -0.061 0.397 0.260 1.000      

 (0.000) (0.252) (0.000) (0.000)      

RGDPPC 0.557 0.089 -0.201 -0.015 -0.118 1.000     

 (0.000) (0.094) (0.000) (0.777) (0.027)     

ROL -0.070 -0.366 0.286 0.631 0.150 -0.090 1.000    

 (0.224) (0.000) (0.000) (0.000) (0.009) (0.117)    

FinDev 0.231 -0.089 0.059 -0.018 -0.053 0.295 0.062   1.000 

 (0.000) (0.094) (0.282) (0.739) (0.320) (0.000) (0.282)   

POP 0.159 -0.100 -0.297 0.266 -0.263 0.136 0.345  0.085 1.000 

 (0.003) (0.060) (0.000) (0.000) (0.000) (0.010) (0.000) (0.111)  

Source: Research finding. 

Note: probability values are presented in parentheses. 

 

Since the pairwise correlation matrix checks the bivariate relationship 

between the dependent and the explanatory variables, we observe the existence of 

a positive correlation between each of TFR, RGDPPC, FinDev, POP, and FLPR. 
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Conversely, a negative correlation is observed between each GI, Health, SER, 

ROL, and FLPR. Except for the coefficient of ROL, each of the correlation 

coefficients is significant at 5%.  

 

4.3 Unit Root Analysis 

To examine the unit root properties, and the order of integration of the variables, 

the results of both the first and the second generation tests are presented in  

Table 4.  

 

Table 3. Analysis of Unit Root 

Variable 

First Generation Test Second 

Generation 

Test 

Common Unit Root 

Process 
Individual Unit Root Process 

 LLC Breitung IPS Fisher-ADF Fisher-PP Pesaran 

Level 

FLPR -1.905** 2.718 1.333 34.729 37.012 2.552 

TFR -13.191*** 5.545 -18.430*** 340.103*** 34.750 2.371 

GI -4.376*** 0.050 -2.713*** 61.325*** 53.431*** -1.944** 

Health -44.840*** 3.864 -57.434*** 1971.570*** 82.345*** -11.100*** 

SER -0.138 2.214 2.527 15.704 9.772 1.298 

RGDPPC -3.738*** 2.318 -1.214 65.417*** 33.321 -0.551 

ROL -2.807*** -0.507 -0.664 37.459 59.009*** 1.910 

FinDev 

POP 

-0.572 

-11.221*** 

1.494 

6.362 

0.863 

-13.206*** 

22.505 

224.623*** 

21.261 

65.374*** 

-1.740** 

-8.275*** 

First Difference 

FLPR -0.468 2.416 0.953 28.827 58.095*** 1.479 

TFR -8.285*** 1.367 -1.861** 72.469*** 16.245 -1.331* 

GI -8.111*** -4.821*** -7.053*** 106.691*** 215.550*** -4.880*** 

Health -29.801*** -2.336*** -27.335*** 316.901*** 22.965 -12.041*** 

SER -1.743** -1.814** -1.032 37.489* 85.371*** -6.979*** 

RGDPPC -6.555*** -1.578* -5.684*** 87.418*** 201.388*** -7.135*** 

ROL -4.370*** -2.208*** -3.811*** 68.563*** 170.138*** 0.488 

FinDev 

POP 

-2.4578*** 

-15.590*** 

-4.423*** 

2.444 

-4.421*** 

-25.431*** 

74.822*** 

308.288*** 

197.402*** 

10.620 

-5.317*** 

-11.662*** 

Source: Research finding. 

Note: ***, ** & * denote significance at 1%, 5% & 10%, respectively; Estimates are based 

on constant & trend condition. 

 

Each of FLPR, TFR, RGDPPC, Health, GI, ROL, FinDev, and POP is found 

to be significant at varying critical values (1% and 5%) for one or more of the first-

generation categories (individual or common unit root process) as well as in the 

second generation test; all at level. The implication is that the null hypothesis (Ho: 

unit root) may be rejected at those critical values. At first difference, however, all 

the variables show evidence of stationarity, since the null hypothesis is rejected at 

1% and 5% (for some of the variables), and at 10% (for all the variables). This is 

evident from the fact that the z-statistic (or t-statistic) is greater than the critical 
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value at each level of significance. Hence, the orders of integration are I(0) and 

I(1). 

 

4.4 Panel Test of Cointegration 

Table 4 presents the results of Pedroni and Kao cointegration tests. 

 

Table 4. Cointegration Test 

                Pedroni – Statistic  

Modified variance ratio -7.074***  

Modified Phillips-Perron t 6.180***  

Phillips-Perron t 3.559***  

Augmented Dickey-Fuller t 4.066***  

  Kao – Statistic 

Modified Dickey-Fuller t  2.257*** 

Dickey-Fuller t  1.789** 

Augmented Dickey-Fuller t  0.441 

Unadjusted modified Dickey  2.274*** 

Unadjusted Dickey-Fuller t  1.812** 

Source: Research finding. 

Note: *** & ** denote significance at 1% & 5%, respectively. 

 

The results suggest that there is evidence of a stable and long-run relationship 

between the dependent and the set of independent variables. This is evident from 

the fact that each of Pedroni and Kao tests produces statistically significant 

estimate(s) in most of the specifications. 

 

4.5 Panel Coefficient Estimation 

Tables 5, 6, 7, and 8 present the results of the short-run and the long-run 

coefficients of the dynamic panel analysis. The coefficient of the cointegrating 

equation is significant and negative, as exhibited in the tables; this defines the 

convergence rate of the economy to the long-run equilibrium (Pesaran and Smith, 

1995). For instance, in Table 5, the average rate of convergence explains that 

27.6% of the short-run disequilibrium is being corrected every year so that the 

equilibrium state is attained in the long run.  

 

Table 5. Coefficient Estimation 

Dep. Var. = 

FLPR 

Coefficient 
Prob. 

Value 
Coefficient 

Prob. 

Value 
Coefficient 

Prob. 

Value 

MG PMG DFE 

Long-run Coefficient 

TFR -0.646 0.769 5.392*** 0.000 0.877 0.652 

GI 0.007 0.758 0.044** 0.016 -0.409*** 0.008 

Health 0.085 0.785 1.144*** 0.000 0.422 0.144 
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SER 0.0001 0.505 0.001 0.173 0.021*** 0.000 

RGDPPC -0.010* 0.081 -0.002 0.105 0.015*** 0.006 

Short-run Coefficient 

Cointeq -0.706*** 0.000 -0.074*** 0.012 -0.048*** 0.000 

D.TFR 22.588* 0.065 1.325 0.713 3.236*** 0.003 

D.GI 0.001 0.936 0.008 0.453 0.020* 0.058 

D.Health -1.433 0.121 -0.027 0.919 -0.104 0.117 

D.SER -0.0001 0.794 -0.0001 0.430 -0.0004* 0.078 

CD Test 
Pesaran’s: 

-0.345 
 

Frees’:     

4.633 
 

Friedman’s: 

13.982 
 

Source: Research finding. 

Note: The tests for cross-sectional (Pesaran, 2004; Frees, 1995; Friedman, 1937) are not 

significant at any of the critical values. 

 

Table 6. Coefficient Estimation 

Dep. Var. = 

FLPR 

MG PMG DFE 

Coefficient 
Prob. 

value 
Coefficient 

Prob. 

value 
Coefficient 

Prob. 

value 

Long-run Coefficient 

TFR  -5.422 0.282  5.512*** 0.000       3.260 0.166 

GI   0.027 0.669  0.118***            0.010      -0.442*** 0.012 

Health   0.352 0.735 -0.839**           0.028       0.676** 0.027 

SER  -0.002 0.603 -0.012**           0.016      0.005 0.300 

RGDPPC  -0.032** 0.028  0.162***           0.001       0.016 0.439 

ROL  -0.270 0.542  1.503*          0.061     -1.819 0.222 

POP  -7.848 0.781 -13.991***          0.000     -6.669*** 0.002 

Short-run Coefficient 

Cointeq  -2.593** 0.028 -0.082              0.119     -0.083*** 0.000 

D.TFR   9.146 0.696 -12.451               0.235      5.164*** 0.002 

D.GI -0.178 0.276 -0.012               0.551      0.034*** 0.013 

D.Health   5.639 0.346  0.872                 0.305     -0.165 0.328 

D.SER   0.007 0.114  0.003** 0.037      -0.0003 0.418 

D. RGDPPC   0.059 0.225 -0.0005                 0.927     0.00004 0.948 

D.ROL  -1.617 0.125 -0.228                   0.241      0.105 0.521 

D.POP   4.162 0.525 -46.193                   0.427     1.146 0.223 

Observation 224 224 224 

Source: Research finding. 

 

Table 7. Coefficient Estimation 

Dep. Var. = 

FLPR 

Coeficient 
Prob. 

Value 
Coeficient 

Prob. 

Value 
Coeficient 

Prob. 

Value 

DFE PMG MG 

Long-run Coefficient 

TFR -0.230 0.900 -0.226 0.791 -1.983 0.429 

EcGI -0.271*** 0.003 0.060** 0.026 0.005 0.747 

PoGI -0.085 0.370 0.126*** 0.000 -0.014 0.503 

SocGI 0.0002 0.999 -0.377*** 0.000 -0.052 0.468 



 
 
 
 
                                                      

 Shittu et al. 

                                                                 

309 

Health -0.002 0.994 0.338*** 0.003 -0.197 0.641 

SER 0.023*** 0.000 0.0002 0.797 -0.0006 0.583 

RGDPPC 0.020*** 0.000 0.020*** 0.001 -0.0004 0.948 

FinDev -0.003 0.125 0.003*** 0.007 -0.001 0.168 

Short-run Coefficient 

Cointeq -0.050*** 0.000 -0.043 0.198 -0.934*** 0.000 

D.TFR 3.458*** 0.002 2.778 0.510 46.792 0.227 

D.EcGI 0.014** 0.017 -0.001 0.918 -0.012 0.353 

D.PoGI 0.007 0.179 -0.002 0.871 -0.007 0.808 

D.SocGI -0.022 0.125 -0.022* 0.082 -0.001 0.971 

D.Health -0.149** 0.031 0.333 0.349 -2.312** 0.044 

D.SER -0.0005** 0.045 -0.00004 0.895 0.001 0.532 

D.RGDPPC -0.001 0.111 0.0001 0.299 0.001 0.751 

D.FinDev 0.00004 0.754 0.0002 0.381 0.0005 0.398 

Observation 320 320 320 

Source: Research finding. 



 
Table 1. Description of Variables and Sunmary Statistics 

Variable / 

Identifier 
Description 

A’priori 

Expectation 

FLPR 
This is the ratio of the population, 15 years and above, that is economically active. It refers to members of the population who supply labor 

hours for the production of commodities and services during a specified period. 

             

  

  

TFR 
This represents the number of children that would be born to a woman if she were to live to the end of her childbearing years, and bears 

children in line with the age-specific fertility rates of the specified year. 

         -/+ 

  

  

GI This aggregates the political, social, and economic dimensions of globalisation, using equal weights. The overall KOF globalisation index                

is calculated as the average of the de facto and the de jure indexes. It ranges between 0 and 100; the higher the value, the more globalised 

an economy is. 

+ 

  

  

Health 
This indicates the number of years a newborn infant would live, if the prevailing patterns of mortality at the time of its birth were to stay 

the same throughout its life. 

+ 

 

SER 

This is the ratio of total enrollment, regardless of age, to the population of the age group that officially corresponds to the level of education 

shown. Primary education provides children with basic reading, writing, and mathematics skills along with the basic knowledge of other 

subjects, such as geography, and natural science. 

+ 

 

 

RGDPPC 

This is the ratio of GDP to the midyear population. The GDP is the sum of gross value added by all resident producers in the economy 

plus any product taxes and minus any subsidies not included in the value of the products. It is calculated without making deductions for 

depreciation of fabricated assets or for depletion and degradation of natural resources. Data are in constant 2010 U.S. dollars 

 

This reflects the perceptions of the extent to which agents have confidence in and abide by the rules of society: the quality of contract 

enforcement, property rights, the police, and the courts, as well as the likelihood of crime and violence. 

+ 

 

 

ROL 

+ 

 

 

FinDev This measures the financial resources dispatched to the private sector by financial corporations, through loans, purchases of nonequity 

securities, and trade credits and other accounts receivable, for which a claim of repayment is established. In some countries, these claims 

also cover the credit to public enterprises. The financial corporations include monetary authorities and deposit money banks, finance and 

leasing firms, money lenders, insurance corporations, pension funds, and foreign exchange companies where data are available. 

+ 

  

  

POP 
This is the percentage of the population that is female. Population is based on the de facto definition of population, which counts all 

residents regardless of legal status or citizenship. 

- 

  

  

Source: World Bank’s definitions; KOF Swiss Economic Institute’s definition on globalization.
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Table 8. Coefficient Estimation 

Dep. Var. = 

FLPR 

PMG MG DFE 

Coefficient 
Prob. 

Value 
Coefficient 

Prob. 

Value 
Coefficient 

Prob. 

Value 

Long-run Coefficient 

TFR 16.701*** 0.000 -1.504 0.819 2.472 0.290 

GI -0.344*** 0.000 -0.036 0.539 -0.450*** 0.007 

Health 6.916*** 0.000 -0.413 0.790 0.640** 0.039 

SER -0.022*** 0.000 0.005** 0.040 0.008* 0.060 

HDI 0.013 0.165 0.011 0.873 0.001 0.744 

ROL 2.085*** 0.000 0.541 0.613 -1.624 0.260 

POP 189.106 . -28.446* 0.066 -7.466*** 0.000 

Short-run Coefficient 

Coint. eqn -0.102 0.206 -0.848* 0.092 -0.082*** 0.000 

D.TFR -20.158 0.645 51.471* 0.080 5.200*** 0.001 

D.GI -0.004 0.858 -0.106 0.121 0.032** 0.019 

D.Health 0.843 0.636 10.049 0.137 -0.192 0.264 

D.SER 0.002 0.254 0.014 0.258 -0.0004 0.170 

D.HDI 0.003 0.828 -0.045 0.317 -0.0002 0.349 

D.ROL -0.187 0.603 0.966 0.392 0.072 0.654 

D.POP -3.803 0.733 -43.099 0.287 -0.611*** 0.000 

Source: Research finding. 

 

The coefficient of TFR is significant and positively relates to FLPR, both in 

the short run and the long run. The long-run coefficient explains that FLPR rises 

by 5.392% for a 1-child increase in birth per woman. A significant and positive 

coefficient is also obtained in Tables 6 and 8; this runs in contrary to the role 

incompatibility hypothesis, as well as several empirical studies (De la Rica and 

Ferrero, 2003; Zhang, 2017; Shittu et al., 2019; Mishra and Smyth, 2010). Our 

finding is, however, in line with the societal response hypothesis, as well as the 

studies conducted by Rindfuss and Brewster (1996), Shittu and Abdullah (2019), 

and Bratti (2003). A possible analysis of this finding stems from government 

policies in the West African sub-region, which have persistently created friendly 

environments for females to work, while still maintaining parental roles. As in Siah 

and Lee (2015), such policies range from rising opportunity costs of home-making, 

given a rise in women’s real wages, to rising demand for female labor force – 

wherein they are seen in various political, economic, and social engagements. 

Moreover, the need to cater for children’s needs may promote female participation 

in paid employment. This economic necessity is largely driven by poor access to 

social protection and a rising poverty level (ILO, 2018), as witnessed in West 

African countries.  

A mixed relationship is found between GI and FLPR, going by the estimates 

in Tables 5, 6, and 8. However, a significant and negative coefficient dominates 
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the impact of GI on FLPR. This explains that FLPR declines by (an average of) 

1.483% for a percentage increase in GI. An analysis of the dimensions of GI (Table 

7) equally reveals that while social globalisation (SocGI) negatively influences the 

FLPR, political globalisation (PoGI) positively influences it, and economic 

globalisation (EcGI) both positively and negatively influences the rate of female 

labor participation – although the negative coefficient still dominates. These 

findings run in contrast to that of Fatima and Khan (2018); Asongu et al. (2019) as 

well as Oksak and Koyuncu (2017) who obtained a positive coefficient for 

economic, social, and overall globalisation, but a negative coefficient for political 

globalisation. While a positive relationship was anticipated, our findings 

correspond with those of Cooray et al. (2012) and (partly) Bussmann (2009). A 

possible explanation to this is found in Cooray et al. (2012), who likened it to the 

effect of a potential wage increase, arising from globalisation, which possibly  

raises the household level of income through that of the spouse. This phenomenon 

likely creates additional incentives for women to stay out of the labor force, and 

invest in higher education in anticipation of higher returns in the long-run. There 

is also the likelihood that competition, arising from trade, raises gender 

discrimination. As explained in Gaddis and Pieters (2017), technological 

advancements may be complementary to men, considering that women in 

developing, including (West) African, countries lag behind the men counterparts. 

This may create a disincentive to women, hence resulting in a declining rate of 

female labor participation. 

Even though both positive and negative estimates are obtained in the effects 

of Health and SER on FLPR, the positive effect, in each case, far outweighs the 

negative one, with a statistical significance. These are in line with a priori 

expectations and suggest that an improvement in health and education, as forms of 

human capital, increases the rate of female labor participation by (an average of) 

1.48% and (an average of) 0.004%, respectively. The former is in line with Cai 

(2010), who concluded that better health status raises the likelihood of engagement 

in paid employment for women. The latter finding supports those of Salehi-

Isfahani and Taghvatalab (2019) and Thévenon (2013), who confirmed that 

increased women educational attainments have enhanced their participation in paid 

employment and raised the value of their times in the market relative to leisure. 

In addition, POP is found to be significant and negative in both the short-run 

and the long-run. The long-run estimate explains an average decline in FLPR by 

14.143%, if the POP rises by 1%. In explaining this possibility, Lim et al. (2019) 

assert that the preponderance of reduced fertility with a possible rise in female 

labor participation, apart from resulting in a declining future growth in population, 

leads to an increased ageing population. This, therefore, results in shortage of 
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manpower and other huge associated costs (including social security and pensions) 

on the government. 

Also, HDI is found to exert a positive (although non-significant) relationship 

with FLPR; the net effect of RGDPPC on FLPR is equally positive in the long-run. 

The latter estimate depicts an average increase of 0.029% in FLPR  for a USD 1 

increase in RGDPPC. This is consistent with Tsani et al. (2013) and the result of 

Tam (2011) who confirm Boserup’s (1970) argument that the acces of male to 

advanced technologies and education largely displaces the female counterparts 

from participation in paid employment at early stages of development. At later 

stages, however, females gain greater access to advanced technologies and 

education, which ultimately promotes female labor participation. Similar to this is 

a positive coefficient obtained for FinDev, such that the FLPR goes up by 0.003% 

for a percentage-point improvement in financial development. This supports the 

finding of Sorsa et al. (2015), and that of Idris et al. (2018) who found that financial 

development reduces fertility, thus raising the rate of female labor participation; it, 

however, opposes the result obtained by Samargandi et al. (2019). This positive 

coefficient is in view of the understanding that financial development tends to 

promote the growth of entrepreneurship and private businesses, which ultimately 

results in increased employment (for women). 

Finally, the effect of institutional quality on labor participation of women is 

found to be significant and positive; the FLPR increases by 1.794% if there is a 

unit improvement in ROL. This follows that an improved quality of institutions 

encourages female engagement in paid employment; this is in line with the societal 

response hypothesis. While this contradicts the result obtained by Samargandi et 

al. (2019), it goes in line with the findings of Cooray et al. (2017), as well as that 

of Agovino et al. (2019). In pointing out that different kinds of institutions act at 

different levels, Acemoglu et al. (2005) assert that while economic institutions 

pertain to the set of contiguous causes, political institutions relate to the deep 

grounds for development. In agreement, Aghion et al. (2008) maintain that 

economic and political freedoms promote innovation through their correlation with 

the freedom of product markets entry. Therefore, an enforcement of the rule of law 

and property rights traditionally propels growth and increase labor demand, as a 

result of increased investment. This potentially narrows the male – female labor 

participation gap by providing better working opportunities for women.  

 

5. Conclusion 

The paper employed an autoregressive distributed lag technique on the panel data 

obtained from various secondary sources – The World Bank, The International 

Labor Organisation – in order to measure the impact of the relevant factors that 

drive the rate of female labor participation in West Africa. Among the factors 



 
 
 
 

                                                                              

                                                                   Iranian Economic Review, 2024, 28(1) 
 

314 

examined, the level of education and health of women were found to positively 

impact the rate of their labor engagements, thus upholding the human capital 

theory. In the same way, a positive nexus was found between the rates of fertility 

and female labor participation, thus confirming the societal response hypothesis. 

In agreement with some previous studies yet in contrast to others, a negative 

coefficient was obtained for the globalisation index: social globalisation negatively 

influenced the labor participation rate, political globalisation positively influenced 

it, while economic globalisation confirmed both the positive and negative 

influence – although the negative coefficient dominated. Going forward, the 

coefficients of female population, institutional quality, and economic development 

were, respectively, negative, positive, and positive. Our take home-home from this 

research is that each of the variables considered has a significant impact on the 

labor participation of West African women. 

Going by the importance of women engagement in active labor services, with 

a view to fostering their financial independence and general economic prosperity, 

a significant policy implication is for the governments of the West African sub-

region to pay more attention to improvements in education and health conditions. 

This is attained through increased investment in basic and advanced level 

education and healthcare. Again, this is in line with their traditional importance, as 

well as their tendencies to spur the rate of female labor participation. One other 

highly essential area is improvement in governance quality, by such policies that 

promote efficient work–life balance for the West African women. These include 

entrenching the rule of law and enhancing domestic financial development. In 

response to the negative coefficient obtained for globalisation, an appropriate 

policy is, again, the development of domestic policies and strengthening of local 

institutions in order that the negative effect might turn positive. A practical 

example is for the governments to be tough on dumping into the sub-region, while 

promoting domestic economy through the complementarity effect of female 

engagements in both formal and informal sectors. 

Finally, future research is this area may be centered on the roles of religious 

and cultural practices, as well as the impact of COVID-19 on female labor 

participation.  

 

Acknowledgement 

 Informed consent – Not applicable 

 Research involving human participants and/or animals: Not Applicable 

 Disclosure of potential conflicts of interest: The authors declare that they have 

no competing interests 

 Availability of data and material: The data is publicly available at the 

repositories of the World Bank and the International Labor Organization 



 
 
 
 
                                                      

 Shittu et al. 

                                                                 

315 

 Funding – Not applicable 

 

References 

Abdulahi, M. E., Shu, Y., & Khan, M. A. (2019). Resource Rents, Economic 

Growth, And The Role Of Institutional Quality: A Panel Threshold 

Analysis. Resources Policy, 61, 293-303. 

Acemoglu, D., Johnson, S., & Robinson, J. A. (2005). Institutions as the 

Fundamental Cause of Long-Run Economic Growth. In P. Agion and S. Durlauf 

(Eds.), Handbook of Economic Growth (385–472). Amsterdam: North Holland. 

African Development Bank. (2019). West African Economic Outlook 2019: 

Macroeconomic Performance and Prospects. Retrieved from 

https://www.afdb.org/fileadmin/uploads/afdb/Documents/Publications/2019AEO

/REO_2019_-_West_africa.pdf 

Aghion, P., Alesina, A., & Trebbi, F. (2008). Democracy, Technology, and 

Growth. In E. Helpman (Ed.), Institutions and Economic Performance. 

Massachusetts: Harvard University Press. 

Agovino, M., Garofalo, A., & Cerciello, M. (2019). Do Local Institutions Affect 

Labor Market Participation? The Italian Case. The BE Journal of Economic 

Analysis & Policy, 19(2), 1-20. 

Ahn, N., & Mira, P. (2002). A Note on the Changing Relationship between Fertility 

and Female Employment Rates in Developed Countries. Journal of Population 

Economics, 15, 667–682.  

AlAzzawi, S., & Hlasny, V. (2019). Household Asset Wealth and Female Labor 

Supply in MENA. The Quarterly Review of Economics and Finance, 73, 3-13. 

Al Mamun, M., & Sohag, K. (2015). Revisiting the Dynamic Effect of Foreign 

Direct Investment on Economic Growth in LDCs. International Journal of 

Economic Policy in Emerging Economies, 8(2), 97-118. 

Asongu, S. A., Efobi, U. R., Tanankem, B. V., & Osabuohien, E. S. (2019). 

Globalization and Female Economic Participation in Sub-Saharan Africa. Gender 

Issues, 1, 1-29. 



 
 
 
 

                                                                              

                                                                   Iranian Economic Review, 2024, 28(1) 
 

316 

Becker, G. S. (1964). Human Capital. New York: Columbia University Press.  

Bist, J. P. (2018). Financial Development and Economic Growth: Evidence from 

A Panel of 16 African and Non-African Low-Income Countries. Cogent 

Economics & Finance, 6(1), 1-15. 

Boserup, E. (1970). Women's Role in Economic Development. New York: St. 

Martin's Press. 

Bratti, M. (2003). Labor Force Participation and Marital Fertility of Italian 

Women: the Role of Education. Journal of Population Economics, 16(3), 525-554. 

Bratti, M., & Cavalli, L. (2014). Delayed First Birth and New Mothers’ Labor 

Market Outcomes: Evidence from Biological Fertility Shocks. European Journal 

of Population, 30(1), 35-63.  

Breitung, J. (2000). The Local Power of Some Unit Root Tests for Panel Data. In 

B. H. Baltagi (Ed.), Advances in Econometrics, 15: Nonstationary Panels, Panel 

Cointegration, and Dynamic Panels (161-178). Amsterdam: JAI Press. 

Breitung, J., & Das, S. (2005). Panel Unit Root Tests under Cross‐Sectional 

Dependence. Statistica Neerlandica, 59(4), 414-433. 

Brewster, K. L., & Rindfuss, R. R. (2000). Fertility and Women's Employment in 

Industrialized Nations. Annual Review of Sociology, 26(1), 271-296.  

Briguglio, L., Vella, M., & Moncada, S. (2019). Economic Growth and The 

Concept of Diminishing Marginal Governance Effect. Journal of Economic 

Studies, 46(4), 888-901. 

Bussmann, M. (2009). The Effect of Trade Openness on Women’s Welfare and 

Work Life. World Development, 37(6), 1027-1038. 

Cai, L. (2010). The Relationship Between Health and Labor Force Participation: 

Evidence From A Panel Data Simultaneous Equation Model. Labor 

Economics, 17(1), 77-90. 

Cai, L., & Kalb, G. (2006). Health Status and Labor Force Participation: Evidence 

From Australia. Health Economics, 15(3), 241-261. 

Cannan, E. (1918). Wealth: A Brief Explanation of The Causes of Economic 

Welfare. London: P. S. King & Son, Ltd. 

https://www.emerald.com/insight/search?q=Lino%20Pascal%20Briguglio
https://www.emerald.com/insight/search?q=Melchior%20Vella
https://www.emerald.com/insight/search?q=Stefano%20Moncada
https://www.emerald.com/insight/publication/issn/0144-3585
https://www.emerald.com/insight/publication/issn/0144-3585


 
 
 
 
                                                      

 Shittu et al. 

                                                                 

317 

Carrasco Miro, G. (2016). United Nations Africa Human Development Report 

2016: Accelerating Gender Equality and Women’s Empowerment in Africa. 

Retrieved from https://ageconsearch.umn.edu/record/267638/ 

Choi, I. (2001). Unit Root Tests for Panel Data. Journal of International Money 

and Finance, 20(2), 249-272. 

Cooray, A., Dutta, N., & Mallick, S. (2017). Trade Openness and Labor Force 

Participation in Africa: The Role of Political Institutions. Industrial Relations: A 

Journal of Economy and Society, 56(2), 319-350. 

Cooray, A., Gaddis, I., & Wacker, K. M. (2012). Globalization and Female Labor 

Force Participation in Developing Countries: An Empirical (Re-) 

Assessment (129). Courant Research Centre, Poverty, Equity and Growth-

Discussion Papers, Retrieved from 

https://www.econstor.eu/bitstream/10419/90454/1/CRC-PEG_DP_129.pdf 

Dollar, D., Fisman, R., & Gatti, R. (2001). Are Women Really The “Fairer” Sex? 

Corruption and Women in Government. Journal of Economic Behavior & 

Organization, 46(4), 423-429. 

Dutta, N., & Mallick, S. (2018). Enabling Women Entrepreneurs: Exploring 

Factors that Mitigate the Negative Impact of Fertility Rates on Female 

Entrepreneurship. Kyklos, 71(3), 402-432.  

Duval, R., Eris, M., & Furceri, D. (2010). Labor Force Participation Hysteresis in 

Industrial Countries: Evidence and Causes. Retrieved from 

https://www.oecd.org/eco/growth/46578691.pdf 

Erten, B., & Metzger, M. (2019). The Real Exchange Rate, Structural Change, and 

Female Labor Force Participation. World Development, 117, 296-312. 

Fatima, S. T., & Khan, A. Q. (2018). Globalization and Female Labor Force 

Participation: The Role of Trading Partners. The Journal of International Trade & 

Economic Development, 28(3), 365-390. 

Filoso, V., & Papagni, E. (2015). Fertility Choice and Financial Development. 

European Journal of Political Economy, 37, 160-177.  

https://ageconsearch.umn.edu/record/267638/
https://www.econstor.eu/bitstream/10419/90454/1/CRC-PEG_DP_129.pdf
https://www.oecd.org/eco/growth/46578691.pdf


 
 
 
 

                                                                              

                                                                   Iranian Economic Review, 2024, 28(1) 
 

318 

Forsman, J. A., & Barth, J. M. (2017). The Effect of Occupational Gender 

Stereotypes on Men’s Interest in Female-Dominated Occupations. Sex Roles, 76(7-

8), 460-472.  

Gaddis, I., & Pieters, J. (2017). The Gendered Labor Market Impacts of Trade 

Liberalization Evidence from Brazil. Journal of Human Resources, 52(2), 457-

490. 

Grigoli, F., Koczan, Z., & Topalova, P. (2020). Automation and Labor Force 

Participation in Advanced Economies: Macro and Micro Evidence. European 

Economic Review, 1, 1-20. 

Grossman, M. (1972). On the Concept of Health Capital and The Demand for 

Health. Journal of Political Economy, 80, 223–255. 

Hadri, K. (2000). Testing for Stationarity in Heterogeneous Panel Data. The 

Econometrics Journal, 3(2), 148-161. 

Haque, A. U., Kibria, G., Selim, M. I., & Smrity, D. Y. (2019). Labor Force 

Participation Rate and Economic Growth: Observations for 

Bangladesh. International Journal of Economics and Financial Research, 5(9), 

209-213. 

Heath, R. (2017). Fertility at Work: Children and Women's Labor Market 

Outcomes in Urban Ghana. Journal of Development Economics, 126, 190-214.  

Idris, A. R., Habibullah, M. S., & Din, B. H. (2018). Does Financial Development 

Contribute to Fertility Decline in Malaysia? An Empirical Investigation. Journal 

Ekonomi Malaysia, 52(1), 209-221.  

ILO. (2018a). Free and Open Access to Labor Statistics. Retrieved from 

https://ilostat.ilo.org/data/#summarytables 

---------- (2018b). World Employment and Social Outlook: Trends for Women 

2018. Retrieved from https://www.ilo.org/wcmsp5/groups/public/---dgreports/---

dcomm/ publ/documents/publication/wcms_619577.pdf 

Im, K.-S., Pesaran, H., & Shin, Y. (2003). Testing for Unit Roots in Heterogeneous 

Panels. Journal of Econometrics, 115, 53–74. 

https://ilostat.ilo.org/data/#summarytables
https://www.ilo.org/wcmsp5/groups/public/---dgreports/---dcomm/%20publ/documents/publication/wcms_619577.pdf
https://www.ilo.org/wcmsp5/groups/public/---dgreports/---dcomm/%20publ/documents/publication/wcms_619577.pdf


 
 
 
 
                                                      

 Shittu et al. 

                                                                 

319 

Islam, A., Ouch, C., Smyth, R., & Wang, L. C. (2016). The Long-Term Effects of 

Civil Conflicts on Education, Earnings, and Fertility: Evidence from 

Cambodia. Journal of Comparative Economics, 44(3), 800-820. 

Isran, S., & Ali Isran, M. (2012). Low Female Labor Participation in Pakistan: 

Causes and Consequences. Pakistan Journal of Social Sciences (PJSS), 32(2), 1-

15.  

Landivar, L. C., & Butts, C. T. (2018). Women’s Employment and Fertility: A 

Welfare Regime Paradox. Retrieved from 

https://osf.io/preprints/socarxiv/ye6gu/download 

Levin, A., Lin, C.-F., & Chu, C. S. J. (2002). Unit Root Tests in Panel Data: 

Asymptotic and Finite Sample Properties. Journal of Econometrics, 108, 1–24. 

Lim, Z. K., Lai, S. L., & Tang, T. C. (2019). Does Financial Openness Tell much 

about Fertility Transitions. International Journal of Economics and 

Management, 13(1), 125-137. 

Lucas Jr, R. E. (1988). On the Mechanics of Economic Development. Journal of 

Monetary Economics, 22(1), 3-42. 

Lv, Z., & Yang, R. (2018). Does Women’s Participation in Politics Increase 

Female Labor Participation? Evidence from Panel Data Analysis. Economics 

Letters, 170, 35-38. 

Maitra, P. (1996). The Globalization of Capitalism in third World Countries. 

Westport, Conn.: Praeger. 

Marc, A., Verjee, N., & Mogaka, S. (2015). The Challenge of Stability and Security 

in West Africa. Washington, DC: The World Bank. 

Mason, K. O., & Palan, V. T. (1981). Female Employment and Fertility in 

Peninsular Malaysia: The Maternal Role Incompatibility Hypothesis 

Reconsidered. Demography, 18(4), 549-575. 

Mincer, J. (1958). Investment in Human Capital and Personal Income Distribution. 

Journal of Political Economy, 66(4), 281–302. 

https://osf.io/preprints/socarxiv/ye6gu/download


 
 
 
 

                                                                              

                                                                   Iranian Economic Review, 2024, 28(1) 
 

320 

Mishra, V., & Smyth, R. (2010). Female Labor Force Participation and Total 

Fertility Rates in the OECD: New Evidence from Panel Cointegration and Granger 

Causality Testing. Journal of Economics and Business, 62(1), 48-64. 

Mlachila, M., Tapsoba, R., & Tapsoba, S. J. (2017). A Quality of Growth Index 

for Developing Countries: A Proposal. Social Indicators Research, 134(2), 675-

710.  

Obstfeld, M., & Krugman, P. R. (2003). International Economics: Theory and 

Policy. Boston: Addison-Wesley. 

Okşak, Y., & Koyuncu, J. Y. (2017). Does Globalization Affect Female Labor 

Force Participation: Panel Evidence. Journal of Economics Bibliography, 4(4), 

381-387. 

Pampel, F. C., & Tanaka, K. (1986). Economic Development and Female Labor 

Force Participation: A Reconsideration. Social Forces, 64(3), 599-619. 

Pesaran, M. H., & Smith, R. (1995). Estimating Long-Run Relationships from 

Dynamic Heterogeneous Panels. Journal of Econometrics, 68(1), 79-113. 

Pesaran, M. H., Shin, Y., & Smith, R. (2001). Bounds Testing Approaches to the 

Analysis of Level Relationships. Journal of Applied Econometrics, 16(3), 289-326. 

Pesaran, M. H. (2007). A Simple Panel Unit Root Test in the Presence of Cross‐

Section Dependence. Journal of Applied Econometrics, 22(2), 265-312. 

Phillips, P. C., & Moon, H. R. (2000). Nonstationary Panel Data Analysis: An 

Overview of Some Recent Developments. Econometric Reviews, 19(3), 263-286. 

Rice, L., &  Barth, J. M. (2017). A Tale of Two Gender Roles: The Effects of 

Implicit and Explicit Gender Role Traditionalism and Occupational Stereotype on 

Hiring Decisions. Gender Issues, 34(1), 86-102.  

Rindfuss, R. R., Guzzo, K. B., & Morgan, S. P. (2003). The Changing Institutional 

Context of Low Fertility. Population Research and Policy Review, 22(5-6), 411-

438.  

Robinson, J. E., Wakelin, M., & Ellis, J. E. (2007). Increased Pregnancy Rate with 

Use of the Clearblue Easy Fertility Monitor. Fertility and Sterility, 87(2), 329-334.  



 
 
 
 
                                                      

 Shittu et al. 

                                                                 

321 

Romer, P. M. (1990). Endogenous Technological Change. Journal of Political 

Economy, 98(5, Part 2), S71-S102. 

Salehi-Isfahani, D., & Taghvatalab, S. (2019). Education and the Allocation of 

Time of Married Women in Iran. Review of Economics of the Household, 17(3), 

889-921. 

Samargandi, N., Al Mamun, M., Sohag, K., & Alandejani, M. (2019). Women at 

work in Saudi Arabia: Impact of ICT Diffusion and Financial 

Development. Technology in Society, 59, 1-18. 

Sathar, Z. A., & Lloyd, C. B. (1994). Who Gets Primary Schooling in Pakistan: 

Inequalities among and within Families. The Pakistan Development Review, 33(2), 

103-134.  

Sen, A. (1990). More than 100 Million Women are Missing. The New York Review 

of Books, 37(20), 61-66. 

Shittu, W. O., & Abdullah, N. (2019). Fertility, Education, and Female Labor 

Participation: Dynamic Panel Analysis of ASEAN-7 Countries. International 

Journal of Social Economics, 46(1), 66-82. 

Shittu, W. O., Abdullah, N., & Umar, H. M. B. (2019). Does Fertility Affect 

Female Labor Participation Differently in Malaysia and Singapore? The Indian 

Journal of Labor Economics, 62(2), 201-217. 

Siah, A. K., & Lee, G. H. (2015). Female Labor Force Participation, Infant 

Mortality and Fertility in Malaysia. Journal of the Asia Pacific Economy, 20(4), 

613-629.  

Solati, F. (2015). Female Labor Force Participation in the Middle East and North 

Africa (PhD Dissertation, University of Manitoba, Canada). Retrieved from 

https://mspace.lib.umanitoba.ca/bitstream/handle/1993/30365/Fariba-Solati.pdf 

Sorsa, P., Mares, J., Didier, M., Guimaraes, C., Rabate, M., Tang, G., & Tuske, A. 

(2015). Determinants of the Low Female Labor Force Participation in India. 

OECD Economics Department Working Papers, 1207, 1-65. 

Tam, H. (2011). U-shaped Female Labor Participation with Economic 

Development: Some Panel Data Evidence. Economics Letters, 110(2), 140-142. 

https://mspace.lib.umanitoba.ca/bitstream/handle/1993/30365/Fariba-Solati.pdf


 
 
 
 

                                                                              

                                                                   Iranian Economic Review, 2024, 28(1) 
 

322 

Thévenon, O. (2013). Drivers of Female Labor Force Participation in the 

OECD. OECD Social, Employment, and Migration Working Papers, 141, 1-58. 

Tsani, S., Paroussos, L., Fragiadakis, C., Charalambidis, I., & Capros, P. (2013). 

Female Labor Force Participation and Economic Growth in The South 

Mediterranean Countries. Economics Letters, 120(2), 323-328. 

Vancil-Leap, A. (2017). Resistance and Adherence to the Gendered 

Representations of School Lunch Ladies. Gender Issues, 34(1), 67-85.  

Wako, H. A. (2018). Economic Globalization, Institutions and Development: 

Essays on Aid, Foreign Direct Investment and Trade (PhD Dissertation, Maastricht 

University, Netherlands). Retrieved from 

https://cris.maastrichtuniversity.nl/ws/portalfiles/portal/25042505/c5964.pdf 

Watson, D., & Moreland, A. (2014). Perceptions of Corruption and the Dynamics 

of Women's Representation. Politics & Gender, 10(3), 392-412. 

World Atlas. (2019). Which Countries are Part of West Africa? Retrieved from 

https://www.worldatlas.com/articles/which-countries-are-part-of-western-

africa.html 

World Bank. (2011). World Development Report 2011: Conflict, Security, and 

Development. Washington, DC: World Bank. 

---------- (2018a). World Development Indicators. Retrieved from 

http://databank.worldbank.org/data/reports.aspx?source=world-

developmentindicators 

---------- (2018b). World Governance Indicators. Retrieved from 

http://info.worldbank.org/governance/wgi/#doc-cross 

 

 

This article is an open-access article distributed under the terms and conditions of the 

Creative Commons Attribution (CC-BY) license. 

Cite this article: . Shittu, W. O., Musibau, H. O., Adewoyin, H. O., & Hassan, S. (2024). 

Drivers of Female Labor Participation: Insights from West Africa. Iranian Economic 

Review, 28(1), 293-322. 

 

 

https://cris.maastrichtuniversity.nl/ws/portalfiles/portal/25042505/c5964.pdf
http://databank.worldbank.org/data/reports.aspx?source=world-developmentindicators
http://databank.worldbank.org/data/reports.aspx?source=world-developmentindicators
http://info.worldbank.org/governance/wgi/#doc-cross

